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Lawson Chase is a specialist Corporate Governance 

recruitment & search firm that recruits top-

talent within the Financial Services, Banking 

and Professional Services sectors. We have 

deep expertise across our core markets of Risk 

Management, Legal, Audit, Compliance, Forensics, 

Resilience, Regulatory Change and Information 

Security and recruit at the mid-senior end of the 

market on both a permanent and interim basis.

We differ from other recruitment firms as we exclusively 

work across the Risk & Governance space. Our team 

are true headhunters and nurture relationships across 

the UK and internationally that allow us to deliver 

top-talent from C-Suite through to Analyst level. We 

offer retained, contingency and interim solutions.

If your organisation recruits for Corporate 

Governance professionals, Lawson Chase is an 

invaluable recruitment partner - we’d welcome a 

discussion about how we may be able to assist 

your organisation with your hiring objectives.

INTRODUCING 
LAWSON CHASE
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LONG TERM  
RELATIONSHIPS

It’s a motto often quoted 

by our competitors, though 

we really do live by it. 

Our focus is on building 

meaningful, long term 

relationships with our clients 

and we consistently strive 

towards developing a track 

record of success with the 

organisations we work with. 

Our ambition is to secure 

repeat business & a place on 

our client’s PSL (Preferred 

Supplier List) through 

demonstrating that we 

deserve it!

TRUE MARKET SPECIALISTS

Lawson Chase are one of the few industry specialists that exclusively cater for the Risk & 

Governance markets and we further refine that focus to mainly support Banking, Financial 

Services, Insurance and Professional Services clients. Our consultants are vertical market 

experts & have deep networks within their niche practice areas. Working with Lawson Chase 

guarantees partnering with a skilled search agent who both understands and can deliver on 

your requirements. 

HEADHUNTING / SEARCH METHODOLOGY

Since inception, Lawson Chase has gained a reputation for adopting a retained search 

methodology for all recruitment mandates we undertake. Our approach to resourcing and 

emphasis on headhunt as a preferred route to candidate acquisition means we are always 

confident of adding value to any search process. Our motto is to source ‘the best talent in the 

market, not just the best of who is actively looking’ and we pride ourselves on being able to 

introduce prospective employees who are not visible or active on the job market. Whilst we do 

support active candidates, we find our success is largely due to representing candidates who 

cannot be sourced through other channels.

DELIVERY & 
RETENTION

As a business, we are proud 

to have never had a candidate 

we’ve placed leave within a 

rebate period. Lawson Chase 

take time to really understand 

both the requirements of 

each role and ensure a fit for 

both culture and skills. We 

fully understand the career 

aspirations of our candidates, 

ensuring successful 

placement and retention of 

experienced Governance 

professionals. 

FEEDBACK

We believe in providing 

feedback at every stage 

throughout the recruitment 

process, from our initial 

brief (where we can offer 

guidance on salaries & 

market conditions) through 

to the final shortlisting & 

offer stage. If the market is 

particularly competitive or 

complex, we are happy to 

share our insight in terms 

of the best strategy to 

successfully appoint. 
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ROLES WE RECRUIT FOR

Risk Management

Our Risk Management consultants are subject 

matter experts in recruiting across the full 

spectrum of Risk positions. We have dedicated 

desks across the domains of Market Risk / 

Investment Risk, Credit Risk, Operational Risk, 

Enterprise Risk, Liquidity Risk, Risk Change, 

Quantitative Analytics, Liquidity Risk and 

Regulatory Risk as well as the Investment 

Performance space.

Some areas such as Market Risk and Credit Risk 

have remained challenging markets to recruit 

within and the ‘war-for-talent’ is ever apparent 

across some of the Risk Management disciplines. 

Our dedicated risk recruiters are able to provide 

access to some of the most exciting candidate 

profiles, both for active and passive candidates. 

Within the risk management space, we are often 

required to deliver extremely complex assignments 

with requirements ranging from fluency in 

several languages (credit risk) or skills in terms 

of programming knowledge (SQL,VBA, MATLAB, 

C++, R for Market/Investment Risk), qualifications 

(PhD, MSc in Quantitative subjects) or advanced 

product knowledge (Fixed Income, Derivatives, 

Equities, Alternatives etc)

Regardless of the seniority of the role, you can 

be assured that Lawson Chase are well placed to 

deliver on Risk Management mandates.

Chief Risk Officer (CRO)

Head of Investment Risk

Head of Market Risk

Head of Credit Risk

Operational Risk Director

Liquidity Risk / ALM Manager

Risk Change Programme Manager

Investment Performance &  
Attribution Manager

Risk Business Analyst / Project Manager

Quantitative Risk Manager

CONTACT

Risk Management Recruitment Team 

risk@lawsonchase.com
+44 (0)20 3174 1841



CONTACT

Compliance Recruitment Team 

compliance@lawsonchase.com
+44 (0)20 3174 1841

ROLES WE RECRUIT FOR
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Compliance
The compliance sector has gained significant 

prominence over the past few years and is one 

of our busiest practice areas at Lawson Chase. 

Our network of Compliance professionals spans 

the full range of financial services, banking 

and professional services industries including 

Investment Banks, Brokerage Firms, Retail Banks, 

Building Societies, Custodian Banks, Investment 

Management Firms, Insurance Firms, Big Four 

Practices and Management Consultancies.

We have vast experience in delivering senior 

mandates (Head of Compliance) through 

to specialist Analyst level appointments. 

We also maintain strong links to interim 

professionals from Interim Head Of / CF10 

/ CF11 / CF10a candidates through to 

monitoring and regulatory advisory profiles.

The regulatory landscape has changed drastically 

and continues to evolve. Our compliance 

consultants keep abreast of developments 

and are well placed to advise on the most 

suitable candidates for your requirements. 

We have experience in recruiting across all 

of the major compliance disciplines including 

Regulatory Advisory, Fraud, Monitoring & 

Testing, Product Advisory & Distribution, Anti-

Money Laundering, KYC, Fraud Prevention, 

Control Room, Anti Bribery & Corruption, 

Investigations, Surveillance, CASS, Policy, 

Thematic Reviews, Remediation and Redress.

Chief Compliance Officer

Global Head of Compliance

MD, SVP, VP, AVP, Senior Manager, 

Manager & Analyst positions

Head of Regulatory Advisory

Approved Person Functions: CF10, 

CF10a, CF11

Distribution / Product Advisory Manager

KYC / AML Manager

Investment Guidelines Consultant

Ethics Officer

Compliance Reviews Manager

Compliance Monitoring Manager
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ROLES WE RECRUIT FOR

Audit

Our Audit practice is developed heavily across 

supplying two core markets: Internal Audit 

and IT Audit. We have developed an extensive 

network of Banking & Financial Services 

auditors from the Investment & Corporate 

Banking, Investment Management and 

Insurance industries as well as throughout the 

various Management Consultancies (including 

the Big Four)

From the C-Suite down, we are able to source 

candidates both from within the industry and 

directly from practice, many of whom have 

highly developed skills within their chosen 

disciplines. 

We are able to source candidates ranging from 

Global Head of Audit through to specialists in IT 

Audit, Internal Audit, Controls, Fraud, SoX, Tax 

Audit, Quality Assurance and Financial Control.

Chief Auditor

Global Head of Audit

Internal Audit Manager

IT Audit Manager

Internal Controls Specialist

Interim Auditor

Tax Audit Specialist

Assurance Manager

CONTACT

Audit Recruitment Team

audit@lawsonchase.com
+44 (0)20 3174 1841
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Legal

We have dedicated In-House Legal and 

Regulatory Affairs recruitment desk at Lawson 

Chase, supplying our Banking, Financial 

Services, Insurance and Professional Services 

clients with qualified and experienced legal 

professionals and regulatory specialists. 

Our core market is the placement of in-

house counsel; experienced lawyers 

who work internally within our clients 

as subject matter experts.

We are experienced at delivering mandates 

ranging from General Counsel (GC) through 

to entry level legal positions, though are 

most comfortable recruiting at the 4 years 

PQE+ level. We have been engaged to 

supply a range of legal professionals from 

Regulatory Advisory through to specialists 

in terms of product / function (Treasury 

Lawyers, Securities Lending Lawyers etc.)

In addition to supplying permanent 

Legal professionals, we are often 

approached to support interim daily rate 

appointments and fixed term contracts.

General Counsel (GC)

Head of Legal

Head of Litigation

Regulatory Lawyer

Head of Regulatory Liason

In-House Counsel

Legal & Compliance

Investigative Lawyer

Interim Lawyer

CONTACT

Legal Recruitment Team

legal@lawsonchase.com
+44 (0)20 3174 1841
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ROLES WE RECRUIT FOR

Regulatory Change

Over the past few years, organisations have had 

to respond to an ever-increasingly demanding 

Regulatory landscape. Lawson Chase is 

well networked amongst some of the most 

experienced Regulatory Change professionals 

and our Reg Change & Affairs practice is one of 

our most successful divisions. 

We work with Financial Services, Banking and 

Professional Services firms who are seeking 

to appoint Regulatory specialists ranging from 

Head of Regulatory Development / Regulatory 

Affairs all the way through to Analyst positions. 

We supply both permanent and interim 

project orientated professionals depending on 

requirements.

Head of Regulatory Developments

Director of Regulatory Change

Business Analyst – Regulatory Change

Programme Manager

Regulatory Affairs Manager

CONTACT

Regulatory Change Recruitment Team

regulatory@lawsonchase.com 
+44 (0)20 3174 1841
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Forensics 

The Forensics markets have seen phenomenal 

growth over the past few years and Lawson 

Chase supports both Corporates and the 

Management Consultancies with recruitment 

across the disciplines of Electronic Discovery 

(e-discovery), Investigations, Business 

Intelligence, Forensic Accounting, Computer 

Forensics, White Collar Fraud and Disputes.

As many of the corporations across the world 

seek to build and strengthen their own in-house 

Forensics teams, the pool of experienced 

talent within the market seems ever smaller. 

The Forensics recruiters at Lawson Chase have 

fully mapped the market and are able to add 

significant value to any search within this space.

Within the professional services world, 

we supply both practitioners and business 

developers for the Forensics disciplines. 

Forensics Director

Director of Investigations

Business Intelligence Manager

Forensic Accountant

e-discovery Consultant

Forensic Technology Specialist

Expert Witness

CONTACT

Forensics Recruitment Team

forensics@lawsonchase.com 
+44 (0)20 3174 1841
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ROLES WE RECRUIT FOR

Resilience

Lawson Chase is one of a small number of 

niche recruiters that service the Resilience 

and Corporate Security markets. Our coverage 

within this space includes Business Continuity 

(BCM/BCP), Disaster Recovery, Emergency 

Planning, Crisis Management, Organisational 

Resilience, Physical Security, IT Resilience and 

Pandemic Planning. 

We support our corporate clients with 

placements ranging from Global Head of 

Resilience / Head of Business Continuity level 

through to Analyst roles. For Management 

Consultancy firms we supply both practitioners 

and those with experience running a profitable 

consulting business. 

Our team of recruiters are experienced 

at delivering both permanent and interim 

Resilience appointments.

Head of Resilience

Director of Organisational Readiness 

Corporate Security Manager

Head of Business Continuity (BCM)

Head of Crisis Management

Disaster Recovery Analyst

Service Continuity Manager

CONTACT

Resilience Recruitment Team

resilience@lawsonchase.com 
+44 (0)20 3174 1841
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Information Security

Information Security is now a core Corporate 

Governance concern and demand for 

experienced professionals continues to 

outstrip supply. Lawson Chase works with 

Banking, Financial Services and Professional 

Services firms who are looking to develop their 

Information Security teams. 

We support clients with appointments ranging 

from CISO (Chief Information Security Officer) 

and Head of IT Security through to specialists 

in Data Privacy, CLAS Consultants, Penetration 

Testers, Identity & Access Management 

specialists, Technology Risk Management 

Consultants and Assurance leads.

Chief Information Security Officer (CISO)

Head of IT Security

Cyber Risk Manager

Penetration Tester

Data Privacy Manager

Identity & Access Management 
Consultant

CLAS Consultant

CONTACT

Information Security Recruitment Team

security@lawsonchase.com 
+44 (0)20 3174 1841





Salisbury House, 1 London Wall, London, EC2M 5QN
+44 (0)20 3174 1841, info@lawsonchase.com 

www.LawsonChase.com


