
 

Q3 Quarterly Update 2013 – North Asia 

Over the last 7 years the most interesting description of Hong Kong was the term “champagne & razor blades”, 

describing the boom and bust nature of the economy here. However in Q3 2013, my description of the current 

market would be one that is more in line with steady state growth and a more stable economy. This isn’t to say 

that this is here to stay, but it might well be on the horizon for the next quarter or so.  

Business has remained steady, and we have continued to see an increase in volume when we compare figures to 

the same time in 2012. As far as sectors go, I would say that we have noticed a pick-up in professional services, 

although this can also be partly attributed to us now having a specific consultant for that market here. Banking 

remains steady with most of the hiring in this space coming as a result of replacements rather than any kind of 

growth, the most aggressive sector (as in Singapore) has been Insurance where growth has remained high on their 

agenda and where they still have to “sell” the industry.  Commerce has also remained consistent, but I do believe 

this is potentially the calm before the storm for this sector and my fear here is that Banking (always glamorous in 

Hong Kong) is slowly coming back and will be looking to take back talent that either lost their jobs in the crisis and 

who are now on a lower salary as a result.  

As we start to look deeper into HR and more specifically into HR specialist areas we can see a stark trend towards 

hiring in Data and Analytical type roles, especially for larger MNC’s. Workday, while not being heavily known until 

lately in Asia now has a footprint and we have a number of key clients that have either finished rolling this out or 

who will be doing so over the coming months. From a talent perspective it also means we have a shortage of 

people that actually know Workday inside out and already we are hearing from clients who would be interested in 

“pipelining” good talent with this skillset.  

China 

This is firmly on our radar for 2014 and we have a plan to be there towards the end of the year, however we are 

researching this more than ever and are working with some clients on specific roles. Interesting statistics that we 

have recently learnt about China include: 

• Linked In, with over 230million users globally only has 2 million users in China. It really isn’t the place to 

go for all your China talent just yet! FYI, Tianji (a local site) has over 9 million users.  

• 56% of all roles analysed appear to be in the East of China (mainly Shanghai and the surrounding areas) 

• Generalist roles appear to be the most in demand with L&D/Talent positions following closely 

We will be visiting Shanghai in Q4 and will update you further on our visit in the next update, but we firmly believe 

that global clients need to be there and need to learn more about the workings of such a complex country.  

If you would like further information on Elliott Scott in Hong Kong please do not hesitate to contact me.  
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