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C O R P O R A T E  S O L U T I O N S



“In the long history of mankind, those who learned to collaborate most effectively have prevailed.”
Charles Darwin
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A Personal Message from our CDO
At Darwin, we understand the challenges that our clients face as a result of the ever-changing demands 
that business is placing on technology.  With over 14 years’ experience as a specialist provider of talent 
within the world of technology, we are a partner of choice, providing critical resource  to businesses of all 
sizes across Europe. Our local experts are ideally placed to assist you; delivering the quality focused 
staffing solutions your teams need to achieve ongoing success.

We take pride in surpassing your expectations and in the fast moving world of today, you can be confident 
that whatever your requirements, our teams are equipped to deliver bespoke solutions for you.  Through 
our excellent level of service, you can feel confident that our expertise will that support and enhance your 
short and long-term hiring initiatives.

If you wish to discuss your ongoing recruitment needs, we’d welcome a conversation to help you decide 
on your next steps. 

We look forward to hearing from you.

Daniel Mulholland
CDO
Darwin Corporate Solutions
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32%

Only 32% of CEO’s have started or 
completed changes to talent strategies*

93% of international business leaders say that they recognise the 
need to make a change to their strategy for attracting and retaining talent*

About Darwin Corporate Solutions
When you have a large number of candidates to hire, with a varying range of skill sets, and a fixed deadline to meet, it can be a little daunting, even to the 
most experienced resourcing teams. Not to mention managing the demands and expectations of internal stakeholders. At Darwin Corporate Solutions, we 
specialise in delivering bespoke staffing solutions that are designed to target the talent your organisation needs to be successful. 

We provide a bespoke, Pan-European service, to a limited selection of clients allowing us to develop a complete understanding of the company culture and 
the type of candidates that are required in terms of skills, experience and cultural fit. These clients rely on us to present strong, high-calibre candidates for 
any 
position allowing them to build, maintain and retain a strong workforce, decrease costs and improve time to hire and compliance.
 
As part of the Darwin Professional Staffing Group, we have over 15 years’ European recruitment experience and the infrastructure to produce the 
results you need to accelerate your business growth:
 

 

When you need to attract top talent across wide geographic regions, we can deliver local, best practice recruitment solutions that can mirror your organisa-
tion’s reach and presence. We design and manage end-to-end recruitment programmes to suit the structure and goals of your organisation.
 
• Proactive recruitment solutions
• Single country or global talent acquisition
• Recruitment programmes of any size
• Fast, efficient process that attract both active and passive talent
• Campaigns that generate a positive brand perception

*Statistics taken from the PwC 16th Annual Global CEO Survey
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The Benefits of Using an Outsourced Recruitment Solution

When hiring skilled professionals on a large scale, greater operational cost efficiency is an organisational imperative. This, teamed with the 
lack of sufficiently skilled and experienced candidates, will create a significant change in hiring demand and requirements for most 
businesses, a demand that requires a re-evaluation of recruitment processes and cost structure.

Following are three ways that outsourced recruitment can help to reduce costs while adding business value.

1. Cost Reduction Through Shared Risk
Outsourcing the recruitment function will allow your business to pass along the risk of those resources to a recruitment partner. Darwin  
Corporate Solutions can be responsible for efficiently adjusting resource levels when hiring fluctuations occur so the client does not bear 
the burden of carrying unnecessary staff, or conversely, being short when greater resources are required.

2. Faster Time to Hire
Time is money and hiring sufficiently skilled staff takes a lot of both. Each day, a job requisition remains unfilled, a business loses the benefit 
of that employee’s contribution and wastes recruiting and budgetary resources that could be dedicated to other initiatives. Darwin 
Corporate Solutions can reduce your time to hire dramatically by streamlining your recruitment processes. 

3. Streamlined Recruitment Processes
An uncoordinated range of recruitment practices, across business functions, departments, divisions and regions often causes an overlap in 
advertising leading to a dilution of the employer brand as well as disjointed  training and on-boarding procedures, poorer hiring decisions 
and ultimately higher operational costs. Darwin Corporate Solutions will help examine your existing recruitment processes to determine if 
and where overlap, excessive cost, and inefficient practices exist. This will ultimately increase efficiency and satisfaction, resulting in an 
overall cost saving for your company.
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Only 34% of CEOs felt that their HR departments were well 

prepared for the recruitment task ahead*
9% said that they 

weren’t prepared at all...* 

*Statistics taken from the PwC 16th Annual Global CEO Survey



1. Candidate Sourcing
We understand that volume recruitment isn’t just about the numbers and meeting deadlines, it’s also about quality; you want people to be 
able to hit the ground running. People that have the right skills and experience. People that are a perfect cultural fit for your organisation, 
people that can make a difference. Whether you’re hiring 10 people or 250, you need to be sure that you’re hiring the right people for the 
job at hand.

We give you access to talented individuals by ‘hunting’ in the passive job market. As one of the largest users of professional social media in 
our market and with a database of over 250,000 skilled techology professionals, we ensure that the people you need to drive your business 
forward are well within reach. 

From head-hunting, online application, CV sifting and initial interviews through to reference checking, assessment centres and background 
checks (and all the administration in between), our dedicated, local, client service teams have the skills and tools to meet your demand. 
Throughout the whole process, we will be looking at ways we can improve both the candidate journey and the hiring process to ensure that 
only the best talent joins your organisation.

2. Bespoke Recruitment Solutions and Sophisticated Account Management Strategies
At Darwin Corporate we do not  have a ‘one size fits all’ approach, but offer bespoke proposals and tailored solutions. We build a partnership  
that is both cost-effective and highly productive. Whilst defining the ideal recruitment solution for your business, we aim to gain a full 
understanding of both your organisation, its structure, processes and key goals and that of your competitors  to ensure you achieve and 
leverage a strong advantage to attract and retain the best talent. 

3. Candidate Screening
Darwin Corporate Solutions work in partnership with a leading international screening service who are best placed to help organisations 
with all elements of candidate screening and offer services built around four areas of verification; identity, credibility, experience and risk 
awareness.  
 
Full screening capabilities are as follows; ID document verification, credit check and address verification, directorship search, employment 
verification, academic verification, professional qualifications verification, global watch list check, criminal checks, UK financial regulator 
check, driving licence endorsements check, adverse media search, gap analysis. 

4. Technical and Psychometric Testing
As part of our bespoke service we can offer technical and psychometric testing via our partnerships with third party providers. We currently use 
Brainbench® to benchmark candidates on their technical suitability. Brainbench® offer over 600 tests covering today’s  most demanded skills. 
We use SHL® for psychometric testing. SHL® offer ability tests and personality questionnaires to assess critical qualities for job success.

Why should you choose Darwin Corporate Solutions?
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79% of candidates will 
share a bad recruitment 
experience*

5. The Importance of the Employer Brand
Outsourcing your volume recruitment projects to Darwin Corporate Solutions means that you’ll not only have access to the widest 
pool of Pan-European talent, but can ensure that every aspect of the resourcing process is closely aligned to your employer brand to 
help enhance the candidate experience. 

At Darwin, we understand that resourcing is not just recruiting people into a role. We place the employer brand at the heart of our 
business processes; identifying and attracting key people, those that can give your organisation a competitive advantage. By gaining 
a full understanding your business goals, values and culture, we can ensure that perception of your employer brand is strong. 

Our dedicated marketing team will work with you to develop branding and advertising strategies to suit your needs. Bespoke solu-
tions could include; online and print advertising, social media strategies, dedicated microsites, email marketing campaigns and 
corporate events.  

*500 candidates surveyed, July 2015
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Working in Partnership - Case Study
Darwin Corporate Solutions & Liberty Global
Liberty Global, Inc. (LGI) is an international provider of video, broadband internet and telephony services and has become the world’s largest cable 
operator since the acquisition of Virgin Media with 25 million customers. 
 
LGI has made significant investment in improving the speeds of their networks to deliver data and video services and product innovation to millions 
of customers worldwide. The Horizon project has been central to their product strategy and will allow customers to wirelessly share and view content 
across multiple devices.

The Horizon next generation media and entertainment platform is the engine behind subscriber growth and the centre piece of LGI’s technology 
strategy where Darwin has been focused to supply superior skills.
 
Darwin has been responsible for increasing the large talent pool within LGO to enable the growth of the business, placing over 350 high calibre  
personnel during their 14 year relationship.  

With Horizon in place, value creation will be generated through new product innovation, and with greater data speed attracting new subscribers and 
new revenue, Darwin’s task has been to help internal managers to recruit the right skills in the right locations, enabling them to bring cutting edge 
technology to market.
 
Darwin has recruited the entire D4A team and the Web Delivery department and continues to support the hiring of key staff in its European  
operations. For the seventh year running Darwin has finished 2014 as the top supplier of technical staff among those filled by external suppliers.

I have been working with Darwin for a number of years. During this time they have consistently  
delivered quality service and quality candidates. Success is easily measured through the number of 
candidates hired, and Darwin has placed over 300 into the business as a whole. This is without  
question a remarkable achievement. It demonstrates their competencies to deliver service and their 
ability to maintain and nurture good client relationships. 

Darwin’s service delivery is entirely around people; the people that work to understand the  
requirement and search for skills, the people who they put forward for roles, and the client relation-
ships which underpin the recruitment process. I have no doubt that Darwin truly understand these 
dynamics and the success that we have seen as a division and a  group is, in no small way, attributed to 
Darwin and its ability to supply our key assets.

“

“

Infrastructure Director, Liberty Global

“ “
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For the 7th year 
running, Darwin 
has been the top 
supplier of  
technical staff to 
LGO.

Our dedicated recruitment  
consultants have a complete 
understanding of LGO staffing 
requirements in terms of skills, 
experience and cultural fit.

The Darwin Corporate Solution

CV to interview 
ratio 2:1

Interview to placement
ratio 4:1 

job to placement 
ratio 2:1

300+ 
placements

so far

When searching for the right people to  
help drive their business forward, the ability 
to leverage our wealth of experience and  
market knowledge gave LGO access  
to the best talent. We are proud that the  
candidates we find aren’t just the best 
people looking for a new role, but the best 
individuals anywhere in the market. 

Key successes have been locating and transporting rare skills to work on the design 
and planning of Horizon and other projects. These include: 

 
• Architecture  VP & Director     • Product Managers     
• Data Warehousing         • Programme & Project Managers      
• Development & Testing     • Service Assurance     
• ERP           • Storage    
• Networking & Network Security    • VP & Director   

Other Darwin Corporate Solutions Clients

Working across Austria, Belgium, Denmark, Finland, France, Germany, Holland, Ireland, 
Luxembourg, Norway, Sweden, Switzerland and UK, we provide a Pan European service 
supported by  an infrastructure built for fast turnaround of candidate search and selection, 
managed services, RPO and master vendor arrangements. 
 
We give you access to talented individuals by ‘hunting’ in the passive job market. We’re one 
of the largest users of professional social media in the UK today and by leveraging this  
strategic advantage, as well as utilising our database of over 500,000 candidates, we  
ensure that the best person to drive your business forward is within reach. 

LGO job assignments involve the proactive engagement of 5 consultants and a dedicated key 
account manager with the lead taken from our Amsterdam office. 
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Contact Us

Darwin Recruitment B.V
Level 15
B Tower, WTC
Strawinskylaan 1537
1077 XX, Amsterdam
Nederland

+31 (0) 20 30 500 70 

info@darwinrecruitment.com

www.darwinrecruitment.nl

Darwin Recruitment AG
Beethovenstrasse 47
8002 Zürich
Switzerland

+41 (0) 4150 62900

info@darwinrecruitment.com

www.darwinrecruitment.ch

Darwin Recruitment GmbH
Herzog Wilhelm Strasse 26
80331 München 
Germany

+49 (0)89 26209 7130

info@darwinrecruitment.com

Darwin Recruitment Belgium
Kievitplein 20 - c12
2018 Antwerpen
Belgium

+32 (0) 3808 1770

info@darwinrecruitment.com

www.darwinrecruitment.bewww.darwinrecruitment.de

Darwin Recruitment
Cumberland House
129 High Street
Billericay
Essex
CM12 9AH

+44 (0)1277 637 970

info@darwinrecruitment.com

www.darwinrecruitment.com

Darwin Recruitment London
Broadgate Circle
Office 204
2nd Floor
1 -2 Broadgate
London
EC2M 2QS

+44 (0)203 8616 880

info@darwinrecruitment.com

www.darwinrecruitment.com



“It is not the strongest or the most intelligent who will survive 

but those who can best manage change.” 

Charles Darwin www.darwincorporate.com


