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Introduction
Welcome to our annual salary, rewards and retention survey for
fundraising & development professionals in the non-profit
sector. TPP Recruitment have compiled this report by surveying
our network and using our own data recorded over the past year.
This report aims to benchmark salaries across the sector, providing  
insight and analysis to current trends within the market - such as
the gender gap, differences in salaries by specialism and incentives.
This allows employees to compare their salary against the average
and gives employers a standard when budgeting for new roles.
There are a wide variety of jobs within fundraising that offer
extremely rewarding career paths to job seekers from many
different backgrounds. At TPP we work with, and have found roles
for, some of the finest fundraising talent available. We have a wide
network of candidates at all levels – some of whom are actively job
searching, but the majority are passively seeking new
opportunities. As a result of this, we have developed excellent
relationships with many organisations in the sector.  

- Jayne Morris, CEO

What’s Happening to Fundraising Salaries?
Average salaries across
Assistant / Coordinator,
Executive / Officer and
Head of roles have all
decreased since 2016. The
largest decrease was across
Executive / Officer roles at -5%.
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Salary Changes
How do you feel your salary has changed in the past year?

We asked respondents how they felt their salary had changed in the past year. Results found that 61% felt
their salaries had stayed the same, whilst only 28% saw an increase. A further insight to this can be seen
in the graph above.

Why do you think this is?
They have increased because:

They have decreased / stayed the same because:

“Good fundraisers are key to the success of an
organisation - this is being recognised.”

“Charities are tightening their budgets and this
is reflected in the salaries offered”

“Recognition of fundraising skills and expertise in
the sector”

“It doesn’t feel appropriate to ask for a pay rise
when you work for a charity”

“Government money being cut has led to
increased demand for highly skilled fundraisers”

“Securing funds is becoming increasingly harder,
especially with a lack of trust from prospective
donors due to negative press and increased
scrutiny surrounding charities”
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Gender
Results highlighted an imbalance in pay between gender - with a 9% difference between the average male
and female salary. Though it is still evident, the gender pay gap has narrowed in comparison to 2016.

Team Size
Has the size of your team changed over the last
year?

The pie chart above depicts organisation size by number of employees. The majority of respondents came
from large organisations of 100+ members of staff.
The change in average team size has increased on average and is highlighted above. We asked how the size
of their team had changed in the past year and 53% said that their team had increased in size. While 15%
said they had decrease in size and 31% said they stayed the same.

Part-Time Workers Earn More
Results show that those who
work fewer hours have higher
salaries pro-rata. A breakdown
of this is demonstrated to the
right.
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Area of Speciality
We asked respondents what income streams they
specialise in. Results found that major donor
fundraisers had the highest salaries, followed by trust /
foundation / statutory fundraisers. A further insight
into roles can be seen to the right.

Cause
Cause is an important factor in the not-for-profit sector.
Of those that said they work for a charity, the top four
causes that pay the highest salary on average can be
seen below.

1. Education
2. Animals
3. Human Rights
4. International Aid
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Incentives

Financial benefits

57% of respondents received some form of financial
incentive, these are illustrated to the right.
We also asked respondents what benefits they receive
and the most common responses were; pension
contributions, working from home and flexible working
hours.  
We asked what benefits they would like and whether
they already received them or not. You can see these
listed in the info-graphic below, ranked by most
popular and compared to how many people receive
these already.
Flexible working hours and working from home were in
the top benefits that respondents would like to
receive. However, only 15% had flexible working hours
and just 16% worked from home.
A more relaxed appraoch to working hours is obviously
in demand and could help to attract excellent hires.

On average, fundraising
professionals receive 27
days of holiday in total

What benefits would you like to receive?
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Job Search
In total, 40% of respondents said they were planning a career move
within the next 12 months. Whilst only 16% were planning on
staying in the same role and 44% said although they weren’t
actively planning on moving, they would consider doing so for the
right opportunity.
To the right we have displayed the most popular methods of job
searching in the sector, with personal network being most popular.
We asked respondents to identify the most and least effective
motivators when choosing a new role.
Higher salary was ranked most effective, whilst training and
development opportunities and cause were suprisingly considered
less important - and were most often selected as the least effective
motivators.   
“We are seeing certain charities paying higher salaries, that other
charities cannot match. Simply because they often have causes
that are more popular to the general public and therefore, are
able to use donations to fund these positions. This often means
staff leave to work for other charities for the salary rather
than the cause.”

Motivators
1. Higher
salary
2. More
responsibility

3. Better
work / life
balance

8. More
attractive
cause

5. Better
culture
4. Better
location /
commute

7. More
interesting
role
6. Better
job security

9. Training &
development
opportunity
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Data Tables
Salary by gender and job level

Salary by location and job level
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Data Tables
Salary by area of speciality and job level

Salary by cause and job level
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Methodology
This is our sixth annual salary survey for fundraising professionals. The salaries used in this report were
complied using information provided by 243 respondents and 101 existing records on our database.

Our Fundraising Team
The TPP Fundraising & Development Team is one of the longest established divisions within the company
and we take pride in supplying the best fundraising talent for our clients.  We recruit for all types of
fundraising roles nationally, from corporate and trusts to major donor and legacy fundraisers, to events,
community and direct marketing and at all levels from Assistant through to Director across the not for
profit sector. Contact us on the following: fundraising@tpp.co.uk | 020 7198 6040.

Tracey George MIRP

Ashby Jenkins

Matt Adams

Patrick Dunn

Divisional Director

Divisional Manager

Senior Consultant

Consultant

Andrew Warburton

Zoe Cross

Ellisa Thompson

Consultant

Consultant

Consultant

Waseema Ibraimo

Tanya Graham

Consultant

Resourcing Coordinator
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Contact
Head Office
TPP Recruitment
4th Floor, Sherborne House
19-121 Cannon Street
London
EC4N 5AT
T: 020 7198 6000
E: info@tpp.co.uk

North Office

South Office

Merchant House
30 Cloth Market
Newcastle Upon Tyne
NE1 1EE

CityPoint
Temple Gate
Bristol BS1 6PL

T: 0191 249 5200
E: regional@tpp.co.uk

T: 0117 360 1317
E: info@tpp.co.uk

/TPP-Recruitment

/TPPRecruitment

/TPPRecruitment

/+TPPNotforProfitRecruitment
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