
Banking in Europe, 
Recruitment trends in 2017
January 2018

https://www.ojassociates.com/
http://vacancysoft.com


0202

Overview 03

Germany 04

Ireland 05

Poland 06

About Vacancysoft 07

About Oliver James 07

Contents

We are delighted to be partnering yet again with Vacancysoft
 to provide insight into recruitment activity in financial services.

This month the report focuses on vacancies in England and Wales for regulatory and compliance 
roles. It analyses data about 3,820 newly announced openings with a total of 172 institutions

 and breaks that data down in a variety of ways. Although the first five months of the 24-month 
period under review saw a decline in the number of vacancies, since then the situation 

has been much more positive. For example, one of the Big Four banks announced 277% more 
regulatory and compliance in the last 12 months than in the previous 12-month period.

Should you like to know more about current activity in the 
employee landscape, please contact Oliver James Associates.

Nick Godson 
Group Director

https://www.ojassociates.com/
http://vacancysoft.com
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Overview
As the UK prepares to leave the EU, the question 
over what will happen to its banking sector remains. 
It is well known that the UK dominates within the EU 
when it comes to Financial Services. For example, 
with wholesale banking, 35% of all EU activities take 
place in the UK. Similarly, when it comes to assets 
under management, the UK leads with a 37% share. 
Countless financial institutions have stated that the 
UK leaving the EU means that certain operations 
will be moved. As part of this change, we have been 
analysing what the largest banks have been doing 
exactly.

With that in mind, when looking at the vacancy 
activity, the most striking insight generated by the 
data is that the amount of jobs being created by 
the top 50 banks in the EU27 is steadily increasing. 
Indeed in November this year, there were over double 
the vacancies in the EU27 for banking compared to 
January of this year. This suggests institutions are 
primarily hiring to replace when it comes to their UK 
roles, with expansion underfoot across the continent 
in France, Poland, Germany and Ireland specifically.

France is worth mentioning for multiple reasons. 
Firstly as Paris is now the new home of the EBA, in 
time this may well lead to an increase in hiring for 
certain regulatory positions, as businesses look to 
have proximity to key decision makers. Equally for 
now, the majority of the activity has been with the 
large French banks. BNP Paribas and Credit Agricole 
specifically have been very active compared to the 
major American banks, and have held off hiring 
aggressively there up to now.

In contrast, Germany, Ireland and Poland have all 
been witnessing a significant surge in hiring from 
the major American banks. In this report, we have 
sought to profile which banks have been posting 
their vacancies, by function and role for each of 
these three countries.

 Top 50 Banks, 2017 vacancies in EU 27 vs UK   
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Germany
It has been widely reported that the biggest 
winner out of Brexit will be Frankfurt, with 
Morgan Stanley, Citigroup, Standard Chartered 
and Nomura having picked the German city to 
be their EU headquarters once the UK has left. 
Similarly, it has been rumoured that Goldman 
Sachs and UBS are planning on doing the same. 

Already this shift has started to materialise, 
where this year has witnessed a significant 
spike in activity, especially over summer. Since 
then, activity has remained higher year on 
year as well. This is in contrast to 2016, where 
activity was flat through–out. Can these spikes 
be attributed to one–off recruitment campaigns 
as banks look to gain a critical mass of staffing 
in the city?

Analysed by bank, we see that the largest 
recruitment campaign in Germany this year has 
been Unicredit, which can be attributed to activity 
at HVB, the fifth largest out of all German financial 
institutions. Other banks making up the top five 
include Societe Generale, Deutsche Bank, UBS 
and JP Morgan. Deutsche Bank as well are set 
to repatriate a significant amount of jobs back 
to Germany with this change, with provisional 
forecasts ranging between 1,500–2,000 jobs. 
Similarly UBS is also looking to move up to 
2,000 jobs to the city. Goldman Sachs is also 
worth mentioning, in that its approach to scale 
up in both Frankfurt and Paris, will give staff the 
choice of which city they want to operate in. It is 
still estimated they will move up to 1,000 jobs to 
Germany.

Overall, it is estimated that as a consequence 
of Brexit, there will be over 10,000 jobs created 
in Frankfurt through banks relocating UK–based 
positions which will act as a significant boost for 
the city.
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Ireland
Ireland has long been open about their 
industrial strategy being to operate a low–tax, 
light touch regulatory regime so that multi–
national companies across all industries would 
base their EU hub in the country. Brexit gives 
the Irish Government chance to boost the size 
of the Banking sector, where it is rumored that 
up to 10 international banks have looked at 
moving their EU headquarters to Dublin. At the 
moment, Financial Services employs approx. 
30,000 people in the country, with this market 
movement, it is estimated that this could grow 
by up to 30%.

Similarly to Germany, this shift is already starting 
to materialise in terms of jobs being advertised, 
where there was a distinct spike in recruitment 
over summer. Also, activity is significantly up 
on 2016, a sign that banks are taking Ireland 
seriously as a base. In terms of individual banks, 
Citigroup has been the most active this year, 
posting more vacancies than the remaining top 
five put together. Other banks in the top five in 
Ireland include Bank of America, BNY Mellon, 
JP Morgan and Wells Fargo.

Despite Ireland missing out on becoming the 
new home of the EBA, the fact the city took 
Paris to a tie–break is testament to the progress 
the Irish have made in positioning the city as a 
financial hub. Given that the culture is a close 
fit for Anglo–American banks, and that English 
is the dominant language, it is perhaps not a 
surprise that Barclays has announced it will 
make Dublin its European HQ. Similarly, JP 
Morgan has announced plans to buy an office 
which would enable them to double their current 
headcount in the city. How many others will end 
up scaling up their Irish presence?
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Poland
The rise of Financial Services in Poland is possibly 
one of the biggest surprises of the past few years. 
However upon further analysis, it makes a lot of 
sense. Firstly, the education system in Poland is 
competitive with any European country. The latest 
OECD rankings actually rank Poland as number five 
in Europe and 11 worldwide. The country also has 
many universities that are competitive internationally, 
especially in science, maths and technology. 
Secondly, English proficiency in the cities is higher 
than other European countries, helped in part by 
an acceleration of returnees from the UK since the 
referendum. 

Finally, salaries by European standards are up to 
50% lower, yet allow for higher standards of living 
than most other European capitals, meaning that 
people once employed are less likely than ever 
before to seek to relocate to advance their careers. 
The attraction of the city is the ability to cut costs 
without impacting on expertise.

In turn, the country has become a magnet for banking, 
with Citi and UBS leading the way. Citi has moved 
its global operations for anti–money laundering to 
Warsaw. JP Morgan has now announced plans to 
recruit thousands of people for an operations hub in 
the city, whilst Goldman Sachs is recruiting up to 500 
over the coming year. Overall, this is symptomatic 
of the types of jobs which have been moving to the 
country, specifically middle office, covering risk and 
compliance, along with IT.

As a result of this, it is estimated that Warsaw could 
end up being one of the biggest winners of Brexit, 
with up to 30,000 jobs being created, which will be 
filled by locals and people looking to relocate back 
home after working in London, without compromising 
their career.
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About Oliver James
Established in 2002, Oliver James Associates is a global specialist recruitment partner  
to the Financial Services, Professional Services, Commerce & Industry sectors. Our shared 
values define our working practices and help guide our decisions, actions and behaviours; 
innovation, passion, adaptability, partnership, respect and excellence. At the core of our six 
values is the collective aspiration to be the most valued and essential recruitment partner, 
globally. 

We recruit up to C-suite level across key markets in the UK, Ireland, continental Europe, 
US and Asia Pacific, offering retained, contingency, contract and interim search services. 
Excellence in delivery is embedded in our culture. We identify and place the best talent for 
our partners across 14 vertical markets, developing local and international relationships built 
on trust and uncompromising ethics and integrity.
 
Our global teams of specialist consultants are experts in their vertical markets with an 
unrivalled network of mid to senior level professionals worldwide. Our consultants anticipate 
market demand and successfully deliver on identifying, attracting and placing rare talent 
within their areas of expertise, creating long-term value for our partners.

ojassociates.com

About Vacancysoft
Vacancysoft is a subscription-based data publisher for the Recruitment Industry. Established 
in 2006, we now have thousands of subscribers worldwide, clients range from FTSE  
listed businesses to industry specialists, whereby we optimise business development  
and client care.

Our Vacancy Tracker provides real-time updates of the latest vacancies being published  
on company websites, with every user having the ability to create their own personalised 
feed. Sign up for a free trial at vacancysoft.com/FreeTrial

Our Market Reports are written in partnership with leading organisations in the recruitment 
industry providing unique analysis and insight on the latest trends and are frequently quoted 
in leading business media. Please email our support team at support@vacancysoft.com  
if you have any specific questions regarding this report.

Our Recruitment Industry Insights Newsletter contains all the reports, along with other 
analysis we produce and are published to all relevant people in the recruitment industry. 
Register for our newsletter at vacancysoft.com/Newsletter

Our Business Intelligence Unit then works with clients to provide bespoke solutions 
enabling greater insight on market trends enhancing strategy and planning. Contact us  
to find out more at support@vacancysoft.com

vacancysoft.com

Contacts details
Get in touch with our Client Relationship Team
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