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Introduction

Welcome to TPP’s Annual Gender Pay Gap Report. 

Each year, we carry out salary surveys in various 
functional areas across the non-profit sector, which 
allows us, amongst other things, to track changes in the 
gender pay gap. 

As a new year starts, the subject of gender diversity has 
never been more pertinent. The government recently 
introduced world-leading legislation that made it 
statutory for organisations with 250+ staff to report on 
their gender pay gap - meaning that it is more 
transparent than ever before. - Jayne Morris, CEO

When analysing the data from our various salary surveys 
carried out this year, we have found an average pay gap of 
7.5% between men and women’s salaries in the non-profit 
sector.

This is a decrease of 39.5% when compared to 2016’s 
results that reported the gap at 12.4%.

The pay gap has 
narrowed to 7.5%

These results are in-line with the government’s recent findings, that stated an average pay gap of 7.1%.

The table below displays the steady decline in the pay gap, over the past four years. The gap reached 
its peak at 18% in 2014, but has dropped consistently since then.

mailto:info%40tpp.co.uk?subject=
https://www.gov.uk/government/publications/hm-treasury-gender-pay-gap-report-2016-to-2017/gender-pay-gap-report-2016-2017-hm-treasury-group
https://www.tpp.co.uk/employers/salary-surveys-recruitment-advice
https://www.tpp.co.uk/employers/salary-surveys-recruitment-advice
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Average 
female salary

Average 
male salary

£42,202 £45,610

Women Are Paid Less 

Although the Equality Act 2010 was 
implemented to protect from discrimination in 
the workplace, there is an apparent disparity 
between men and women’s salaries.

Sir Philip Hampton, Chairman of Glaxo SmithKline 
recently spoke to the Telegraph on the issue of 
unconscious bias in the workplace. This bias sees 
men being favoured for jobs as they are seen as 
more reliable, permanent members of staff. 

This potentially goes hand in hand with the 
‘motherhood penalty’ where opportunities, pay 
and promotion are potentially compromised for 
women with children.

The Seniority Pay Gap 
When looking at the pay gap by seniority, it’s clear to see that men are paid slightly more in all roles across 
the non-profit sector - apart from Assistant / Coordinator level. This can be seen in the table below. 

The pay difference does not immediately indicate that men and women are being paid different salaries 
for equal work. It is likely to be a result of a lack of women in senior positions - which was highly 
publicised in 2017, at companies such as the BBC.

According to a recent study on Women in Business by Grant Thornton, there has been slow progress in the 
number of women in senior levels - with a 2% drop from the 21% held last year. They also found that the 
percentage of UK firms with no women in senior management has also risen from 36% to 41%  in 2017.

Hiring strategies and talent attraction may need revising in order to remove unconscious bias in the 
workplace - to create an equal playing field for men and women.

mailto:info%40tpp.co.uk?subject=
http://www.telegraph.co.uk/business/2018/01/13/city-heavyweights-call-action-diversity/
https://inews.co.uk/essentials/lack-senior-women-bbc-review-finds-9-gender-pay-gap-revealed/
https://www.grantthornton.co.uk/news-centre/global-survey-finds-number-of-senior-business-roles-held-by-women-in-the-uk-has-dipped/
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The Gender Gap by Sector
When looking at the difference in pay from our various salary surveys, we can see that on average 
males earn an extra £3,408 per year. The biggest difference was reported in our legacy salary survey, 
with an average difference of £6,0242 paid to males.

The Legacy Gender Pay Gap

As you can see from the graph above, all legacy roles saw women earn less than men - with no positive 
figures. The biggest pay gap saw a 10.29% difference in pay for ‘Head of’ roles.

Women are paid less

Women are paid more 

mailto:info%40tpp.co.uk?subject=
https://www.tpp.co.uk/employers/salary-surveys-recruitment-advice
https://oliver-dev.s3.amazonaws.com/2018/01/05/14/11/40/735/ILM%20survey%20report.pdf
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The Fundraising & Development Gender Pay Gap

The MarComms Gender Pay Gap

mailto:info%40tpp.co.uk?subject=


www.tpp.co.uk  |  020 7198 6000 |  info@tpp.co.uk  |  Page 7

The Awarding Bodies Gender Pay Gap

The Finance Gender Pay Gap
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Summary
It is evident that the gender pay gap still exists and women are paid less. Taking a more positive outlook 
on these findings, there has continued to be a steady decline in the pay gap, this hopefully suggests that 
with continued efforts these will continue to narrow in the coming years. According to our data the 
gender pay gap in the non-profit sector has now fallen to 7.5% - this is supported by the governments 
reporting of a 7.1% gap.

Results from our salary surveys also indicated a seniority gap - with males in more senior roles, who are 
subsequently paid more. To combat this, hiring strategies and talent attraction plans need to be revised 
to be more inclusive.  

With new government regulations calling for large organisations to publish figures on pay and the 
recent publicity around this issue - the gap is likely to continue to be subject to much scrutiny 
throughout 2018.

Contact

mailto:info%40tpp.co.uk?subject=
https://www.tpp.co.uk/employers/salary-surveys-recruitment-advice
https://www.facebook.com/tpprecruitment
https://www.linkedin.com/company/tpp-recruitment
https://twitter.com/TPPRecruitment
https://plus.google.com/+TPPNotforProfitRecruitment



