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MESSAGE FROM CEO

GUY HAYWARD
CEO – GOODMAN MASSON

WHAT IF EVERY DAY WE WOKE EXCITED  

ABOUT GOING TO WORK? 

WHAT WOULD BE THE IMPACT ON BUSINESSES’ COMPETITIVENESS IF WE WERE  

ENGAGED IN OUR JOBS?

WHAT WOULD THE IMPACT BE ON OUR PERFORMANCE LEVELS IF OUR 

EMPLOYERS LOOKED AFTER US?

I remain fascinated with the modern workplace.

There is more to life than work®, and I believe this whole heartedly. Yet we spend 

so much time in the office or wrapped up in our thoughts about work, that our 

careers and personal lives have become tangled over time. 

Yet the past year, more than any other, I have seen businesses starting to 

understand this and pay greater attention to how they look after their people.

I no longer just spend time with organisations talking to them about the challenges 

associated with finding talent. We also talk about a genuine desire to build unique 

working environments that will help them keep the  

right people.

And it is those businesses that have made a commitment to modernising their 

workplace that will be rewarded by employing the very best…they are out there for 

you.

Of course, if you do seek new opportunities you will consider whether you are well 

and correctly rewarded but combine that with how serious the company you are 

talking to thinks about you and your working experience.

Influenced by the 900 finance and technology professionals who register with us 

every week I hope  

this Salary Guide supports you in your decision making.

Enjoy a fabulous 2018.

My warm regards,

Guy 

 

 

Remember. Work is always going to be a central part of our lives. On average 

we spend 90,000 hours at work during a lifetime…so it needs to be a place that 

challenges, engages, inspires and makes us happy. When it isn’t such  

a place we actively seek it elsewhere.
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Based in London and Düsseldorf we hold annual revenues exceeding £35 million and our consultants are top specialists in their fields, which include 
Accounting, Tax, Treasury, Internal Audit, Risk, Change, Operations, Compliance, Actuarial, Corporate Finance, Management Consultancy, Cyber Security, 
IT, Business Intelligence and Public Practice. 

Goodman Masson is a preferred supplier to over 350 companies across the UK and Ireland, including 40 of the FTSE 100 corporations.

Building an environment for our employees to enjoy and progress remains central to everything we do. We call this ‘The Experience®’ and in January 
2014 the UK Intellectual Property Office recognised ‘The Experience®’ as a registered trademark... formal recognition of the uniqueness of our modern 
workplace philosophy.  

WE ARE DELIGHTED WITH OUR RECENT AWARDS:
• ‘The Best Employee Benefits Programme’ - Personnel Today Awards : 2017
• ‘The Best Recruitment Company to Work For’ - Recruitment International UK: 2017
• ‘Best Workplace Environment’ - Recruiter Investing in Talent Awards: 2017
• ‘Most Innovative Benefit’ - Recruiter Investing in Talent Awards: 2017
• ‘Most Effective Pay & Benefits Strategy’ - Recruiter Investing in Talent Awards : 2017
• ‘Best Alignment of Benefits to Business Strategy’ - Employee Benefits : 2017
• 3rd Place for ‘Best Workplaces - Medium Category’ - Great Place to Work: 2017
• ‘The Best Recruitment Company to Work For’ - Recruitment International UK: 2016
• ‘The Best Recruitment Company to Work For’ - Recruiter Investing in Talent Awards: 2016
• ‘Best Workplace Environment’ - Recruiter Investing in Talent Awards : 2016
• Ranked No. 6 - LinkedIn’s Most Socially Engaged Staffing Agencies : 2016
• Ranked No.1. Company in the UK for Work/Life Balance - Glassdoor: 2016
• ‘Most Engaging Benefits Proposition’ - Employee Benefits Awards: 2016
• ‘Recruitment Agency of the Year’ - The Recruiter Awards: 2016
• ‘Recruitment Agency of the Year’ - The Recruiter Awards: 2016
• ‘The Best Recruitment Company to Work’ - Recruitment International UK: 2015
• ‘Most Effective Pay & Benefits Strategy’ - Recruiter: Investing in Talent: 2015
• ‘Most Innovative Benefit’ - Recruiter: Investing in Talent: 2015
• ‘Most Effective Team Motivation Event’ - Recruiter: Investing in Talent: 2015

ABOUT GOODMAN MASSON

SPECIALIST DIVISIONS

PROFESSIONAL SERVICES

BANKING & FINANCIAL
SERVICES

ACCOUNTANCY & FINANCE
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WITH A TEAM OF OVER 150 AND GROWING 
EVERY DAY, GOODMAN MASSON IS ONE OF 
LONDON’S PREMIER SPECIALIST RECRUITMENT 
BUSINESSES. RECRUITING PROFESSIONALLY 
QUALIFIED ACCOUNTANTS AND OTHER 
FINANCE PROFESSIONALS FOR OVER 20 
YEARS, WE’VE RECENTLY EXPANDED TO 
INCLUDE CYBER SECURITY, IT AND BUSINESS 
INTELLIGENCE.
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ACCOUNTANCY & FINANCE

• QUALIFIED
• ENERGY & NATURAL RESOURCES
• TECHNOLOGY & TELECOMS
• MEDIA
• PROPERTY, CONSTRUCTION, 
   INFRASTRUCTURE
• LEISURE, FMCG & RETAIL
• PART-QUALIFIED & TRANSACTIONAL
• NHS
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ACCOUNTANCY & FINANCE

QUALIFIED
FOR OUR QUALIFIED TEAM, 2017 HAS BEEN 
A YEAR THAT WE HAVE FOUND ALMOST 
IMPOSSIBLE TO PREDICT. 

Looking back on 2017, consensus among clients differed based on geographical 

footprint and specific industry sector. The one topic that has reoccurred in every 

conversation with business leaders has been “uncertainty”, which has led to a 

stop-start market in regards to volume of vacancies registered. While we have 

seen a 15% drop in the volume of vacancies across the market, a more positive 

trend was the number of vacancies that are actually being completed with 

external candidates and demonstrates our clients’ willingness to invest when 

they find the “right person”. 

The most in-demand skill sets have been across Group Finance, with clients 

searching for candidates with strong technical skills. This was driven by large 

scale changes in Accounting standards and policies such as IFRS 15 and 16. We 

saw the traditional commercial finance vacancies gradually being faded out, with 

most employers favouring the title of “Finance Business Partner” which is widely 

regarded as more business facing and ultimately adding more value. 

The slight reduction in vacancies did not lead to a buyers’ market, but in fact 

lead to more competition than ever to secure the very top talent, with niche and 

technical skills that are very much in demand. 

This competition has been driving up salaries and bonuses, and we have seen a 

real commitment from clients to streamline their recruitment processes. These 

commitments have led to the use of technology and recruitment events in order 

to shorten their time to hire, whilst putting themselves in pole position to secure 

the best talent in the market. 

2017 finished on a high, with three successive months of growth in vacancies 

secured, candidates registered, and ultimately revenue. We head into 2018 with 

a positive frame of mind and hopeful that this trend continues. 
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ACCOUNTANCY & FINANCE

ENERGY & NATURAL RESOURCES
APPROXIMATELY 30% OF OUR REQUISITIONS 
WERE NEWLY CREATED; THE HIGHEST NUMBER 
WITHIN A CONSECUTIVE THREE-YEAR PERIOD. 

Commodities Trading 

A large proportion of our highly successful Trading clients (particularly Energy) have 
reported smaller revenues and profits than previous years. This can be attributed to 
various factors from market conditions and new regulations.

Interestingly, we have had an identical number of mandates regardless of this, with 
the key difference being the focus on securing the highest calibre of candidate 
available in the active and passive market. Our clients are targeting adaptable 
candidates, in order to improve the quality of output rather than simply fulfil cyclical 
duties or replace a leaver. 

The preference for candidates from a Trading and Financial Services background 
remains consistent however we have seen more examples of clients hiring with 
greater emphasis on a soft skillset over hard experience. 
In a sector which continues to offer market-leading bonuses for Back and Mid-
dle-Office staff, annual bonus pay-out has reduced in correlation to profits, with 
exceptions for outstanding performers. 

Utility 

Our larger Utility clients have restructured considerably by centralising multiple 
business units, removing a layer of Senior Management and Directorship or reduc-
ing the volume of finance staff and aiming to increase the quality through upskilling 
roles and specifications.
We have been mandated on a high proportion of Junior to Mid-Level 0 – 5 years 
Post-Qualified positions, as these changes have created opportunities for existing 
high performers to move upwards and be replaced externally. 

External factors which had influenced the sector as a whole included further 
changes regarding electricity & gas regulation, competitive pricing and new entrants 
to market. 
Year-on-year we have had a 20% increase in terms of numbers of positions, with 
a particularly high proportion of forward-looking Financial Planning, Analysis & 
Decision Support positions. 

Renewables 

With continued investment from areas such as Private Equity, Banking, Investment 
Management and the Government, we have seen several renewable energy com-
panies continue to expand or start-up. A large proportion of the companies that we 
have partnered with have an overseas parent or lean or flat finance function, so the 
positions we are mandated on would usually be FD, FC, Accountant, or Transaction-
al positions in an immediate team of <= 6. 

With the niche project-based skillset, language, and context, our Mid-Senior man-
dates have taken more time and resources to complete, due to a strong preference 
for same/similar sector experience. 

Year-on-year we have had a 25% increase in the number of jobs, with the majority 
of positions requiring a combination of reporting and analytical responsibility.

Remuneration 

We are currently operating in a candidate driven market, where the highest quality 
candidates remain in high demand. The effort to secure these candidates when 
considering their value to the existing employer, counter-offers, risk of moving, 
expectations etc. is driving salary levels up particularly in specialist markets, such as 
Trading & Renewables. 

http://www.goodmanmasson.com/
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ACCOUNTANCY & FINANCE

ENERGY & UTILITIES - QUALIFIED MID CAP & MULTI-NATIONAL

Financial Accountant
Mid Cap £50,000 - £60,000 £250 - £300 £55,000 - £70,000 £275 - £325 £55,000 - £75,000 £325 - £350 £55,000+ £350+

Multi-national £50,000 - £62,000 £275 - £300 £55,000 - £75,000 £300 - £350 £55,000 - £75,000 £325 - £375 £55,000+ £375+

Group Accountant 
Mid Cap £50,000 - £60,000 £300 - £325 £60,000 - £70,000 £325 - £400 £60,000 - £75,000 £350 – £450 £60,000+ £400+

Multi-national £50,000 - £65,000 £300 - £350 £60,000 - £75,000 £325 - £425 £60,000 - £75,000 £350 - £475 £60,000+ £400+

Management
Accountant

Mid Cap £50,000 - £60,000 £275 - £300 £60,000 - £70,000 £275 - £325 £60,000 - £75,000 £300 - £350 £60,000+ £350+

Multi-national £50,000 - £60,000 £275 - £325 £60,000 - £75,000 £300 - £350 £60,000 - £80,000 £350 - £450 £60,000+ £375+

Finance Analyst
Mid Cap £50,000 - £60,000 £300 - £350 £60,000 - £80,000 £275 - £325 £60,000 - £80,000 £325 - £375 £60,000+ £400+

Multi-national £50,000 - £60,000 £300 - £350 £60,000 - £80,000 £300 - £350 £60,000 - £85,000 £350 - £450 £60,000+ £425+

Finance Manager
Mid Cap £55,000 - £65,000 £275 - £350 £65,000 - £80,000 £300 - £350 £65,000 - £85,000 £325 - £375 £70,000 - £90,000 £350+

Multi-national £55,000 - £65,000 £325 - £375 £65,000 - £80,000 £325 - £375 £65,000 - £85,000 £350 - £400 £70,000 - £90,000 £375+

Financial Controller 
Mid Cap  -  - £60,000 - £90,000 £325 - £400 £60,000 - £100,000 £375 - £450 £80,000 - £120,000 £450+

Multi-national  -  - - - £65,000 - £90,000 £400 - £500 £80,000 - £120,000 £500+

Financial Director
Mid Cap  -  - - - £80,000 - £120,000 £500 - £600 £90,000 - £150,000 £600+

Multi-national  -  -  - - £80,000 - £150,000 £550 - £600 £120,000+ £800+

0-2 years 2-5 years 5-10 years 10 years +

Perm Temp (p/d) Perm Temp (p/d) Perm Temp (p/d) Perm Temp (p/d)
  Role

mailto:info@goodmanmasson.com
http://www.goodmanmasson.com/
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ACCOUNTANCY & FINANCE

ENERGY & UTILITIES - SME

Newly Qualified £50,000 - £55,000 £250 - £275

Management / Financial Accountant £50,000 - £60,000 £250 - £275

Finance Manager £60,000 - £75,000 £300 - £400

Financial Controller £75,000 - £110,000 £350 - £450

Finance Director £100,000 - £150,000 £500 - £650

Perm Temp (p/d)  Role

mailto:info@goodmanmasson.com
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Job flow remained steady and was in fact slightly up on 2016. There was however an 
increase in competition for the top talent, which led to candidates receiving multiple 
offers, along with buy-backs and counter-offers. Salary levels were therefore affect-
ed as a result, particularly at the newly qualified level, and businesses were willing to 
offer higher salaries in order to help secure their candidate of choice and fend off 
the competition - we fully expect this trend to continue. The key to securing the best 
newly qualified talent in 2018 is to offer competitive salaries and to run an engaging, 
quick, and smooth interview process.

Interestingly, hiring at the mid to senior level was more cautious. Companies 

were looking for candidates with more post-qualified experience and with a more 

tightly defined skill set, such as someone with systems exposure or sector specific 

experience. Businesses seemed more reluctant to take a chance on a high potential 

candidate. The ongoing Brexit negotiations and the subsequent uncertainty in 

the market goes a long way to explaining this. However, salaries did not adjust 

accordingly which led to a challenging mid to senior level recruitment market and 

elongated processes.

In terms of key growth industries, Fin Tech, Ad Tech and Digital Transformation 

seem to be the major areas of interest. London is a hub for these industries and 

investment remains strong. Smaller, growing organisations and startups constituted 

half of our placements across Technology and Telecoms in 2017 and we expect to 

see this continue in 2018. Larger organisations seemed more focused on hiring at 

the newly qualified and 0-2 years post-qualified level, and tended to develop and 

progress talent internally at the mid to senior end. 

2017 WAS A COMPETITIVE YEAR IN THE 
FINANCE RECRUITMENT MARKET ACROSS THE 
TECHNOLOGY AND TELECOMS SECTOR. 

TECHNOLOGY & TELECOMS

ACCOUNTANCY & FINANCE

http://www.goodmanmasson.com/
mailto:info@goodmanmasson.com
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TECHNOLOGY & TELECOMS - QUALIFIED MID CAP & MULTI - NATIONAL

Financial Accountant
Mid Cap £50,000 - £60,000 £250 - £275 £60,000 - £65,000 £270 - £325 £65,000+ £325 - £400 £65,000 £325 - £400+

Multi-national £50,000 - £60,000 £250 - £300 £55,000 - £65,000 £300 - £350 £65,000+ £350 - £450 £65,000+ £350 - £450+

Group Accountant 
Mid Cap £50,000 - £60,000 £275 - £300 £60,000 - £65,000 £300 - £350 £65,000+ £350 - £450 £65,000+ £325 - £450+

Multi-national £50,000 - £60,000 £275 - £325 £60,000 - £65,000 £325 - £400 £65,000+ £350 - £475 £65,000+ £350 - £500+

Management
Accountant

Mid Cap £50,000 - £55,000 £250 - £275 £60,000 - £65,000 £270 - £325 £65,000+ £325 - £375 £65,000+ £325 - £400+

Multi-national £50,000 - £55,000 £250 - £300 £60,000 - £65,000 £300 - £350 £65,000+ £350 - £425 £65,000+ £350 - £425+

Finance Analyst
Mid Cap £50,000 - £60,000 £250 - £300 £60,000 - £75,000 £270 - £350 £65,000+ £325 - £400 £65,000+ £350 - £400+

Multi-national £50,000 - £60,000 £275 - £325 £60,000 - £75,000 £300 - £375 £70,000+ £350 - £450 £70,000+ £375 - £475+

Finance Manager
Mid Cap £50,000 - £60,000 £250 - £325 £60,000 - £75,000 £300 - £350 £70,000+ £325 - £375 £70,000+ £350 - £400+

Multi-national £55,000 - £60,000 £300 - £350 £60,000 - £80,000 £325 - £400 £75,000+ £350 - £425 £75,000+ £375 - £425+

Financial Controller 
Mid Cap  £55,000 - £60,000  - £60,000 - £80,000 £300 - £400 £80,000+ £350 - £450 £80,000+ £400 - £500+

Multi-national  -  - £60,000 - £90,000 £325 - £425 £80,000+ £400 - £500 £80,000+ £450 - £700+

Financial Director
Mid Cap  -  - £70,000 - £90,000 £400 - £475 £80,000 - £120,000 £500 - £700 £100,000 - 

£150,000
£500 - £1,000+

Multi-national  -  -  - £400 - £500 £90,000 - £150,000 £500 - £1,000 £120,000+ £500 - £2,000

0-2 years 2-5 years 5-10 years 10 years +

Perm Temp (p/d) Perm Temp (p/d) Perm Temp (p/d) Perm Temp (p/d)
  Role

ACCOUNTANCY & FINANCE

mailto:info@goodmanmasson.com
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TECHNOLOGY & TELECOMS - SME

Newly Qualified £45,000 - £50,000 £250 - £225

Management / Financial Accountant £47,000 - £55,000 £225 - £275

Finance Manager £55,000 - £65,000 £250 - £300

Financial Controller £65,000 - £90,000 £300 - £450

Finance Director £85,000 - £120,000 £400 - £600

Perm Temp (p/d)  Role

ACCOUNTANCY & FINANCE

mailto:info@goodmanmasson.com
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ACCOUNTANCY & FINANCE

MEDIA
FOR MEDIA, 2017 WAS A BIT OF A MIX. IT 
STARTED OFF WITH Q1 BEING VERY BUOYANT, 
WITH A STRONG LEVEL OF JOB FLOW AND AN 
INCREASE IN PLACEMENTS WHEN COMPARING 
IT TO 2016. 

Q2 remained strong, with numbers continuing to grow and job flow rising. The 
summer was quiet, even by normal standards, which was predominantly due to 
caution in the market surrounding Brexit and what it may hold. The advertising 
industry continued to face tough climates as budgets were harder to unlock, and 
clients were pushing on rates harder than ever. The TV industry was still under-
going change as consumers were, and still are, moving even further away from 
watching programming live and consuming it on demand. With the likes of Netflix, 
Amazon, and now Facebook in the market, 2018 is set to be a very interesting year. 
As a result of this, the advertising revenues of the traditional TV sector are falling 
year-on-year, with the likes of ITV having to make major changes to their business 
structure to compensate.

Due to Brexit and uncertainty in the market, in regards to hiring, this unpredict-
ability continued throughout the Media space as a whole  throughout 2017, and 
we expect that to continue during the rest of 2018. The small and medium-sized 
enterprise space is a big growth area for us. This is because they seem to be more 
resistant to wide-scale hiring freezes that some of the larger businesses have 
experienced. The tech-driven Media agencies and businesses continue to thrive, 
especially the mobile platforms, as we spend an ever-increasing amount of time 
consuming media on those devices. It will come as no surprise that we saw an 
increase in demand in this area for candidates last year - the newly-qualified both 
from practice and industry, and also the 2 – 4 years post-qualified candidates with 
industry experience.
With the rise in job numbers, the competition for quality candidates was tougher 

than ever this year and this is a theme that we are certain to see well into 2018. 

The Media space is finally starting to catch up with the salaries on offer in some 

of the other better-paid industries, such as FMCG & Property. This is down to 

other industries offering many of the softer benefits that were previously almost 

exclusively available in the Media space. 

Overall, 2017 was an interesting year and one of change for Media. We think 2018 

will bring much of the same as we move further away from traditional media and 

more into the on-demand age. As with 2016 and 2017, 2018 will see the continued 

rise of tech-based expansion as well within Media.

http://www.goodmanmasson.com/
mailto:info@goodmanmasson.com
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MEDIA - QUALIFIED MID CAP & MULTI - NATIONAL

Financial Accountant
Mid Cap £48,000 - £55,000 £250 - £275 £55,000 - £65,000 £270 - £325 £65,000+ £325 - £375 £65,000+ £325 - £400

Multi-national £48,000 - £55,000 £250 - £275 £60,000 - £70,000 £300 - £350 £65,000+ £350 - £450 £65,000+ £350 - £400

Group Accountant 
Mid Cap £48,000 - £55,000 £275 - £300 £60,000 - £65,000 £270 - £325 £65,000+ £325 - £375 £65,000+ £325 - £400

Multi-national £50,000 - £55,000 £275 - £300 £60,000 - £70,000 £300 - £350 £65,000+ £350 - £450 £65,000+ £350 - £400

Management
Accountant

Mid Cap £48,000 - £55,000 £250 - £275 £55,000 - £65,000 £270 - £325 £65,000+ £325 - £375 £65,000+ £325 - £400

Multi-national £48,000 - £55,000 £250 - £275 £60,000 - £70,000 £300 - £350 £65,000+ £350 - £450 £65,000+ £350 - £400

Finance Analyst
Mid Cap £48,000 - £55,000 £250 - £275 £60,000 - £65,000 £270 - £325 £70,000+ £325 - £375 £70,000+ £350 - £400

Multi-national £50,000 - £55,000 £250 - £275 £60,000 - £70,000 £300 - £350 £70,000+ £350 - £450 £70,000+ £375 - £475

Finance Manager
Mid Cap £52,000 - £60,000 £250 - £300 £60,000 - £75,000 £300 - £350 £70,000 - £80,000 £325 - £375 £70,000 - £90,000 £350 - £400

Multi-national £55,000 - £60,000 £250 - £300 £65,000 - £75,000 £325 - £375 £65,000 - £80,000 £350 - £400 £75,000 - £95,000 £375 - £425

Financial Controller 

Mid Cap  -  - £65,000 - £75,000 £300 - £350 £70,000 - £85,000 £350 - £450 £75,000 - 
£120,000

£400 - £500

Multi-national  -  - £65,000 - £80,000 £325 - £375 £70,000 - £85,000 £375 - £500 £80,000 - 
£120,000

£450 - £700

Financial Director
Mid Cap  -  - £70,000 - £85,000 £400 - £475 £80,000 - £120,000 £500 - £700 £90,000 - 

£150,000
£500 - £1,000

Multi-national  -  -  - £400 - £500 £90,000 - £150,000 £500 - £1,000 £120,000+ £500 - £2,000

0-2 years 2-5 years 5-10 years 10 years +

Perm Temp (p/d) Perm Temp (p/d) Perm Temp (p/d) Perm Temp (p/d)
  Role

ACCOUNTANCY & FINANCE
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ACCOUNTANCY & FINANCE

MEDIA - SME

Newly Qualified £45,000 - £52,000 £250 - £225

Management / Financial Accountant £47,000 - £55,000 £225 - £275

Finance Manager £55,000 - £65,000 £250 - £300

Financial Controller £65,000 - £90,000 £300 - £450

Finance Director £85,000 - £120,000 £400 - £600

Perm Temp (p/d)  Role

mailto:info@goodmanmasson.com
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mailto:info%40goodmanmasson.com?subject=


goodmanmasson.com  T: +44(0)20 7336 7711 E: info@goodmanmasson.com 16

ACCOUNTANCY & FINANCE

PROPERTY, CONSTRUCTION & INFRASTRUCTURE
“THE CONSTRUCTION INDUSTRY FACES 
ANOTHER CHALLENGING YEAR – AND THE 
ACCOUNTANTS WITHIN IT HAVE SOME 
CHALLENGES AHEAD TOO, HOWEVER, WITH 
THESE CHALLENGES COME OPPORTUNITIES.”  

THIS YEAR, ALEX DYKE, ONE OF OUR EXECUTIVE 
CONSULTANTS WITHIN THE REAL ESTATE 
AND CONSTRUCTION SECTORS SPOKE WITH A 
RESPECTED CFO TO GET THEIR VIEWS ON THE 
MARKET.

“Brexit brings some big challenges and the industry is seeing the impact of this, 

particularly in Central London Commercial property. Conversely, the government 

is under pressure to invest in public housing and infrastructure and this will no 

doubt lead to increased volumes in these sectors. The Farmer Report made clear 

some of the long-term structural issues facing the industry – of particular note, 

the lack of productivity gains made over many years and the looming resource 

constraints brought about by an ageing workforce and compounded by Brexit. The 

industry recognises these problems and now needs a cohesive strategy to tackle 

them. The government and industry bodies are seeking to encourage investment 

in apprenticeships and more advanced construction techniques; including off-site 

manufacturing and the use of BIM. Low margins and high risk make the industry 

unappealing to investors, but this can only last so long. 

The industry is ripe for consolidation, but the timing and the catalyst for this 

consolidation is difficult to pinpoint. No matter – there must be upheaval within 

the industry and this signals both opportunities for accountants seeking to enter 

the industry and excitement for those within it. We find that people who do well 

in this industry challenge management and project leads based on analysis and 

understanding, not just processing what they receive.

In reaction to some of the reported losses within large contractors, it is quite 

possible that companies will see an increase in hiring in order to improve 

management information and analysis as well as to improve the quality of cash flow 

forecasting – a key concern for many within the industry. Finance professionals are 

likely to become even more prominent as it becomes clear that there is significant 

value to be had in holding commercial management to account, challenging the 

assumptions underlying project forecasts and addressing head-on the implications 

of accounting standards. The industry view of the finance professional is going 

through changes as a result.

“It is an exciting time within the industry - change is afoot and finance professionals 

need to step up to the plate and demonstrate how they can contribute to the 

business and partner with project leads and the executives. This will provide 

opportunities throughout the finance department, from CFO to newly-qualified 

accountants, to contribute meaningfully.”

In 2017, Goodman Masson began to feel the result of some of these 

aforementioned industrial and structural changes within the industry, registering 

an 11% uplift with year-on-year comparison. in vacancies across both temporary 

and permanent mandates. If the above views are shared across decision makers 

throughout the industry, 2018 could provide an exciting platform for robust and 

ambitious candidates to spring board their careers, at all levels. 
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PROPERTY & CONSTRUCTION - QUALIFIED MID CAP & MULTI-NATIONAL

Financial Accountant
Mid Cap £48,000 - £55,000 £270 - £300 £55,000 - £65,000 £280 - £320 £60,000+ £325 - £375 £60,000 £325 - £375

Multi-national £50,000 - £60,000 £280 - £320 £55,000 - £65,000 £325 - £375 £60,000+ £350 - £450 £60,000 £350 - £450

Group Accountant 
Mid Cap £48,000 - £55,000 £270 - £300 £55,000 - £65,000 £280 - £320 £60,000+ £325 - £400 £60,000 £325 - £400

Multi-national £50,000 - £60,000 £280 - £320 £55,000 - £65,000 £325 - £375 £60,000+ £350 - £450 £60,000 £350 - £400

Management
Accountant

Mid Cap £48,000 - £55,000 £270 - £300 £55,000 - £65,000 £280 - £320 £60,000+ £325 - £375 £60,000 £325 - £375

Multi-national £50,000 - £60,000 £280 - £320 £55,000 - £65,000 £325 - £375 £60,000+ £350 - £400 £60,000 £350 - £400

Finance Analyst
Mid Cap £48,000 - £55,000 £270 - £300 £55,000 - £65,000 £280 - £320 £65,000+ £325 - £375 £65,000+ £350 - £400

Multi-national £50,000 - £60,000 £300 - £340 £55,000 - £75,000 £325 - £375 £65,000+ £350 - £450 £65,000 £375 - £475

Finance Manager
Mid Cap £50,000 - £55,000 £275 - £325 £55,000 - £65,000 £340 - £400 £70,000+ £350-£400 £70,000 - £90,000 £375 - £450

Multi-national £50,000 - £60,000 £300 - £350 £60,000 - £75,000 £350 - £400 £75,000+ £375 - £450 £75,000 - £90,000 £400 - £475

Financial Controller 

Mid Cap  -  - £60,000 - £75,000 £350 - £400 £75,000+ £375 - £450 £80,000 - 
£120,000

£400 - £600

Multi-national  -  - £60,000 - £80,000 £350 - £400 £80,000+ £400 - £500 £95,000 - 
£120,000

£450 - £700

Financial Director
Mid Cap  -  - £70,000 - £90,000 £400 - £500 £85,000 - £140,000 £500 - £800 £85,000 - 

£150,000
£500 - £1,000

Multi-national  -  - £450 - £550 £100,000 - £170,000 £500 - £1,000 £125,000+ £700 - £2000

0-2 years 2-5 years 5-10 years 10 years +

Perm Temp (p/d) Perm Temp (p/d) Perm Temp (p/d) Perm Temp (p/d)
  Role

ACCOUNTANCY & FINANCE
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ACCOUNTANCY & FINANCE

PROPERTY & CONSTRUCTION - SME

Newly Qualified £48,000 - £55,000 £250 - £275

Management / Financial Accountant £48,000 - £55,000 £250 - £275

SME Finance Manager £55,000 - £65,000 £280 - £330

Financial Controller £60,000 - £90,000 £300 - £450

Finance Director £80,000 - £140,000 £400 - £600

Perm Temp (p/d)  Role
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ACCOUNTANCY & FINANCE

LEISURE, FMCG & RETAIL
2017 WAS A CHALLENGING YEAR FOR THE 
CONSUMER SECTOR. WITH THE CONTINUED 
UNCERTAINTY AROUND BREXIT, PLUS THE RISES 
IN INFLATION, INTEREST RATES AND BUSINESS 
RATES, ALONG WITH THE FALL IN THE VALUE 
OF THE POUND ALL CONTRIBUTING TO 2017 
BEING THE WEAKEST YEAR FOR UK CONSUMER 
SPENDING SINCE 2013. ACROSS CONSUMER 
FINANCE RECRUITMENT, WE SAW A STRONG 
START TO THE YEAR BUT THIS FELL AWAY 
SOMEWHAT GOING INTO THE SECOND HALF OF 
LAST YEAR.

Demand for candidates remained high at the newly-qualified level - whether in 

group roles, financial planning and analysis, or more commercially focused roles. 

The fight for top talent was as fierce as ever with most sought-after candidates 

having a multitude of offers but they also found strong counter offers from their 

ex-employers when they went to hand in their notice. Throughout the year we 

have seen a number of Transactional teams moving out of London for cost-cutting 

exercises. A salary of £50,000 seemed to be the bare minimum newly-qualified 

candidates commanded, with some business paying £55,000 on the base in order 

to secure them. We have seen a consistent level of mid-level roles across the sector 

plus a handful of senior-level roles. When comparing these sectors to 2016, we saw 

a slight increase in job flow in Leisure and FMCG, but a decrease in Retail.  

In Retail, there have been cost pressures and concerns about consumer 

confidence, which have caused a number of large retailers to restructure their head 

office functions. This was due to the pressures from The National Living Wage and 

the fall in the value of the pound, and for retailers with a physical presence, the rise 

in business rates. These concerns will continue into 2018 and are likely to reduce 

external hiring for the first half of 2018. The larger retailers sought to overcome 

these pressures by a reduction in headcount costs, either through restructures 

or relocating outside London. In 2017 there was however a number of small to 

medium-sized retailers who continued to buck the trend by enjoying continued 

growth and increasing head count. 

In FMCG, within the Foods and Beverages industry, there was a continued push on 

health. One of the reasons for this was the new sugar tax budget being confirmed. 

We saw a growth of ‘Zero’ or ‘natural’ sugared drinks on our shelves and this has, 

in turn, opened the door to a growing market in natural and sugar-free start-

ups. These businesses are under threat from Brexit however, due to uncertainty 

surrounding distribution, currency conversion on raw ingredients, and the attrition 

of staff to support the manufacturing of products. This has been an ongoing 

concern throughout the industry and will continue to be so until March 2019. 

In Leisure, the devaluation of Sterling which followed the EU Referendum and 

the impact of terror attacks in key markets have been challenges in the travel 

sector. When we look at major travel operators and airlines however it did not 

seem to have been impacted as badly as it could have been. Although, taking the 

airline industry as an example, it is clear to see that the market is still tough out 

there, highlighted by the collapse of three European airlines, including Monarch. 

The gambling sector is still eagerly awaiting the outcome of the government’s 

consultation on fixed odds betting terminals, which some say could see revenue fall 

by more than a third. For the first time in years, restaurants are struggling to find 

enough workers for new store openings and this will continue to be a challenge 

until Brexit implications become clearer.

Continuing through 2018, there will be a number of challenges with the UK heading 

towards a hard Brexit. However, unlike the real tough times of 2008 to 2010, 

there doesn’t seem to be the same level of uncertainty amongst our candidate 

population. Candidates will move into the right role and our clients are telling us 

it is business as usual. Overall across the Consumer sector, we expect the volume 

of roles to stay consistent but with hesitancy in the market, we do not expect a 

significant rise in the number of roles year on year. There will always be a demand 

for top talent, however companies may need to pay slightly more or move slightly 

quicker to secure them.
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LEISURE, FMCG & RETAIL - QUALIFIED MID CAP & MULTI-NATIONAL

Financial Accountant
Mid Cap £45,000 - £50,000 £250 - £275 £50,000 - £60,000 £300 - £350 £55,000+ £325 - £375 - £325 - £400

Multi-national £47,000 - £55,000 £250 - £300 £55,000 - £65,000 £300 - £350 £60,000+ £350 - £450 - £350 - £400

Group Accountant 
Mid Cap £45,000 - £50,000 £275 - £325 £50,000 - £60,000 £325 - £400 £55,000+ £325 - £375 - £325 - £400

Multi-national £47,000 - £53,000 £275 - £350 £55,000 - £65,000 £300 - £350 £60,000+ £350 - £450 - £350 - £400

Management
Accountant

Mid Cap £45,000 - £50,000 £250 - £280 £50,000 - £60,000 £270 - £325 £55,000+ £325 - £375 - £325 - £400

Multi-national £45,000 - £53,000 £250 - £300 £55,000 - £65,000 £300 - £350 £55,000+ £350 - £450 - £350 - £400

Finance Analyst
Mid Cap £45,000 - £50,000 £250 - £280 £52,000 - £60,000 £270 - £325 £60,000+ £325 - £375 - £350 - £450

Multi-national £47,000 - £55,000 £250 - £300 £55,000 - £65,000 £300 - £350 £60,000+ £350 - £450 - £375 - £475 

Finance Manager
Mid Cap £50,000 - £60,000 £250 - £350 £55,000 - £65,000 £300 - £400 £60,000+ £325 - £400 £70,000 - £90,000 £350 - £400

Multi-national £52,000 - £60,000 £300 - £350 £60,000 - £75,000 £325 - £375 £65,000+ £350 - £400 £75,000 - £95,000 £375 - £425 

Financial Controller 
(Group)

Mid Cap  -  - £50,000 - £70,000 £350 - £400 £70,000+ £350 - £450 £70,000 - £120,000 £400 - £500

Multi-national  -  - £55,000 - £70,000 £350 - £450 £75,000+ £375 - £500 £75,000 - £120,000 £450 - £700

Financial Director
Mid Cap  -  - £70,000 - £90,000 £400 - £475 £85,000 - £120,000 £500 - £700 £90,000 - £150,000 £500 - £1000

Multi-national  -  - - £400 - £500 £90,000 - £150,000 £500 - £1000 £120,000+ £500 - £2000

Chief Financial Officer Multi-national  -  -  -  - £140,000+ £1,000+ £200,000+ £500 - £1,000

0-2 years 2-5 years 5-10 years 10 years +

Perm Temp (p/d) Perm Temp (p/d) Perm Temp (p/d) Perm Temp (p/d)
  Role

ACCOUNTANCY & FINANCE
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ACCOUNTANCY & FINANCE

LEISURE, FMCG & RETAIL - SME

Newly Qualified £45,000 - £50,000 £250 - £280

Management / Financial Accountant £45,000 - £55,000 £250 - £325

Finance Manager £50,000 - £65,000 £270 - £400

Financial Controller £60,000 - £90,000 £350 - £450

Finance Director £80,000 - £120,000 £400 - £650

Perm Temp (p/d)  Role
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ACCOUNTANCY & FINANCE

PART-QUALIFIED & TRANSACTIONAL
THIS YEAR HAS BEEN AN INTERESTING YEAR 
WITHIN THE PART-QUALIFIED MARKET, WITH 
A GENERAL LEVELLING OF YEAR-ON-YEAR JOB 
FLOW ACROSS MANY OF THE KEY SECTORS, 
INCLUDING MEDIA, PROPERTY AND LEISURE 
SECTORS. 

Having said that, 2017 started very strongly with a record level of Temporary and 

Contract requirements filled and a spike in the Permanent market, which slowed 

during the transition into Q2. H2 conversely started slowly during the summer 

months but picked up the pace with equally high performance across both the 

Temporary and Permanent markets, over a memorable end to the year.

As is often the case within the part-qualified market, 2017 saw an ever-increasing 

demand for industry experienced candidates, which were met by a Q1 candidate 

pool that fell short of servicing the uplift in vacancies. Throughout the year, this 

has necessitated a general uplift in permanent part-qualified and finalist salaries, 

especially within the Financial and Professional Services sectors. 

Another overriding theme of 2017 has been it playing host to the final stages 

of many corporate businesses outsourcing their transactional functions. With 

redundancies in shared service functions across all sectors, the volume of 

immediately available skilled transactional workers skyrocketed which saw an 

increase of employers adopting a ‘try before you buy’ or ‘temp to perm’ approach to 

filling their vacancies. 

Another large facet of change within recruitment at this level has been a shift in 

employers mindset around what constitutes top class talent. We have noticed a 

marked decrease in qualifying technical attributes being given top priority, with far 

more emphasis being placed on candidates’ professional behaviour and personal 

drivers. This could be perceived as a market reaction to businesses becoming more 

aware of the value of upwards movement within their teams and focusing more and 

more on recruiting commercially strong and ambitious candidates who can grow 

within the business. This could equally be seen as a response to falling levels of 

transactional roles within the UK market and a subsequent decrease in the need for 

transactional careerists. 

With this in mind, we expect 2018 to be a year of gradual but exciting development 

across the part-qualified & transactional market, with many of the job flow gaps 

caused by larger businesses outsourcing, being filled by a flourishing and buoyant 

SME market.
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ACCOUNTANCY & FINANCE

PART-QUALIFIED

Assistant Accountant £25,000 - £30,000 £30,000 - £35,000 - £15 - £20

Assistant Management Accountant £25,000 - £30,000 £30,000 - £35,000 £35,000 - £40,000 £18 - £20

Assistant Financial Accountant £25,000 - £30,000 £30,000 - £35,000 £35,000 - £40,000 £18 - £22

Financial Accountant £25,000 - £30,000 £30,000 - £35,000 £35,000 - £45,000 £20 - £25

Management Accountant £25,000 - £30,000 £30,000 - £35,000 £35,000 - £45,000 £20 - £25

Finance Analyst £25,000 - £30,000 £28,000 - £35,000 £36,000 - £45,000 £22 - £28

Foundation Studier Intermediate Studier Top Level Studier Temp (p/h)  Role
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ACCOUNTANCY & FINANCE

I&C TRANSACTIONAL

Accounts Payable Assistant £20,000 - £28,000 £14 - £18

AP Manager £30,000 - £50,000 £20 - £28

Accounts Receivable Assistant £22,000 - £28,000 £14 - £18

Accounts Assistant £24,000 - £30,000 £14 - £18

Billing Assistant £25,000 - £32,000 £14 - £18

Billings Manager £30,000 - £40,000 £14 - £18

Payroll Assistant £22,000 - £35,000 £14 - £18

Payroll Manager £40,000 - £55,000 £22 - £35

Graduate £20,000 - £28,000 £12 - £15

AP Supervisor £30,000 - £38,000 £16 - £22 

Perm Temp (p/h)  Role

Senior Credit Controller £28,000 - £32,000 £16 - £20

Credit Manager £40,000 - £60,000 £20 - £30

Credit Controller £25,000 - £28,000 £14 - £18 
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ACCOUNTANCY & FINANCE

FINANCIAL SERVICES PART-QUALIFIED

Assistant Accountant £25,000 - £30,000 £30,000 - £35,000 - £15 - £18

Assistant Management Accountant - £25,000 - £30,000 - £16 - £20 

Assistant Financial Accountant £26,000 - £30,000 £30,000 - £35,000 - £16 - £20

Financial Accountant - £30,000 - £38,000 £38,000 - £45,000 £18 - £22

Management Accountant - £30,000 - £38,000 £38,000 - £45,000 £18 - £22

Finance Analyst £25,000 - £30,000 £30,000 - £38,000 £38,000 - £45,000 £20 - £24

Foundation Studier Intermediate Studier Top Level Studier Temp (p/h)  Role
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ACCOUNTANCY & FINANCE

FINANCIAL SERVICES TRANSACTIONAL

Accounts Payable Assistant £22,000 - £28,000 £14 - £18

AP Manager £40,000 - £55,000 £20 - £30

Accounts Receivable Assistant £22,000 - £28,000 £14 - £18

Credit Controller £24,000 - £32,000 £14 - £20

Senior Credit Controller £32,000 - £40,000 £16 - £20

Credit Manager £40,000 - £60,000 £20 - £35

Accounts Assistant £24,000 - £32,000 £16 - £20

Payroll Manager £40,000 - £55,000 £20 - £26

Graduate £24,000 - £28,000 £14 - £16

AP Supervisor £30,000 - £38,000 £18 - £22

Perm Temp (p/h)  Role
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ACCOUNTANCY & FINANCE

CREDIT MANAGEMENT
Perm Temp (p/h)  Role

Credit Controller £25,000 - £28,000 £12 - £14

Credit Controller Supervisor £32,000 - £40,000 £17 - £20

Credit Controller Manager £40,000 - £60,000 £20 - £35

Group Credit Controller £50,000 - £70,000 £25 - £35

Head of Credit/Global Credit Manager £60,000 - £80,000 £30 - £40

Senior Credit Controller £28,000 - £32,000 £17 - £20
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NHS
IT HAS BEEN A TURBULENT YET ENCOURAGING 
TIME WITHIN THE NHS, FROM CYBER-ATTACKS 
TO IR35, IT IS FAIR TO SAY OUR HEALTH 
SERVICE HAS HAD SOME FLUCTUATING 
AND TEMPERAMENTAL MOMENTS IN 2017. 
NONETHELESS, THE FIGHT GOES ON, AND THE 
MARKET IS STILL A FAST-PACED AND EXCITING 
PLACE TO BE.

The most notable and publicised effect upon the market has, without doubt, 

been the implementation of the IR35 legislation, which was updated in April 2017. 

The update has meant tighter scrutiny on Interim Public Sector professionals 

wanting to work through a Limited company. Contractors who were previously 

working with Limited companies are now unable to, which means they now pay 

more-or-less the same tax as that of permanent workers. This change caused 

unsettlement nationwide and we noticed a prominent impact on the market with 

many contractors looking to leave the sector. While the details of the legislation 

were being finalised and once it was introduced, we noticed a 20% drop in Interim 

placements across the Public Sector in May, June and July. There has however been 

an impressive recovery and although Interim workers are still generally dissatisfied 

with the updated legislation, the majority of NHS contractors have accepted the 

change and are getting on with the work in hand.

The second half of 2017 was a busy one. The process of implementing the 

Sustainability Transformation Plans (STP’s), numerous mergers among Trusts and 

Clinical Commissioning Groups, and the ambitious drive to move make the NHS 

paperless, have all meant a continued need for Interim NHS specialists. 

Goodman Masson has an NHS division of 8 people across Finance, IT and Business 

Intelligence. We are continuing to expand this area and as an agency approved 

on the NHS framework, our emphasis will be on providing value for money and a 

consultative and supportive service.

NHS Finance 

In 2017, we saw tighter scrutiny in hiring managers being able to sign off hiring 

Interim support. This, along with the extremely impactful updated IR35 legislation, 

has made the market for NHS Finance Contractors and hiring mangers needing 

support, a very hard year. 

Outside of business-as-usual cover, there have been three areas which saw an 

increase in demand. Firstly, the planned costing transformation and associated 

systems upgrades, has meant an increased demand for Interim costing specialists. 

Secondly, as we saw a rise in the outsourcing of NHS Services to commercial 

organisations, there has been an increased request for accountants with 

commercial experience, such as joint venture accounting. Thirdly, in line with STPs, 

we have seen requests for senior finance contractors who can ensure targets are 

being achieved. 

It is impossible to overstate the financial pressures NHS organisations face. The 

fact that the position of NHS funding is dependent on Trusts meeting financial and 

performance targets, means that Interim support must always clearly add value. 

This is a theme that will, without doubt, continue throughout 2018. 

ACCOUNTANCY & FINANCE
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NHS IT and Business Intelligence 

Just as things had begun to settle with the agency price caps, in April 2017, the 

new rules regarding IR35 came to fruition and shook the sector. The upheaval has 

arguably hit IT & Business Intelligence departments the hardest. With squeezed 

rates and some questionable blanket IR35 ruling, it’s made it more difficult to keep 

specialist IT & BI contractors working on large-scale complex projects. This has 

meant it has, in some instances, been a struggle to attract high calibre contractors 

to new assignments.

“Digital” was the buzzword of 2017, amongst IT departments in the NHS and that is 

set to continue throughout 2018. 16 Acute and 7 Mental Health Trusts have been 

selected to become Global Digital Exemplars (GDEs) with funding and international 

partnerships. This is now coupled with the exciting announcement that all GDE 

Acute Trusts are now partnered with “Fast Followers” who will follow the example of 

the GDEs, with help from a share in funding from NHS England. The Mental Health 

“Fast Followers” are yet to be announced. 

These exciting announcements which make up a large part of the “five-year forward 

review” suggest that the 2018 digital market in the NHS is set to be a busy, but 

challenging one. There will also likely be continued IT Security buoyancy as NHS 

organisations seek ongoing protection following the cyber-attack in May 2017. 

NHS IT & BI will be a major focus for Goodman Masson in 2018. With an 

experienced team of consultants, we understand and appreciate the significant 

challenges that leaders in the NHS are facing.

ACCOUNTANCY & FINANCE
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NHS - PERM
No Supplement Inner London Outer London Fringe

Band 5 £22,128 - £28,746 £26,553 - £34,495 £25,681 - £33,057 £23,234 - £30,183

Band 6 £26,565 - £35,577 £31,878 - £42,046 £30,549 - £40,105 £27,893 - £37,259

Band 7 £31,696 - £41,787 £38,035 - £48,256 £36,224 - £46,315 £33,280 - £43,469

Band 8 £40,428 - £48,514 £46,987 - £54,983 £44,956 - £53,042 £42,110 - £50,196

Band 8b £47,092 - £58,217 £53,561 - £64,686 £51,620 - £62,745 £48,774 - £59,899

Band 8c £56,665 - £69,168 £63,134 - £75,637 £61,193 - £73,696 £58,347 - £70,850

 

Band 8d £67,247 - £83,258 £73,716 - £89,727 £71,775 - £87,786 £68,929 - £84,940

Band 9 £79,629 - £100,431 £85,884 - £106,900 £83,943 - £104,959 £81,097 - £102,113
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NHS - INTERIM (DAILY RATES)
No Supplement Inner London Outer London Fringe

Band 5 £99.54 - £130.73 £120.31 - £157.74 £116.97 - £150.99 £104.73 - £137.07

Band 6 £120.61 - 163.37 £145.60 - £195.10 £139.35 - £185.58 £126.86 - £137.48

Band 7 £145.08 - £192.65 £174.96 - £224.38 £167.29 - £214.86 £152.55 - £200.90

Band 8 £186.24 - £224.35 £217.97 - £256.08 £208.45 - £246.56 £194.49 - £232.60

Band 8b £217.65 - £270.09 £249.98 - £301.52 £239.86 - £292.30 £232.60 - £278.34

Band 8c £262.78 - £342.97 £294.51 - £356.71 £284.99 - £347.18 £271.03 - £333.22

 

Band 8d £315.83 - £392.06 £347.56 - £423.79 £338.04 - £414.27 £324.08 - £400.31

Band 9 £373.76 - £473.82 £405.49 - £505.55 £395.97 - £496.03 £482.07 - £382.01
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CHARITIES & NOT-FOR-PROFIT
2017 DEMONSTRATED WHY THE CHARITY 
SECTOR IS SUCH AN EXCITING PLACE TO 
WORK. LAST YEAR HASN’T BEEN WITHOUT 
DIFFICULTY – BREXIT UNCERTAINTY, 
DECREASING GOVERNMENT FUNDING AND 
INCREASED COMPETITION MEANT CHARITIES 
AND NOT-FOR-PROFITS HAVE HAD TO 
CONTINUE TO BE RESILIENT AND WORK 
HARD TO STAY CURRENT. THIS GAVE RISE TO 
MORE ORGANISATIONS REDESIGNING THEIR 
CORPORATE STRATEGIES, INTRODUCING 
MORE COMMERCIAL WAYS OF WORKING, AND 
LOOKING TO NEW TECHNOLOGIES, SUCH 
AS CONTACTLESS DONATION MACHINES 
AND OTHER INNOVATIVE FUNDRAISING 
CAMPAIGNS. 

Impact reporting was a big topic, which meant finance teams were now at the 

forefront of decision making, due to them providing more meaningful analysis 

around business performance, return on investment, and longer-term financial 

forecasting.

An exciting trend in 2017 was the increase in the number of candidates we saw 

relocating from the private sector, who actively expressed an interest to move into 

the Not-for-Profit market, and we expect this to continue throughout 2018.  The 

dialogue amongst recruiters and hiring managers within the sector is now turning 

to employee engagement and wellbeing initiatives, which is reflective of the changes 

we are experiencing in the modern workplace. 

Employees in this sector are looking for a job that provides them with flexible 

working, flexible benefits and a culture which works for them at all stages of their 

careers. Charities have an advantage by having a clear mission and vision which 

appeals to candidates looking for overall job satisfaction. These organisations must 

however continue to innovate their benefits schemes, employee wellbeing and 

internal brands. Only then will the sector be able to compete in attracting, and 

importantly, retaining the top talent. 

It must not be underestimated that this is just a ‘millennial’ issue, it isn’t. The results 

of our 2017 Executive Finance Salary Survey, highlighted that flexible working is one 

of the top priorities for executive Finance Directors and CFOs when considering 

their next role.

In 2017 we placed more Executive Finance roles across the Charity space than ever 

before, and we are seeing remunerations that reflect the increased operational 

involvement of our senior finance professionals. 

We predict that the rest of 2018 will see more candidates moving between sectors 

– including those moving from the Charity space to FTSE 250 businesses, and more 

demand for flexible working and modern benefit structures. Goodman Masson are 

keen to continue working in partnership with our clients on employee engagement 

initiatives and innovative hiring techniques to ensure our clients get access to 

top talent across all sectors and retain that talent, from entry-level graduates to 

Executive hires.

Education

2017 demonstrated further why there is such a continued buzz in the Education 

sector. Many Academy Trusts matured and reached numbers between 25-50 

schools. For the first time we saw salaries of Executive roles, within Education, 

top the £150,000 level on numerous occasions, as well as the introduction of 

performance-related bonuses. We are now the preferred supplier to a majority of 

the UK’s top 20 trusts with CEO’s engaging exclusively with us on more and more 

executive searches - including HR and Operational roles. 2017 saw us successfully 

recruit more Finance Directors, CFO’s than ever before - all with trusts with very 

ambitious growth strategies.

A very encouraging trend has been the bringing of senior leaders from outside the 

Multi Academy Trust sector from large charities and not-for-profit organisations, 

and even commercial businesses which we expect to continue throughout 2018.

ACCOUNTANCY & FINANCE

•••
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Social Housing

2017 was a significant year for Social Housing.  A year dominated by the devastating 

fire at Grenfell also included a general election and change of Government, a 

re-classification of Housing associations out of the Public Sector, an extra 2 billion 

pumped into the sector from the Government and a return to Social rent funding. 

2017 was also another year full of mergers and acquisitions involving some of the 

sectors most prominent associations.

The 2018 outlook for UK Housing Associations also looks more stable, reflecting 

supportive policy announcements for the sector – but increasing exposure to 

non-social housing activities. With many housing associations still looking to 

commercialise their finance teams, streamline processes and improve systems, we 

expect to see a continued demand for commercial candidates with private sector 

experience. With an attractive work life balance on offer, the opportunity to give 

back to the community and continued investment in its IT infrastructure, we believe 

that Housing Associations will continue to provide an attractive proposition to 

candidates from all sectors. 

There will of course always be a need for strong candidates with housing experience 

and I expect to see more movement at a senior level across the sector, throughout 

2018. Goodman Masson will continue to grow its brand in the market, by holding 

quarterly housing events and partnering with our clients to develop their employee 

engagement strategies. We aim to continue providing the highest quality candidates 

across all sectors to our housing clients and are looking forward to having a 

successful 2018. 

ACCOUNTANCY & FINANCE

•••
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CHARITIES & NOT-FOR-PROFIT - PERM - POST-QUALIFIED

Management / Financial Accountant £40,000 - £45,000 £45,000 - £50,000 £48,000 - £50,000  - 

Finance Manager £45,000 - £50,000 £48,000 - £55,000 £55,000 - £60,000 £60,000+

Financial Controller  - £52,000 - £58,000 £55,000 - £60,000 £60,000+

Head of Finance  -  £52,000 - £58,000 £55,000 - £70,000 £70,000+

Finance Director  -  -  - £70,000+

Financial Analyst £42,000 - £45,000 £45,000 - £50,000 £48,000 - £55,000  - 

1-2 years 2-4 years 4-6 years 6 years+  Role

ACCOUNTANCY & FINANCE
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ACCOUNTANCY & FINANCE

CHARITIES & NOT-FOR-PROFIT - PERM – EXECUTIVE SEARCH

Assistant Accountant £24,000 - £30,000 £30,000 - £35,000

Assistant Management/Financial 
Accountant £24,000 - £30,000 £30,000 -£38,000

Foundation Studier Intermediate Studier  Role

Size of Company Salary  

Director of Finance/Director of Finance and 
Resources/Chief Financial Officer

0 - 20 million £60,000 - £85,000

21 - 50 million £80,000 - £100,000

51 - 100 million £85,000 - £120,000

101 - 400 million £110,000 - £130,000

400 million + £130,000 - £160,000

mailto:info@goodmanmasson.com
http://www.goodmanmasson.com/
mailto:info%40goodmanmasson.com?subject=


goodmanmasson.com  T: +44(0)20 7336 7711 E: info@goodmanmasson.com 36

CHARITIES & NOT-FOR-PROFIT – TEMP - POST-QUALIFIED

ACCOUNTANCY & FINANCE

Management/Financial Accountant £225 - £250 £250 - £300 £300 - £350 -

Finance Manager  - £300 - £350 £325 - £375 £375+

Financial Controller  - £325 - £375 £350 - £400 £400+

Head of Finance  -  - £350 - £500 £450 - £600

Finance Director  -  -  £350 - £500 £450 - £800

Financial Analyst £225 - £250 £250 - £300 £300 - £350 -

1-2 years (p/d) 2-4 years (p/d) 4-6 years (p/d) 6 years+ (p/d)  Role
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“IN 2017 WE PLACED MORE EXECUTIVE 
FINANCE ROLES THAN EVER BEFORE, AND 
WE ARE SEEING REMUNERATIONS THAT 
REFLECT THE INCREASED OPERATIONAL 
INVOLVEMENT OF OUR SENIOR FINANCE 
PROFESSIONALS. ”

AMBER WINDLEY
EXECUTIVE CONSULTANT - CHARITIES AND NOT-FOR-PROFIT
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PROFESSIONAL SERVICES

ADVISORY
FOLLOWING A CONSIDERED APPROACH 
TO RECRUITMENT IN 2016 THIS TREND 
CONTINUED THROUGHOUT 2017, WITH 
FIRMS RECRUITING ACROSS ALL AREAS OF 
ADVISORY. FIRMS CONTINUED TO LOOK FOR 
TOP TALENT TO JOIN THEIR TEAMS, WHILST 
SEEKING MORE DYNAMIC AND COST EFFECTIVE 
APPROACHES WHEN IT COMES TO SOURCING 
NEW CANDIDATES.

The Brexit vote in June 2016 left businesses across the market unsure of the UK’s 

expectations for the revenue growth and its impact on recruitment. Despite Political 

sentiment and industry confidence levels dropping, the Financial Advisory market 

has not been significantly impacted and continued to flourish during 2017, showing 

no signs of slowing down.

Within Transaction Services, firms continued to recruit steadily at Manager level 

and above, with candidate movement within these roles steadily increasing for 

boutiques and the Big 4. In comparison to the previous financial year, fewer 

candidates in these areas tended to seek roles within the industry or more 

commercial Practice roles. At the Assistant Manager level, firms tended to split 

recruitment between utilising external agents and filling vacancies with internal 

candidates. 

Roles in valuations were constant across 2017 - that said, they were not as common 

as roles in Transaction Services and tended to be a more competitive position to 

obtain. 

The Forensic market continued to slow during 2016 and 2017. In 2013 and 2014 

many of the Big 4 over recruited thus resulting in a significant decline in recruitment 

over 2015 – 2017.  In turn, competition for internal roles was stronger than ever, 

with companies encouraging candidates to look at roles in boutique firms, whilst 

some of the Big 4 offered voluntary redundancies in certain areas of Forensic 

Accounting. 

Recruitment in boutique firms were steady, and boutiques continued to be on 

the lookout for exceptional candidates moving out of practice. 2017 has shown 

recruitment in digital forensics to be strong, with more firms investing in this area 

than ever before. 

Across Advisory in 2017, the market remained a competitive and attractive 

market for candidates across all levels. Candidates looking to move into these 

areas required strong academic profiles, and relevant sector-specific experience 

was highly desired. Salaries were strong and firms paid above market rate for 

these exceptional candidates. Candidates who were looking to break into these 

areas without prior experience may have had to make a lateral move, or in some 

circumstances compromise on a package to get their desired role.
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Partner £350,000+ £180,000+ £170,000+ £140,000+

PROFESSIONAL SERVICES

FORENSIC ACCOUNTING
  Role Big 4 Boutique Top 5 - 10 Top 10+

Director £97,000 - £170,000 £100,000 - £150,000 £90,000 - £140,000 £88,000 - £110,000

Senior Manager £72,000 - £110,000 £75,000 - £110,000 £65,000 - £95,000 £62,000 - £90,000

Manager £55,000 - £75,000 £55,000 - £85,000 £50,000 - £65,000 £50,000 - £65,000

Assistant Manager/Executive £43,000 - £54,000 £45,000 - £58,000 £36,000 - £52,000 £34,000 - £52,000
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PROFESSIONAL SERVICES

CORPORATE FINANCE 

Partner £350,000+ £180,000+ £170,000+ £140,000+

  Role Big 4 Boutique Top 5 - 10 Top 10+

Director £97,000 - £170,000 £100,000 - £150,000 £90,000 - £140,000 £88,000 - £110,000

Senior Manager £72,000 - £110,000 £75,000 - £110,000 £65,000 - £95,000 £62,000 - £90,000

Manager £55,000 - £75,000 £55,000 - £85,000 £50,000 - £65,000 £50,000 - £65,000

Assistant Manager/Executive £43,000 - £54,000 £45,000 - £58,000 £36,000 - £52,000 £34,000 - £52,000
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PROFESSIONAL SERVICES

DEAL ADVISORY

Partner £350,000+ £180,000+ £170,000+ £140,000+

  Role Big 4 Boutique Top 5 - 10 Top 10+

Director £97,000 - £170,000 £100,000 - £150,000 £90,000 - £140,000 £88,000 - £110,000

Senior Manager £72,000 - £110,000 £75,000 - £110,000 £65,000 - £95,000 £62,000 - £90,000

Manager £55,000 - £75,000 £55,000 - £85,000 £50,000 - £65,000 £50,000 - £65,000

Assistant Manager/Executive £43,000 - £54,000 £45,000 - £58,000 £36,000 - £52,000 £34,000 - £52,000
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PROFESSIONAL SERVICES

FINANCIAL MODELLING

Partner £350,000+ £180,000+ £170,000+ £140,000+

  Role Big 4 Boutique Top 5 - 10 Top 10+

Director £97,000 - £170,000 £100,000 - £150,000 £90,000 - £140,000 £88,000 - £110,000

Senior Manager £72,000 - £110,000 £75,000 - £110,000 £65,000 - £95,000 £62,000 - £90,000

Manager £55,000 - £75,000 £55,000 - £85,000 £50,000 - £65,000 £50,000 - £65,000

Assistant Manager/Executive £43,000 - £54,000 £45,000 - £58,000 £36,000 - £52,000 £34,000 - £52,000
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PROFESSIONAL SERVICES

AUDIT & ASSURANCE
ONE OF THE MAIN TALKING POINTS IN 2017 
CONTINUED TO BE HOW BREXIT WOULD 
IMPACT THE MARKET AND RECRUITMENT 
ACROSS FIRMS OF DIFFERENT SIZES. THERE 
HAS BEEN NO NOTICEABLE IMPACT ON 
RECRUITMENT AND IN FACT, AT MANAGER 
AND SENIOR MANAGER LEVELS, WE SAW AN 
INCREASE IN RECRUITMENT LEVELS.

There have been significant recruitment drives in some Big 4 firms, and particular 

sector teams, as they win major clients due to Audit rotation. This has meant more 

movement in the market from Big 4 candidates moving to other Big 4 firms, due to 

the winning and losing of key clients. 

Outside of the Big 4, there has been the usual demand for Audit Seniors as firms 

are still finding that they lose a lot of newly-qualified staff to industry roles. There 

has also been particular demand at small and mid-sized firms for Managers and 

Senior Managers. During the financial crisis, a lot of firms cut down their graduate 

intakes, and these would be the people who would have now been coming through 

to fill Manager and Senior Manager positions. There is generally a big shortage of 

candidates at this level in the market.

Salary levels didn’t change drastically over 2017, and have stayed quite steady 

year on year across all levels. We are however starting to see that some firms have 

increased the salaries of newly-qualified candidates, in a bid to stem the flow of 

Audit Seniors moving industry.
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PROFESSIONAL SERVICES

EXTERNAL AUDIT 

Salaried Partner £100,000 - £200,000 £100,000 - £160,000 £90,000 - £160,000 £80,000 - £150,000

Senior Audit Manager £65,000 - £90,000 £60,000 - £80,000 £62,000 - £85,000 £57,000 - £80,000

Audit Manager £53,000 - £68,000 £50,000 - £60,000 £50,000 - £65,000 £50,000 - £58,000

Assistant Audit Manager £46,000 - £53,000 £44,000 - £50,000 £44,000 - £50,000 £43,000 - £49,000

Audit Senior £42,000 - £47,000 £38,000 - £44,000 £38,000 - £46,000 £37,000 - £43,000

ACA / ACCA Finalist £32,000 - £36,000 £30,000 - £34,000 £30,000 - £36,000 £28,000 - £34,000

  Role
ACA ACCA

London Home Counties London Home Counties
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“ONE OF THE MAIN TALKING POINTS 
IN 2017 CONTINUED TO BE HOW 
BREXIT WOULD IMPACT THE MARKET 
AND RECRUITMENT ACROSS FIRMS OF 
DIFFERENT SIZES.”

Iain McGill
SENIOR CONSULTANT, PUBLIC PRACTICE



SPECIALIST DIVISIONS

• ACTUARIAL
• PRIVATE EQUITY - FINANCE DIRECTOR
• C & I INTERNAL AUDIT
• IN-HOUSE TAX
• PRACTICE TAX
• TREASURY
• COMPLIANCE
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ACTUARIAL
Life Insurance

Salaries remained stable in the Actuarial Life Insurance industry over the course 

of 2017. Whilst hiring volumes remained busy and companies had multiple 

strategic challenges to resource for, salaries avoided spiralling. In part, this is 

because Solvency II, which had previously inflated the market, and has largely 

been integrated into BAU for most insurers, and so employers have shown more 

restraint to ensure consistency across the board when hiring new talent.

A new emerging challenge for the Life Insurance industry is to prepare for the 

new IFRS 17 rules that Actuaries will need to report their results under. This is 

creating a large demand for companies to create new positions, and whilst it is 

unlikely that salaries will jump significantly it is likely to have an impact on salaries 

in related roles. Large budgets have been set aside by companies to prepare for 

this.

As a result of this, numerous companies have been seeking to amend their 

models and in some cases are undergoing entire finance transformations 

into new Actuarial systems. This is having an impact upon the already scarcely 

populated permanent Actuarial modelling market. Increasingly companies are 

becoming more willing to pay better salaries for experienced Actuaries who have 

not completed their exams (particularly for modelling roles). Many of the Actuaries 

with this skillset are contractors, but there are regular attempts from insurers to 

find suitably skilled individuals who are willing to work on a permanent basis.

General Insurance 

In General Insurance, 2017 got off to a slow start which was similar to the year 

before. It didn’t take very long however for things to pick up again and we were 

very busy from the end of Q1 with job flow quickly increasing across Q2 and Q3. 

Last year we saw a significantly higher number of jobs in pricing across various 

levels, but primarily around the part qualified to nearly/ newly-qualified levels, 

as well as a huge number of regional pricing jobs with no formal qualification 

required. This was followed by reserving roles at various levels, followed by capital 

roles which included some roles with a particular focus on risk. These were mainly 

at the part-qualified to nearly/ newly-qualified level but a handful of senior roles as 

well. The roles have been spread across London, various regional locations in the 

UK as well as some international assignments in Europe.  

Pensions and Investments 

The Pensions market continued to be buoyant all year round as it has for the 

last few years. In 2017, more than most, we saw consultancies looking to hire 

at the senior end of the market, with particular interest for those with a more 

commercial skill who are able to demonstrate new business/revenue generation 

qualities. As always, most consultancies were also keen to continue to hire strong 

part-qualified Actuaries to support new business wins and increasing workloads. 

A common theme continued last year, where all of the Insurers who offer pension 

risk transfer capabilities continued to add significantly to their pricing/origination 

teams, as the market increases in size. The expectation is for this to be maintained 

throughout the rest of 2018 with no signs of market sentiment slowing.

In Investment Consulting, it was a busy year and we saw an increase in the 

number of roles across all levels of experience, and also across a number of 

different disciplines, including DC investment consulting, specialist fiduciary 

management roles, traditional client consulting and manager research. The bulk 

of the recruitment was at the Associate Investment Consultant or Investment 

Consultant levels but there were also a number of Analyst and Senior Consultant 

level roles. Recruitment was heaviest in London and the South East but there 

were roles in the regions as well, particularly the North, Birmingham and Scotland. 

The Big 3 were particularly active throughout the year but the mid-tier and 

boutique consultants also had periods of increased activity with the main focus at 

the newly-qualified or CFA or Actuarial level.

SPECIALIST DIVISIONS

2017 SAW A VERY HEALTHY LEVEL OF HIRING 
ACROSS ALL ACTUARIAL SECTORS.
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SPECIALIST DIVISIONS

ACTUARIAL

•••

Life

London £28,000 - £37,000 £35,000 - £55,000 £55,000 - £68,000 £68,000 - £90,000 £100,000+

South East £25,000 - £36,000 £34,000 - £50,000 £50,000 - £62,000 £62,000 - £85,000 £90,000+

South West £23,000 - £35,000 £32,000 - £45,000 £45,000 - £60,000 £60,000 - £80,000 £85,000+

South Coast £23,000 - £35,000 £32,000 - £45,000 £45,000 - £60,000 £60,000 - £80,000 £85,000+

Midlands £23,000 - £35,000 £30,000 - £42,000 £45,000 - £60,000 £58,000 - £78,000 £80,000+

North £22,000 - £34,000 £30,000 - £42,000 £45,000 - £60,000 £55,000 - £75,000 £80,000+

Scotland £22,000 - £34,000 £30,000 - £42,000 £45,000 - £60,000 £55,000 - £75,000 £80,000+

GI

London £30,000 - £48,000 £48,000 - £60,000 £60,000 - £90,000 £80,000 - £135,000 £135,000+

South East £25,000 - £40,000 £38,000 - £50,000 £50,000 - £70,000 £65,000 - £100,000 £100,000+

South West £24,000 - £38,000 £36,000 - £46,000 £46,000 - £68,000 £65,000 - £85,000 £85,000+

Midlands £24,000 - £35,000 £35,000 - £48,000 £48,000 - £65,000 £65,000 - £85,000 £85,000+

North £22,000 - £34,000 £34,000 - £44,000 £44,000 - £60,000 £60,000 - £90,000 £90,000+

Scotland £22,000 - £35,000 £34,000 - £44,000 £42,000 - £60,000 £55,000 - £85,000 £85,000+

Level

Junior (0-2 yrs) Part Qualified Nearly / Newly Qualified Qualified (2-4 yrs) Senior Qualified
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•••

Pensions

London £30,000 - £40,000 £40,000 - £49,000 £50,000 - £65,000 £63,000 - £85,000 £85,000+

South East £28,000 - £38,000 £39,000 - £47,000 £49,000 - £62,000 £60,000 - £79,000 £80,000+

South West £28,000 - £37,000 £38,000 - £46,000 £47,000 - £60,000 £60,000 - £78,000 £78,000+

Midlands £28,000 - £37,000 £38,000 - £46,000 £47,000 - £60,000 £60,000 - £78,000 £78,000+

North £28,000 - £37,000 £38,000 - £46,000 £47,000 - £60,000 £60,000 - £78,000 £78,000+

Scotland £28,000 - £36,000 £38,000 - £45,000 £47,000 - £58,000 £58,000 - £78,000 £78,000+

Investment

London £30,000 - £40,000 £40,000 - £49,000 £50,000 - £65,000 £63,000 - £85,000 £85,000+

South East £28,000 - £38,000 £39,000 - £47,000 £49,000 - £62,000 £60,000 - £79,000 £80,000+

South West £25,000 - £37,000 £38,000 - £46,000 £47,000 - £60,000 £60,000 - £78,000 £78,000+

Midlands £28,000 - £37,000 £38,000 - £46,000 £47,000 - £60,000 £60,000 - £78,000 £78,000+

North £28,000 - £37,000 £38,000 - £46,000 £47,000 - £60,000 £60,000 - £78,000 £78,000+

Scotland £26,000 - £36,000 £38,000 - £45,000 £47,000 - £58,000 £58,000 - £78,000 £78,000+

Level

Junior (0-2 yrs) Part Qualified Nearly / Newly Qualified Qualified (2-4 yrs) Senior Qualified

SPECIALIST DIVISIONS
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PRIVATE EQUITY - FINANCE DIRECTOR
WE BELIEVE THE MAJORITY OF OPPORTUNITIES 
IN 2018 IS GOING TO COME FROM SMALL TO 
MID-CAP MARKET DEALS, WITH THE APPETITE 
FIRMLY ON THE TECH SECTOR. 

In demand skillsets continue to be those Finance Directors who have a strong 

corporate skillset, alongside experience with Private Equity backed SME growth 

situations. The role of the Finance Director continues to evolve into an ever more 

operational position, and demonstration of that wider skillset is key

SPECIALIST DIVISIONS

Finance Director £100,000 - £170,000 20 - 20% 0 - 3%

Salary Bonus Equity  Role
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SPECIALIST DIVISIONS

C & I INTERNAL AUDIT
2017 WAS STEADY FOR THE COMMERCE & 
INDUSTRY INTERNAL AUDIT MARKET, DUE TO 
A HIGH DEMAND FOR INTERNAL AUDITORS 
ACROSS ALL SECTORS. JOB FLOW CONTINUED 
TO BE IN LINE WITH 2016.

With a lot of political changes and the never-ending Brexit saga, there was a concern 

that there would be a downturn within Internal Audit recruitment in 2017, yet in the 

most part, it continued to be business as usual. Heads of Audit were still looking to 

add high calibre Audit candidates from practice, as well as looking at experienced 

Internal Audit candidates. There has been a consistent demand to recruit externally, 

however, due to the recruitment budgets still remaining under pressure, we are 

finding that some Heads of Audit have recruited internally. 

One of the trends throughout 2017 was the high demand for Internal Auditors with 

a language skill. Due to the high travel element associated with the job, companies 

prefer to have bi-lingual candidates to liaise easily with their international offices. 

For the most part, there has been a consistent influx of European candidates 

moving to London. Due to the uncertainty of the Brexit situation, some candidates 

however have refrained from applying and therefore sourcing candidates has 

become more challenging than previous years.

Hiring trends across 2017 remained consistent with that of 2016. The senior end of 

the Internal Audit market saw some level of up-turn, but companies still opted for 

an internal recruitment process initially before releasing to agencies. 

A trend that continued last year was the consistent demand for newly-qualified 

candidates in Internal Audit. Large practice firms invested more time and resources 

to keep their newly-qualified staff by offering retention bonuses and secondment 

opportunities. 

Diversity still remains a hot topic across businesses trying to address the gender 

imbalance between male and female staff. At present, in Internal Audit, there are a 

number of high profile women in senior leadership roles.

Another trend which we found in 2017 was the competition between organisations 

over candidate packages. Most candidates are aware of the market rate and are 

not willing to go below this. Companies are therefore offering more progressive 

opportunities, such as promotions and bonuses, and in addition proposing flexible 

working hours to entice candidates. 

In general, salaries for internal Audit professionals have stayed the same. As there is 

competition between the industry and practice firms, candidates are subsequently 

gaining more leverage to secure multiple offers and to increase their salaries, as 

practice firms often counter offer their talent, in a hope to retain their staff.
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C & I INTERNAL AUDIT

Internal Auditor (Newly-Qualified) £50,000 - £55,000 £43,000 - £45,000

Internal Audit Manager £65,000 - £75,000 £55,000 - £70,000

Senior IA Manager £75,000 - £95,000 £65,000 - £80,000

Head of Audit £100,000+ £85,000+

Senior Internal Auditor £55,000 - £65,000 £50,000 - £58,000

London (C&I) SE Regions  Role
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IN-HOUSE TAX
There are some key factors and considerations that impacted 2017. The political 

instability at home and abroad had the market on relative tenterhooks, which 

certainly impacted the positive direction of travel for job flow in the UK. Albeit, as 

part of Goodman Masson’s Brexit working group, I can say with confidence that 

the clients we talk to are still none the wiser as to the potential headcount impact 

there might be and therefore job flow wasn’t negatively impacted either. As we 

push into 2018, we are hoping this year will define Brexit negotiations, trade deals 

(and outcomes) and therefore settle any client nervousness in hiring. We want 

now and are clamouring for certainty in the markets to help corporates increase 

headcount where they need to greater manage the widening tax risks companies 

now face. 

Phillip Hammond’s autumn 2017 budget was steady and without thrills, yet it 

provided a greater level of leeway on borrowing to invest after years of continued 

austerity. It was also encouraging for certain areas, such as R&D and house 

building/first time ownership. It remains to be seen whether this will have a 

knock on effect on highly skilled jobs in the tax market or whether the OBR’s 

downgrading on growth forecasts will impact negatively. 

Details of the trends 

The feast in the In-House Tax market came from Manager to Senior Manager Tax 

Risk and VAT hiring. In fact, the challenge was making sure supply kept up with 

demand. The famine we found was a shortage of roles within the Head of Tax 

market and in-house Transfer Pricing. 

Broad YOY trends:

• Job flow 2016 – 2017 up 8%

• Candidate registrations 2016 – 2017 up 3% 

Positive job trends: 

• Tax Risk

• Tax Technology

• VAT compliance and Technology

We did see a number of Corporate International Tax Director / Senior Tax 

Manager positions, but given the short supply, securing these roles was incredibly 

competitive. Preparation and a positive mind-set for an interview is becoming 

increasingly important, no matter what level you are. 

Forecast for the coming year 

With Brexit looming we still feel relatively none the wiser as to the realistic and 

immediate impact this will have on hiring within the In-House Tax market. We are 

positive that 2018 will produce a consistent level of job flow and we believe the 

trend of hiring Tax Risk, Reporting and VAT candidates will continue. Regardless 

of Brexit, Tax Risk and Controls in an inherent issue for multi-national companies 

who buy, sell, manufacture, operate, move goods and services inside and outside 

of the EU. We believe that the UK will further become an attractive country for 

companies to resident R&D centres and hopefully, house builders will commit to 

the targets set by central government. Excitingly, we also predict that there could 

be some FTSE 100’s beginning to succession plan for their Head of Tax position. 

This will naturally help the market talk positively about hiring. 

2017 WAS A FASCINATING YEAR FOR THE IN-
HOUSE TAX RECRUITMENT MARKET. IT WAS A 
TALE OF TWO STORIES FOR AVAILABILITY OF 
JOB TYPES – FEAST AND FAMINE. IN LAST YEAR’S 
GUIDE WE PREDICTED UNCERTAINTY, YET 
RESILIENCE, IN HIRING FOR 2017 AND THIS CAME 
TO FRUITION. THERE WAS A GLUT OF TAX RISK, 
REPORTING AND VAT ROLES AND A SCARCITY OF 
HEAD OF TAX AND TRANSFER PRICING ROLES. 
FOR 2018, WE PREDICT MORE OF THE SAME. 
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IN-HOUSE TAX - COMMERCE & INDUSTRY

Newly-Qualified Tax Specialist £48,000 - £55,000 £45,000 - £50,000

UK Tax Accountant £45,000 - £60,000 £40,000 - £55,000

UK Tax Manager £55,000 - £70,000 £50,000 - £65,000

European Tax Accountant £55,000 - £65,000 £52,000 - £59,000

European Tax Manager £65,000 - £80,000 £60,000 - £70,000

VAT Accountant £35,000 - £60,000 £30,000 - £50,000

VAT Manager £55,000 - £75,000 £50,000 - £65,000

International Tax Manager £65,000 - £110,000 £65,000 - £90,000

Transfer Pricing Manager/Senior Manager £60,000 - £130,000 £60,000 - £90,000

Transfer Pricing Analyst £45,000 - £60,000 £40,000 - £55,000

Assistant Tax Manager £50,000 - £60,000 £45,000 - £55,000

London Home Counties  Role

•••
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Head of Transfer Pricing £90,000 - £180,000 £70,000 - £130,000

Group VAT Manager £70,000 -£100,000 £60,000 - £85,000

Head of Tax £90,000 - £170,000 £80,000 - £120,000

Director of Tax £120,000 - £250,000 £90,000 - £150,000

Group Tax Manager £70,000 - £110,000 £60,000 - £100,000

London Home Counties  Role

•••

Global Head of Tax in large or Megacap MNC Please get in touch to discuss Please get in touch to discuss
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LEVEL: FS TAX – OPERATIONAL TAXES 

Director (SVP), Business Head £110,000 - £140,000 20% - 60%

Senior Manager (VP), Local /
Functional Head £70,000 - £115,000 10% - 45%

Manager (AVP) £48,000 - £70,000 0% - 30%

Analyst £35,000 - £52,000 0% - 20%

Associate £30,000 - £38,000 0% - 10%

Base Salary Bonus  Role
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Perm Temp (p/d)

SPECIALIST DIVISIONS

LEVEL: FS TAX - GROUP / BACK OFFICE / FRONT OFFICE SUPPORT

Managing Director/Group Director/
Global Head £155,000 - £325,000 50% - 100%+

Executive Director/Regional Head (SVP) £135,000 - £185,000 40% - 100%+

Director/Local Head of (VP) £110,000 - £155,000 30% - 100%

Senior Manager/Group Manager/
Functional Head of (VP) £75,000 - £125,000 10% - 45%

Analyst £45,000 - £65,000 0% - 20%

Manager (AVP) £60,000 - £80,000 0% - 30%

Associate £30,000 - £42,000 0% - 15%

  Role
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PRACTICE TAX
DESPITE THE FACT THAT BRITAIN BEGAN 
TO PLAN ITS EXIT FROM THE EU, AND THE 
INITIAL DIP (AND PANIC) THIS CAUSED IN THE 
MARKET, THE TAX RECRUITMENT WORLD IN 
2017 REMAINED VERY BUOYANT, WITH THE 
EXCEPTION OF THE HUMAN CAPITAL MARKET, 
OWING MOSTLY TO THE BIG 4 DOWNSIZING 
THEIR TEAMS.  

With the digital world and tax automation having such an impact, it comes as 

no surprise that the large accountancy firms were continuing to invest heavily in 

this area. As such, the Tax Management Consulting and Tax Technology teams 

have seen a lot of growth, with the supply not quite meeting the demand. VAT 

recruitment also saw huge levels of growth in the last year, with the Big 4 firms 

increasing their headcount by significant numbers to ready themselves for the 

introduction of VAT in other regions, such as the UAE (early 2018).  Finally, the 

private client and trust markets were both on the up last year, with changes in 

legislation causing more ambiguity and worry for private clients, leading to more 

work for firms, in particular, large independent firms.  

Aside from the aforementioned, the Financial Services, M&A/Transaction Tax and 

Transfer Pricing teams also continued to provide a steady flow of recruitment 

activity, although the latter not as much as we had anticipated.

 

In terms of the Partner market within accountancy firms, the demand for Private 

Client Tax Partners (both established Partners and Directors looking for their first 

Partner move) remained strong within the Top 10, Mid-Tier and Independents. The 

corporate tax market had been slightly quieter, but continuing into the New Year, 

there are a number of firms looking to recruit across the Top 10 and independents. 

The regional market has been particularly strong and we are increasingly seeing 

candidates who are London based looking to relocate to areas like Birmingham, 

Southampton, and Bristol. Firms are offering packages on par with London, and the 

excellent schooling and housing are proving to be very attractive. 

The legal market has been very active in the private client tax space but quiet in 

corporate tax. However, areas like transfer pricing, VAT, and share schemes are 

becoming increasingly active and there are signs that the corporate tax market is 

picking up.

If the job flow in 2017 Q4 is anything to go by then the outlook for 2018 is looking 

very positive. We are confident that the VAT, transfer pricing and transaction tax 

markets will provide the lion’s share of the volume. We also expect to see a steady 

flow of work coming from the financial services teams, as they have continued to 

provide consistent growth year on year.  

With many of the large financial institutions and FTSE 100 groups moving their back 

office and operational teams into regional hubs, we expect to see a greater volume 

of activity in the regional teams of the Big 4 and Top 10 firms. As mentioned we 

are already seeing a number of clients on the Accountancy and Legal side who are 

looking to recruit Private Client Tax and Corporate Tax Partners in Q1 and Q2 of this 

year.
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PRACTICE TAX

Classic Tax (Mixed Tax) £34,000 - £41,000 £38,000 - £48,000 £52,000 - £63,000 £63,000 - £73,000 £73,000 - £92,000 £90,000 - £115,000 £115,000 - £190,000

Indirect Tax £34,000 - £41,000 £42,000 - £49,000 £50,000 - £68,000 £67,000 - £82,000 £85,000 - £115,000 £105,000 - £150,000 £125,000 - £220,000

Human Capital £35,000 - £42,000 £46,000 - £48,000 £52,000 - £62,000 £67,000 - £85,000 £78,000 - £110,000 £110,000 - £145,000 £125,000 - £210,000

Private Client £35,000 - £42,000 £42,000 - £52,000 £52,000 - £62,000 £63,000 - £78,000 £78,000 - £110,000 £95,000 - £140,000 £125,000 - £230,000

Senior Assistant Manager Manager Senior Manager Director  Principal Partner  Top 5-20
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International Tax & Tax 
Consulting £42,000 - £52,000 £53,000 - £63,000 £63,000 - £115,000 £105,000 - £175,000 £145,000 - £285,000 £220,000 - £850,000

M & A Tax £44,000 - £53,000 £55,000 - £72,000 £68,000 - £120,000 £105,000 - £185,000 £145,000 - £285,000 £220,000 - £850,000

Indirect Tax £42,000 - £51,000 £53,000 - £69,000 £62,000 - £105,000 £105,000 - £165,000 £145,000 - £285,000 £220,000 - £850,000

Private Client £42,000 - £48,000 £52,000 - £61,000 £63,000 - £95,000 £102,000 - £145,000 £145,000 - £285,000 £220,000 - £850,000

Human Capital £42,000 - £51,000 £53,000 - £69,000 £68,000 - £120,000 £102,000 - £165,000 £145,000 - £285,000 £220,000 - £850,000

FS Tax £44,000 - £53,000 £55,000 - £72,000 £68,000 - £125,000 £110,000 - £185,000 £145,000 - £285,000 £220,000 - £850,000

Assistant Manager Manager Senior Manager Director ED / AP Grades Partner   Top 4

PRACTICE TAX
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TREASURY
2017 SAW THE TREASURY SECTOR SEE A BOOM 
IN COMPANIES HIRING AT MANAGER-SENIOR 
LEVELS, BUT NOT SO MUCH AT THE JUNIOR 
LEVEL.

Treasury Commerce and Industry 

2017 was somewhat of an exciting time for Treasury recruitment. Although it is 

fair to say we hadn’t seen many junior roles as in previous years, there had been 

a real surge in companies hiring at the Senior Treasury Manager level. As a result, 

candidates with around 5 – 7 years’ experience had seen many opportunities arise 

and there has been quite a lot of movement, which occurred at this level, along 

with a slight increase in salaries. This may be a result of businesses suring up their 

treasury teams in preparation for Brexit or it may just be a pure coincidence in the 

market. As we know, carousels do occur in Treasury where one or two moves spark 

the merry go round. 

The back half of 2017 saw an increase in businesses promoting internally, where a 

member of the team had resigned and then looking to replace at the more junior 

end externally. This has meant the junior market had started to see a surge in new 

roles being created. 

In general, salaries remained the same as 2016, with no significant changes in most 

positions. As mentioned previously, Treasury Managers saw a slight increase in the 

demand for that position.

2018 could well see more senior hires, as there has not been as much movement 

in that area. The junior end of the market will continue to be fluid as always, and 

maybe even more so, due to a bigger trend in promoting internally and replacing at 

the more junior level externally. As always Technical Treasury Accountants were in 

demand and that seems to never change throughout the year so that demand will 

again continue in 2018.

Treasury Banking and FS

In the first half of 2017, we saw quite a bit of movement in the Treasury market, 

within Banking and Financial Services. Overall, this could have been a reaction to the 

EU referendum vote of 2016, with companies feeling they needed a bigger Treasury 

presence to look at how leaving the EU may affect liquidity, and cash flow, moving 

forward. The other reason may well have been many banks coming out of hiring 

freezes, after taking stock of the economy. 

One constant that we have noted over the last few years has been the need for 

businesses to hire Technical Treasury Accountants. 2017 was no different, in fact, 

it was perhaps even more prevalent, with many businesses looking to hire in this 

space, largely due to the IFRS 9 standard starting to come into place.  

In general, salaries have remained the same at most levels, as hiring teams continue 

to maintain consistency, rather than breaking salary bands. 2018 already suggests it 

will have similar hiring requirements as 2017 with the most recruited roles being:

• Liquidity Management roles – AVP and VP

• Hedge Accountancy/Treasury Accountancy roles - AVP

• Treasury Project/Business partnering roles – Temporary

• Treasury Operations and Trade Finance roles – various levels
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TREASURY - BANKING & FS

Managing Director £180,000+ £180,000+ £180,000+ £180,000+

Senior Manager/VP £120,000 - £200,000 £120,000 - £200,000 £120,000 - £200,000 £120,000 - £200,000

Associate Director/VP £70,000 - £130,000 £70,000 - £130,000 £70,000 - £120,000 £70,000 - £110,000

Manager/AVP £50,000 - £80,000 £50,000 - £80,000 £50,000 - £80,000 £50,000 - £80,000

Associate £45,000 - £60,000 £45,000 - £60,000 £45,000 - £60,000 £45,000 - £60,000

Funding Liquidity / Capital Management ALM / IRRBB Treasury Finance  Role
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TREASURY - C & I

Group Treasurer
FTSE 100 £145,000+ £125,000+

FTSE 250 £110,000+ £100,000+

Deputy Treasurer
FTSE 100 £90,000 - £135,000 £80,000 - £110,000

FTSE 250 £80,000 - £110,000 £75,000 - £100,000

Assistant Treasurer
FTSE 100 £80,000 - £120,000 £70,000 - £90,000

FTSE 250 £70,000 - £110,000 £60,000 - £85,000

Treasury Manager
5+ years’ experience £70,000 - £90,000 £55,000 - £75,000

2-4 years’ experience £55,000 - £80,000 £50,000 - £65,000 

Treasury Accountant
3+ years’ experience £60,000 - £80,000 £55,000 - £65,000

0-2 years’ experience £47,000 - £62,000 £37,000 - £52,000

London & South East UK (exc. South East)  Role

Treasury Analyst
3+ years’ experience £44,000 - £59,000 £33,000 - £48,000

0-2 years’ experience £32,000 - £47,000 £22,000 - £37,000

http://www.goodmanmasson.com/
mailto:info@goodmanmasson.com


goodmanmasson.com  T: +44(0)20 7336 7711 E: info@goodmanmasson.com 65

SPECIALIST DIVISIONS

COMPLIANCE
COMPLIANCE AND FINANCIAL CRIME 
PROFESSIONALS ENCOUNTERED A MIXED YEAR 
IN 2017. OWING TO THE BREXIT VOTE SLOWING 
DOWN DECISIONS ON HIRING, PARTICULARLY 
IN THE FIRST HALF OF THE YEAR. FIRMS HAVE 
STILL GROWN COMPLIANCE DEPARTMENTS 
BUT HAVE ATTEMPTED TO CONTROL COSTS. 
DEPARTMENTS HAVE HOWEVER HAD TO DEAL 
WITH CONTINUED INCREASE IN REGULATION, 
AS WELL AS CLOSER SUPERVISION FROM THE 
REGULATORS.

Many of our larger clients maintained the size of their Compliance teams in 2017, 

but the increase in demand came more from smaller firms. Candidates had also 

been less active last year, with many aware of the need to broaden their experience 

so tending to try and find those opportunities internally. 

Moving into 2018, the active candidate pool will be hitting a five year low. Search 

and relationships will be the key to fulfilling active client requirements. Salary 

trends, on the whole, continued to rise in 2017, but at a slightly slower pace, 

with an average increase of 12% for those candidates that changed firms. As the 

number of active candidates declined as we moved into 2018, the markets have 

to attract candidates out of their current situation, with either financial rewards or 

new challenges, otherwise they face high costs in the Interim market. Experienced 

professionals have been moving into the contract market, which has resulted 

in slightly lowered day rates at the senior end of the market only. There is still a 

shortage of skill-sets at the junior end and those rates continue to rise for limited 

experience. The FCA have outlined their priorities for 2018, which are more specific 

than in previous years, with different sectors being given guidance of areas to focus 

on. For instance on the retail banking side with ring-fencing.

Major regulations will affect 2018 including GDPR, MiFid II and a continued look at 

the 4th Money Laundering directive that has been in force since the middle of 2017. 

There is also the continuing developments with Brexit and how that will affect the 

current regulatory environment. With firms and consultancies looking at various 

plans to ensure a smooth transition as well as the best approach for their firm. This 

is increasing workloads on firms across the board with Compliance departments 

feeling the effects, as well as the uncertainty. This is leading to firms increasing their 

monitoring and testing teams, or at least turning their attention to being able to test 

their programmes effectively when changes come into effect.

Understanding regulatory change and FCA priorities will be key to firms avoiding the 

attention of the regulators, along with potential redress and remediation.
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COMPLIANCE & FINANCIAL CRIME

Investment and
Corporate
Banking

AVP £45,000 - £75,000 £350 - £450

VP £75,000 - £210,000 £500 - £650

SVP £100,000 – £140,000 £600 - £750

Head of Compliance £150,000 – £190,000 £700 - £1,500

EMEA Head of Compliance  £150,000 – £300,000 £1,300 - £2,000

Global Head of Compliance £250,000 – £450,000 £1,500 - £2,500

Front Office Product Compliance VP £75,000 – £120,000 £400-£500

Product Compliance SVP £100,000 – £140,000 £450-£700

Product Compliance Head £130,000 – £235,000 £750-£1,500

Product Compliance Director £140,000 – £200,000 £800-£1,800

Product Compliance MD £180.000 - £300,000 £1,000-£2,000

Control Room Control Room AVP £45,000 – £80,000 £450-£500

Control Room VP £75,000 – £110,000 £500-£700

Director of Control Room £100,000 – £180,000 £600-£1,000

Salary

Permanent Interim (p/d)
  Sector  Role

•••
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•••

Banking AVP £40,000 - £75,000 £400-£600

VP £75,000 – £100,000 £450-£650

SVP £85,000 – £130,000 £550-£750

UK Head of Compliance £120,000 – £180,000 £600-£1,000

European Head of Compliance £135,000 – £240,000 £750-£1,200

Global Head of Compliance £200,000 – £400,000 £800-£2,000

Asset Wealth
and Hedge
Managers

AVP £50,000 - £75,000 £400-£600

VP £70,000 – £100,000 £450-£650

Director £90,000 – £150,000 £550-£750

UK Head of Compliance £110,000 – £180,000 £600-£1,000

Global Head of Compliance £160,000 – £300,000 £750-£2,000

Consultancies Assistant Manager £37,000 - £50,000 £400-£600

Manager £50,000 – £65,000 £450-£650

Senior Manager £65,000 – £90,000 £550-£750

Directors £90,000 – £130,000 £600-£1,000

Partners £140,000 – £300,000+ £750-£2,000

Salary

Permanent Interim (p/d)
  Sector  Role

•••
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Consumer Finance firms 
/ Insurance /
(Re) & C&I

Compliance Analyst £30,000 - £45,000 £400-£600

Compliance Manager £45,000 – £75,000 £450-£650

Senior Compliance Manager £75,000 – £95,000 £550-£750

UK Head of Compliance £95,000 – £150,000 £600-£1,000

Global Head of Compliance £140,000 – £180,000 £750-£2,000

Salary

Permanent Interim (p/d)
  Sector  Role

Financial Crime: AML 
Sanctions and Fraud

Financial Crime Manager £45,000 – £90,000 £400-£600

Head of Financial Crime £90,000 – £160,000 £750-£1,500

Head of Fraud £65,000 – £160,000 £500-£1,500

Head of AML £95,000 – £150,000 £750-£1,500

Head of Sanctions £120,000 – £300,000 £800-£2,000

Global Head of Financial Crime £190,000 – £420,000 £900-£2,000

Global Head of Fraud £190,000 – £220,000 £900-£1,500

Global Head of AML £180,000 – £225,000 £900-£1,500

Global Head of Sanctions £220,000 – £350,000 £1,000-£2,000

MLRO / CF11 £90,000 – £450,000 -
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PAGE HEADER
CUM PRAESENT VOLUPTATIBUS IN, EI 
HIS VENIAM PARTEM. IN SED ALIENUM 
HONESTATIS. EST EX MALORUM 
SENSIBUS, ID ANIMAL OMITTAM NAM. 
NE QUAS ELABORARET VIM, AD DOLOR 
REFERRENTUR VITUPERATORIBUS QUI. 
QUOT SAPIENTEM ABHORREANT VIS UT. 
EOS TE MEIS PERICULIS REPREHENDUNT, 
NO PRI SIMUL EXERCI DISSENTIUNT. QUO 
DEBET ACCUSAM TRACTATOS CU, DUIS 
DECORE VIM ID, POSSE ERANT PARTEM IN 
DUO.

SUBHEADER ONE 

Nam doming veritus ei, an consul soleat necessitatibus mea, ad modo homero 

possim sed. Vix quando tantas labitur ei, eam maiorum pericula in. Per odio option 

in, ei sanctus inermis has. Ex has alii malorum suscipiantur. Mea audire aeterno 

recteque no. In eos quod alii justo, eam prima errem ut, cu purto laoreet appareat 

usu.

Legimus maluisset et sea, mea ad minimum nostrum phaedrum. Duo cu harum 

graece, pri te fugit invidunt. Id libris torquatos sit, sit id noster explicari persequeris, 

vim nostrud labores denique id. Novum mucius

pro at.

At dolorem oporteat detraxit sea. Ei tation alterum definitionem mel, rebum 

senserit efficiantur et nam. Facer principes liberavisse cu vis, ei saepe euismod sea. 

Ne alii facilisis sed, ne dicit ornatus probatus sed.

Duo insolens corrumpit assentior ut, vix quidam graecis accusamus ut.

Duo legendos omittantur ei, pro no quod copiosae complectitur. Ut reque delicata 

definiebas has. Ea feugait partiendo consetetur eam, iisque omittantur ne mei. 

Quaeque accusata scribentur vim id, eu mei inani apeirian repudiandae, nemore 

mediocrem principes qui ad. Consul labore laboramus qui an. Pri ad labore fabulas.

SUBHEADER TWO

Duo probo reprimique at, melius suavitate moderatius usu no, at eum regione 

atomorum. Modus eruditi mnesarchum cu pri. Libris tibique delectus quo ut. 

Tempor sanctus no quo, vel errem iudico copiosae te.

Sit an choro invidunt consectetuer.

Simul officiis oporteat ut mel, iisque diceret at mea. Id partem ullamcorper sit, no 

mei nobis molestie explicari. Ex per omnis choro oporteat, id appetere insolens 

scribentur vim. Tritani placerat eu est, qui ea alia prodesset. Eam ne modo omnes 

theophrastus, no has erat tollit.

  Simul officiis oporteat ut mel

  Duo legendos omittantur ei, pro no quod copiosae complectitur

  Unum tota tation vis in, eu nec justo salutatus

  Duo legendos omittantur ei, pro no quod copiosae complectitur

  Unum tota tation vis in, eu nec justo salutatus

SECTION TITLE
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Privacy Associate Data Protection £27,000 - £60,000 £300 - £450

Data Protection Officer £55,000 - £95,000 £400 - £600

National Data Protection Officer £80,000 - £120,000 £500 - £800

EMEA Data Protection Officer £100,000 - £180,000 £650 - £900

Global Data Protection Officer £135,000 - £250,000 £800 - £2,500

Salary

Permanent Interim (p/d)
  Sector  Role

SPECIALIST DIVISIONS

http://www.goodmanmasson.com/
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“IF THE JOB FLOW IN 2017 Q4 IS ANYTHING 
TO GO BY THEN THE OUTLOOK FOR 2018 
IS LOOKING VERY POSITIVE.”

PHILIP SMITH
MANAGER, PRACTICE TAX
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CYBER SECURITY OVERVIEW
2017 WAS A TURBULENT YEAR FOR THE 
SECURITY INDUSTRY. WE SAW HEIGHTENED 
VISIBLE ATTACKS WITH RANSOMWARE TAKING 
THE HEADLINES, FROM WANNACRY TO 
BAD RABBIT AFFECTING MULTIPLE GLOBAL 
ORGANISATIONS. TO ADD TO THIS PRESSURE, 
BUSINESSES WERE HAVING TO TAKE GDPR 
MORE SERIOUSLY WITH THE CUT-OFF DATE 
TO LAUNCH IN EARLY 2018. ALTHOUGH THIS 
HAS BEEN DEBILITATING TO MANY IN THE 
INDUSTRY, IT HAS INSTALLED EVEN MORE 
DEGREE OF IMPORTANCE THAT SECURITY 
SHOULD SIT AT BOARD LEVEL.

Naturally, an increase in media coverage of cyber-attacks has led to a rise in industry 

hiring, with companies across the board being enlightened to the importance in 

having proper policies in place, full staff awareness and up to date IT Security. This 

has put an even heavier burden on an already lacking candidate pool, pushing 

salaries up faster than ever.

Unfortunately, Security as a whole still seems to bear the burden of being an 

expense to many organisations, rather than being viewed as an enabler. Luckily, the 

number of companies with this belief has been falling year on year, and with any 

luck, more education at board level will hopefully see an end to this through 2018 

and into the future. 

From the Information Security side, we saw all the above having an impact on 

recruitment which led to fluctuations throughout 2017. At the beginning of the 

year, we saw an influx of Senior Information Security Risk and Lead Security 

Architect roles across many industries. This was no doubt due to board agendas 

changing focus and understanding the importance in getting a clear visual of the 

organsiations risk landscape.To top things off, 2017 seemed to be the year of the 

Application Security Specialist with a massive increase in roles across different 

industry sectors. Digital transformations have spiked and with this, the need for 

experienced professionals with knowledge of S-SDLC has been imperative.

The second half of 2017 saw a huge focus on GDPR, with conversations dominating 

security agendas, shadowing ISO27001 and PCI DSS compliance. The contract 

market has been booming off the back of this, which will no doubt continue through 

2018 past the May deadline.

The Information Security desk saw an increase in ‘Head Of’ roles being created and 

focusing on individuals with experience in creating a strategy, building policies and 

implementing steps towards GDPR compliance.

From an IT Security stand point, we saw some interesting changes in hiring patterns 

through 2017. Although across the board, hiring was at an all-time high for SOC, 

incident response and penetration testing we did see a shift in focus.

The demand for Level 1 Analysts has fallen rapidly due to the increase in reliable 

automated technologies covering the initial monitoring and triage stage. On the 

flipside, the demand for more experienced Analysts who can go beyond this, and 

actually hunt for threats and IOC’s, through methods like Cyber Forensics, Malware 

Analysis and Reverse Engineering has seen a significant rise.

Continuing into 2018, it looks like these trends will continue. More and more 

companies who are setting up Security Operation Centres are outsourcing the Level 

1 monitoring and triage stage to various MSPs and looking to bring in experienced, 

well-rounded, advanced Analysts who can take ownership of the more complex 

incidents and investigations.

As a whole, the Security industry has never looked so busy and we expect the rest of 

2018 to bring a steady increase in hires and salaries across the board. 

With more and more companies demanding the best talent, one cannot rely on job 

boards or a company career page to find someone who is the right fit. This is where 

a specialist recruitment agency comes into its own. Building the correct strategy to 

go to market and headhunting the key players in the industry, to ensure you are 

getting the best possible talent for your organisation.

http://www.goodmanmasson.com/
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CYBER SECURITY - LEADERSHIP

Head of Information Security £90,000+

Head of Information Risk £90,000+

Head of Information Assurance £100,000+

Chief Information Security Officer (CISO) £120,000+

Perm  Role (UK)

Business Unit CISO €60,000+

Enterprise Unit CISO €100,000+

Group CISO €180,000+

Perm  Role (France)

http://www.goodmanmasson.com/
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CYBER SECURITY - INFORMATION RISK
Perm Temp (p/d)

Information Risk Analyst £45,000 - £55,000 £300 - £450

Information Security Analyst £45,000 - £60,000 £300 - £450

Information Security Risk Manager £75,000 - £85,000 £450 - £700

Information Security Manager £70,000 - £80,000 £450 - £650

IT Security Manager £70,000 - £85,000 £450 - £700

Information Security Officer £80,000 - £85,000 £450 - £650

  Role

http://www.goodmanmasson.com/
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CYBER SECURITY - SECURITY ARCHITECT

Security Architect £65,000 - £80,000 £500 - £650 €55,000 - €75,000

Senior Security Architect £80,000 - £90,000 £600 - £750 €70,000 - €90,000

Lead Security Architect £90,000 - £110,000 £700 - £850 €90,000 - €110,000

Enterprise Security Architect £110,000 - £140,000 £700 - £1,000 €95,000 - €120,000

Perm UK Temp UK (p/d) Perm Paris  Role

http://www.goodmanmasson.com/
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CYBER SECURITY - APPLICATION SECURITY
Perm UK Perm Paris

Application Security Analyst £45,000 - £55,000 €52,000 - €60,000

Application Security Specialist £60,000 - £75,000 €55,000 - €70,000

Application Security Architect £80,000 - £95,000 €65,000 - €75,000

  Role

http://www.goodmanmasson.com/
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CYBER SECURITY - IDENTITY & ACCESS MANAGEMENT
Perm Temp (p/d)

IAM Consultant £45,000 - £55,000 -

IAM Developer £50,000 - £60,000 -

IAM Manager £60,000 - £75,000 -

IAM Senior Manager £65,000 - £80,000 -

IAM Director / Head of IAM £100,000+ -

IAM Solutions Architect £75,000 - £90,000 £700 - £800

IAM Business Analyst - £300 - £450

  Role

IAM Technical BA - £400 - £600 •••

http://www.goodmanmasson.com/
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...

Perm Temp (p/d)

IAM Project Manager - £550 - £750

IAM Programme Manager - £700 - £1,000

  Role

http://www.goodmanmasson.com/
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CYBER SECURITY - SECURITY OPERATION CENTRE
Perm Temp (p/d)

Level 1 SOC Analyst £35,000 - £50,000 £300 - £450

Level 2 SOC Analyst £45,000 - £60,000 £400 - £550

Network Security Engineer £50,000 - £75,000 £350 - £500

Malware Analyst £50,000 - £90,000 £500 - £700

SIEM Consultant £55,000 - £80,000 £400 - £650

Cyber Forensics Analyst £50,000 - £90,000 £450 - £650

Level 3 SOC Analyst £55,000 - £90,000 £550 - £700

  Role

SOC Manager £80,000 - £110,000 £750 - £1,000 •••
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...

Perm Temp (p/d)

Head of SOC £100,000 - £140,000 £800 - £1,200

  Role
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CYBER SECURITY - INCIDENT RESPONSE
Perm Temp (p/d)

Junior IR Consultant £35,000 - £50,000 £300 - £450

IR Consultant £45,000 - £70,000 £400 - £600

Principal IR Consultant £70,000 - £110,000 £550 - £800

Director of IR £1100,000 - £170,000 £750 - £1,200

  Role
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CYBER SECURITY - PENETRATION TESTERS
Perm Temp (p/d)

Junior Penetration Tester £35,000 - £50,000 -

Penetration Tester £55,000 - £66,000 £400 - £550

Senior Penetration Tester £70,000 - £85,000 £500 - £650

Advanced Penetration Tester £90,000+ £600 - £1,000

  Role

•••
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CYBER SECURITY - TECHNICAL PRESALES
Perm

Professional Services Engineer £65,000 - £95,000

Professional Services Manager £75,000 - £110,000

PreSales Solution Architect £80,000 - £110,000

PreSales Engineer £70,000 - £90,000

Technical Director £125,000 - £150,000

PreSales Manager £90,000 - £125,000

  Role

•••
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•••

CYBER SECURITY - SECURITY SALES
Perm

Technical Account Manager £50,000 - £75,000
+ Commission

Business Development Manager £40,000 - £80,000
+ 20% Commission

Senior Account Manager £50,000 - £90,000
+ 50% Commission

Regional Sales Manager £50,000 - £100,000
+ 50% Commission

Senior Vice President £150,000 - £200,000

Major Account Manager £75,000 - £140,000
+ 50% Commission

  Role

http://www.goodmanmasson.com/
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“AS A WHOLE, THE SECURITY INDUSTRY 
HAS NEVER LOOKED SO BUSY AND WE 
EXPECT THE REST OF 2018 TO BRING A 
STEADY INCREASE IN HIRES AND SALARIES 
ACROSS THE BOARD.”

James Campbell-Clause
SENIOR CONSULTANT, INFORMATION SECURITY



BANKING &  
FINANCIAL SERVICES

• OVERVIEW

Goodman Masson cover a number of Banking 

disciplines including Finance, Front Office, Operations, 

Change, Compliance, Risk, Credit, Tax, Treasury and 

Internal Audit. These will all be covered in our Banking 

Salary & Bonus Guide 2018, which will launch at the end 

of Q1 2018.
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BANKING & FINANCIAL SERVICES OVERVIEW
LOOKING BACK 2016, WAS A YEAR THAT 
STARTED VERY SLOWLY IN TERMS OF HIRING 
DEMAND WITH THE RECRUITMENT MARKETS 
ON A ‘WAIT AND SEE’ MODE FOR MOST OF H1 
IN THE ROAD TO THE REFERENDUM. 

In the aftermath, we then saw the “leave” result that initially caused panic & inertia 

followed by an unexpected surge in Banking and Financial Services hiring in the second 

half of 2016.

On the back of this, we recorded record levels of hiring for an August, and the 

remainder of 2016 was very busy, with clients hiring in the majority of verticals as they 

quickly adjusted to the uncertain post-Brexit world and in effect decided to get on with 

business as usual.

The Trump victory that followed, again, didn’t dampen enthusiasm and these high levels 

of demand continued all the way deep into December.

2017 started a little slower but was more in tune with a traditional years cycle that 

saw a slowing post-Christmas period quicken towards the end of Q1, with hiring levels 

remaining strong through the remainder of 2017 to date.

The shadow of Brexit remains very much in place but the latest analysis and sentiment 

seems to be based upon the fact that until the actual context of a deal or indeed “no 

deal” is actually realized then it’s impossible to predict. The press has been full of stories 

of jobs moving to continental Europe and with various figures being cast about, in 

reality, we have so far only seen a very small numbers of jobs actually move with most 

seeming to be doing the bare minimum at this stage, and at the time of writing no 

complete brexit strategies have been acted upon.

We have seen some estimates including one from the Bruegal think tank, seeing a 

transfer of up to 10,00 jobs but so far this hasn’t become more than pure speculation.

Ultimately new continental offices have been established but so far the actual numbers 

of confirmed staff moves are very low. This could all change in 2018, but for now, it’s 

very much wait and see.

Brexit aside, we are seeing roles move to Europe but these have been mainly back 

office roles that have are continuing to be ‘near-shored’ to Poland and other more 

cost-effective locations, in a strategy that had been running long before Brexit and we 

believe is entirely unconnected. 

We have also seen an increase in moves for banking and FS staff outside of the capital 

with HSBC setting up their Retail bank as part of the ‘ring fenced bank strategy’ in 

Birmingham and a number of other newer and more cost-effective financial services 

hubs being developed outside the capital.

Whilst this has seen our geographical scope develop with more non-London roles 

than ever before the London market has also remained very busy with overall vacancy 

demand remaining high.

Regulation and compliance again have driven hiring with issues like MiFiD 2, stress 

testing, GDPR and structural reform all supporting increased hiring in both project 

teams, change functions, and within risk and compliance functions.

Most of the large banks have remained very busy across front, middle and back office 

functions and whilst the levels of jobs have remained high and on par with H2 2016, we 

have perhaps seen them spread over a wider number of institutions than in 2016.

•••
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The market seemed to be slowing slightly as we move into the latter stages of Q4, 

but that was to be expected. This is a slight normalization of the usual ebb and flow 

of hiring demands which can be expected in a normal year. 2016 was highly usual, 

despite with the referendum and then a surge in H2, whilst overall levels remained 

the same spread in 2017. This has reflected a more ‘usual’ mix, with a slow start, a 

busy middle, and a pre-Christmas slow down.

Looking into 2018 with all the aforementioned uncertainty is difficult, the global 

economy seems to be in recovery with growth levels increasing in most major 

economies according to the IMF, with the only concerns perhaps being recent 

headwinds which seem to be affecting the UK more than most.

The unknowns remain and the Brexit effect is still too uncertain to predict, but we 

have been enjoying a busy year and most clients seem reasonably confident for 

2018. We are already speaking about hiring demand for 2018 with some clients 

now, which does inspire confidence.

Overall then we shall have to keep our fingers crossed that positivity remains and 

a Brexit outcome for the city can be struck, that has minimal impact on jobs in the 

London and UK markets.

•••
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“2017 STARTED A LITTLE SLOWER BUT 
WAS MORE IN TUNE WITH A TRADITIONAL 
YEARS CYCLE THAT SAW A SLOWING POST-
CHRISTMAS PERIOD QUICKEN TOWARDS 
THE END OF Q1, WITH HIRING LEVELS 
REMAINING STRONG THROUGH THE 
REMAINDER OF 2017 TO DATE.”

Richard Hoar
DIRECTOR, BANKING & FINANCIAL SERVICES
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