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Great recruiters have a certain ‘something’ that can be hard to spot on paper. To set the standard you need a magic
mix of emotional intelligence, sector knowledge, sales ability and entrepreneurial spirit. Finding the top 1% of
consultants is no mean feat, so at Propel we do more than find them - we create them. Twice a year, Propel takes on
a small group of high-potential consultants and invests in them with an intensive 8 month training programme, helping
them transform from recruitment novice to people expert. We’re on the hunt for our Spring Academy intake to join
us in building the teams of the world’s most exciting tech businesses. Could you be one?
The Academy Programme:
• You’ll spend 12 weeks on a dedicated training desk, honing your business development and candidate resourcing
skills
• You’ll attend an 8 week classroom based training programme, with fun and interactive learning sessions each
week, led by world class consultants
• You’ll spend three weeks with each of our stellar teams (tech, marketing, commercial and creative) before
deciding which sector to focus on
• You’ll graduate to a chosen team after 12 weeks, where we’ll continue to support you and hone your skills with
steadily growing goals for a total of 6-8 months before graduating to full consultant status

Who You Are:
• You’ve earned a high-level degree at a reputable university
• You have 1+ years’ work experience under your belt, ideally in a sales or business development role
• You’re entrepreneurial, target driven and think business development could be your speciality
• You live and breathe all things tech, attend community events and actively build your personal professional
brand on and offline
• You’re a natural people person with an infectious personality
• You’re smart, innovative and deliver exceptional standards to get things over the line - fast.

Who We Are:
Propel is a different type of recruitment company: our working culture is different, and our approach to business is
different. We work on critical, complex staffing assignments for our clients and we don't adhere to many traditional
recruitment practices. We pride ourselves on hiring, developing and championing world class consultants. Every
Propeller is motivated to build long lasting, personal relationships with senior business leaders, who consider us to
be an extension of their internal team.
We all benefit from a supportive and collegiate environment with little hierarchy where everyone’s views help shape
the environment in which we work. We invest in our people with ongoing training and development at every level
and our clients thank us for that. We’re People Experts, who know our industry inside and out. Nothing gets us
more excited than helping talented people find their next great role and knowing that we’re responsible for building
the global teams of the world’s most successful businesses.
Our values are simple, and we swear by them:
• Ambitious: We always challenge our personal best. We have a hunger to learn, an unwavering will to succeed
and a dedication to self-improvement.
• Passionate: We have positive, energetic personalities that people gravitate towards. We’re brave and are happy
to experiment and fail, so long as we’re always learning.
• Profitable: We add value, demonstrating a track record of high levels of delivery and a culture of exceeding
targets.
• Professional: We are fiercely committed to delivering exceptional customer and client service and our reputation
precedes us – this isn’t a nice to have, it is essential.
• Inclusive: We are family. We celebrate each other’s success and constantly seek to learn from and inspire each
other.

What We Offer
The Basics:
• Competitive base salary and generous commission structure
• Intensive 12-week training programme and clearly defined progression tracks
• Monthly coaching from our in-house career’s expert
• A fully stocked kitchen - free breakfast, fresh fruit, drinks and sweet treats daily
• Our very own office dog, Mojo (he’s all the perk you’ll need)
Work Life Balance:
• At Propel, we’re great at what we do, which means we can work smart, not just hard. Shorter, energetic working
days (9:30-5:30pm) and 4:30pm Friday finishes mean you come to work with your game face on and enjoy your
down time to reboot!
• 25 holiday days a year, plus your birthday off and additional days for length of service
• Discounted gym membership
A Real Community:
• Whole company incentive events every quarter to celebrate our success as a team
• Individual incentive overnight trips away
• Yearly subsidised ski-trip (not incentive based, just because we can!)
• Volunteering days to allow us give something back to the community
• Open bar every Friday, monthly Propeller parties and regular team nights out (we are based in Soho after all!)

To apply or find our more email dee.murphy@propellondon.com or call 0207 432 6370. Candidates should be aware
that an appointment will be made subject to receipt of satisfactory references. The appointed candidate will be offered
a salary that is commensurate with their experience and the seniority of their new role.

