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MESSAGE FROM CEO
What if every day we woke excited about going to work?
We believe it is possible. We have seen during the past year a real
acknowledgment and understanding from businesses that the
workplace has changed, not changing. A genuine appetite to build
working environments that people want to be part of and don’t want
to leave.

‘‘What if every day everyone woke excited about going to work?”. It
is our ambition at making this a reality….the reason we founded
MyLondonWorks. Part social network and part work guide
MyLondonWorks is a platform where we are sharing ideas and all the
good things that companies are doing. We would love you to join our
movement.

And those businesses that are making the commitment to
modernising their workplace are offering wonderful opportunities…
and they are out there for you. What excites me the most is that we
all now have choice. Work for a business that doesn’t think about
you or work in a world where you are looked after, feel challenged,
engaged and inspired.

GUY HAYWARD
CEO – GOODMAN MASSON

If you do seek a new opportunity, of course consider if you will
be well and correctly rewarded but understand what will the
working experience be like and are you going to be working for an
organisation that place their people at the centre of everything they
do.
I hope that the salary information in this guide helps support your
decision making.
Enjoy a fabulous 2019.
My warm regards
Guy

goodmanmasson.com

T: +44(0)20 7336 7711

E: info@goodmanmasson.com
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goodmanmasson.com

With a team of over 180 and growing every day, Goodman Masson is one of London’s specialist Finance and Technology recruitment businesses. Voted ‘Best Recruitment Company to
Work For’ in 2017, our passion for what we do is clear.
Based in London, New York and Düsseldorf, we hold annual revenues exceeding £42 million. This includes Qualified & Part-Qualified / Transactional Finance, Actuarial & Investment
Management, Audit, Banking Operations, Compliance & Financial Crime, Front Office, Housing Development, Information Security & Technology, Product Control & Valuations, Projects,
Change & Transformation, Risk & Regulation, Tax and Treasury and Cyber Security.
We also have a Solutions team who provide RPO, hybrid and volume recruitment services. Alongside this, Goodman Masson have developed an Executive Search team who focus on
sourcing C-suite talent to fee earning Legal partners.
WE ARE DELIGHTED WITH OUR AWARDS:
• ‘The Best Recruitment Company to Work For’ - Recruitment International UK: 2018
• ‘The Best Employee Benefits Programme’ - Personnel Today Awards : 2017
• ‘The Best Recruitment Company to Work For’ - Recruitment International UK: 2017
• ‘Best Workplace Environment’ - Recruiter Investing in Talent Awards: 2017
• ‘Most Innovative Benefit’ - Recruiter Investing in Talent Awards: 2017
• ‘Most Effective Pay & Benefits Strategy’ - Recruiter Investing in Talent Awards : 2017
• ‘Best Alignment of Benefits to Business Strategy’ - Employee Benefits : 2017
• 3rd Place for ‘Best Workplaces - Medium Category’ - Great Place to Work: 2017
• ‘The Best Recruitment Company to Work For’ - Recruitment International UK: 2016
• ‘The Best Recruitment Company to Work For’ - Recruiter Investing in Talent Awards: 2016
• ‘Best Workplace Environment’ - Recruiter Investing in Talent Awards : 2016
• Ranked No. 6 - LinkedIn’s Most Socially Engaged Staffing Agencies : 2016
• Ranked No.1. Company in the UK for Work/Life Balance - Glassdoor: 2016
• ‘Most Engaging Benefits Proposition’ - Employee Benefits Awards: 2016
• ‘Recruitment Agency of the Year’ - The Recruiter Awards: 2016
• ‘Recruitment Agency of the Year’ - The Recruiter Awards: 2016
• ‘The Best Recruitment Company to Work’ - Recruitment International UK: 2015
• ‘Most Effective Pay & Benefits Strategy’ - Recruiter: Investing in Talent: 2015
• ‘Most Innovative Benefit’ - Recruiter: Investing in Talent: 2015
• ‘Most Effective Team Motivation Event’ - Recruiter: Investing in Talent: 2015

T: +44(0)20 7336 7711

E: info@goodmanmasson.com
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05
FINANCE
COMMERCE &
INDUSTRY

PUBLIC SECTOR &
NOT-FOR-PROFIT

•

•
•

•
•

Qualified
• Energy and Natural
Resources
• Technology & Telecoms
• Media
• Property, Construction
& Infrastructure
• Leisure, FMCG & Retail
Part-Qualified &
Transactional
Internal Audit

PROFESSIONAL
SERVICES
•
•
•
•

Advisory
Audit, Accounts &
Outsourcing
Consultancies
Legal

•
•
•

NHS
Charities &
Not-for-profit
Social Housing
Education
Government

FINANCIAL
SERVICES
•
•

Private Equity
Banking Internal Audit

COMMERCE & INDUSTRY

QUALIFIED OVERVIEW
2018 WAS A VERY UP AND DOWN YEAR IN
THE COMMERCE AND INDUSTRY, PERMANENT
QUALIFIED FINANCE SECTOR. WE SAW
SUBSTANTIAL SPIKES IN JOB FLOW AND
REVENUE AT CERTAIN TIMES OF THE YEAR.

However, this was followed by considerable dips. It seems the
uncertainty over the ongoing Brexit negotiations has led to this
unpredictable recruitment market. However, it was a strong year as a
whole, as there remains a number of positive messages to take into
2019. Job flow was up by over 30%, which in part was due to a couple
of key accounts that had significant multi-hire challenges following
restructures. However, we saw growth in job flow across all sectors in
Commerce and an increased number of exclusive or ‘retained’ pieces
of work.
There was also an encouraging continued trend for clients to see
processes through to completion. 2016 was a frustrating year for
roles being put ‘on hold’ or cancelled altogether mid process. 2017
saw an improvement on this and 2018 showed another step forward.
With internal and direct sourcing teams developing all the time and
processes becoming more formalised, it seems that when engaging
with external agencies there is a real commitment to hire.

salaries up at this level. We are also seeing this escalation at the NQ
level starting to impact salaries in the 2-3 year post-qualified bracket.
This is creating a domino effect up the chain.
The major factor in determining which businesses are able to secure
their desired candidate is the speed, efficiency and engagement level
of their recruitment process. Companies have begun to recognise
how pivotal this is and have really taken a moment to think about how
and where they can innovate. Key examples we saw of this in 2018
included businesses choosing to implement recruitment evenings
for the first time or laying on networking events to build a pipeline of
talent that is engaged with their brand.

Key hiring trends in 2018 included an increase in the percentage of
forward-looking FP&A or ‘Commercial Finance’ vacancies vs traditional
Financial Accounting positions. We also saw a real desire from
candidates to seek out opportunities within ‘start-up’ businesses
showing increased confidence that the reward is greater than the
risk. A boost in desire from larger, blue chip organisations to hire
Newly Qualified Accountants led to increased competition. This battle
to secure the best newly qualified talent on the market has driven

goodmanmasson.com
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COMMERCE & INDUSTRY

ENERGY & NATURAL RESOURCES OVERVIEW
2018 WAS THE BUSIEST YEAR SINCE 2012, FOR
OUR ENERGY AND NATURAL RESOURCES TEAM.

65% of the vacancies we worked on in H1 2018 were newly created
positions. In previous years the majority of finance recruitment across
the sector had been down to attrition, but last year we were busy with
commercially focused positions, as well as new businesses who were
increasing headcount.
A demand continues to grow for Newly Qualified accountants up to Audit
Managers looking to make their first move from accountancy practice
and this is applicable to oil, gas, mining, services and every other industry
sector. The roles available are predominantly Group Financial Accounting
focused as the industry is actively seeking the addition of new blood to
progress through the business.
As a summary of the expat finance market, this is an area that continues
to improve markedly and, away from our traditional focus areas of Africa
and the Middle East, we noted an increase in demand for personnel in
Central and South America.

Arguably, now more than ever there is a huge preference from our clients
for candidates with previous sector experience, particularly at the senior
end of the market.
Candidates who have onsite experience within mining and onshore oil
and gas are sought after, as are bilingual expat finance professionals, with
a professional grasp of either (or all) of English, French and Portuguese in
demand in Africa. With Argentina and Mexico becoming more active, we
are expecting a demand for the same types of candidates with Spanish
skills.
The outlook for 2019 looks positive. Our clients are still cost focused but
before a business can grow with regards to revenue and projects they
need to grow the workforce and this is what we are seeing.
We maintain a market-leading client portfolio across the sector and
we are always keen to grow this further as we grow our own team to
maintain our professional focus on service.

Compared to H1 2017, our Natural Resources team were instructed on
36% more mandates in H1 2018. The roles varied widely from Finance
Director, Corporate Development, Economist to Project Controller
positions.

goodmanmasson.com
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COMMERCE & INDUSTRY

ENERGY & UTILITIES - QUALIFIED MID CAP & MULTI-NATIONAL
0-2 years
Role

2-5 years

5-10 years

10 years +

Perm

Temp (p/d)

Perm

Temp (p/d)

Perm

Temp (p/d)

Perm

Temp (p/d)

Mid Cap

£50,000 - £60,000

£250 - £300

£55,000 - £70,000

£275 - £325

£55,000 - £75,000

£325 - £350

£55,000+

£350+

Multinational

£50,000 - £62,000

£275 - £300

£55,000 - £75,000

£300 - £350

£55,000 - £75,000

£325 - £375

£55,000+

£375+

Mid Cap

£50,000 - £60,000

£300 - £325

£60,000 - £70,000

£325 - £400

£60,000 - £75,000

£350 – £450

£60,000+

£400+

Multinational

£50,000 - £65,000

£300 - £350

£60,000 - £75,000

£325 - £425

£60,000 - £75,000

£350 - £475

£60,000+

£400+

Mid Cap

£50,000 - £60,000

£275 - £300

£60,000 - £70,000

£275 - £325

£60,000 - £75,000

£300 - £350

£60,000+

£350+

Multinational

£50,000 - £60,000

£275 - £325

£60,000 - £75,000

£300 - £350

£60,000 - £80,000

£350 - £450

£60,000+

£375+

Mid Cap

£50,000 - £60,000

£300 - £350

£60,000 - £80,000

£275 - £325

£60,000 - £80,000

£325 - £375

£60,000+

£400+

Multinational

£50,000 - £60,000

£300 - £350

£60,000 - £80,000

£300 - £350

£60,000 - £85,000

£350 - £450

£60,000+

£425+

Mid Cap

£55,000 - £65,000

£275 - £350

£65,000 - £80,000

£300 - £350

£65,000 - £85,000

£325 - £375

£70,000 - £90,000

£350+

Multinational

£55,000 - £65,000

£325 - £375

£65,000 - £80,000

£325 - £375

£65,000 - £85,000

£350 - £400

£70,000 - £90,000

£375+

-

-

£60,000 - £90,000

£325 - £400

£60,000 - £100,000

£375 - £450

£80,000 £120,000

£450+

-

-

-

-

£65,000 - £90,000

£400 - £500

£80,000 £120,000

£500+

-

-

-

-

£80,000 - £120,000

£500 - £600

£90,000 £150,000

£600+

-

-

-

-

£80,000 - £150,000

£550 - £600

£120,000+

£800+

Financial Accountant

Group Accountant

Management
Accountant

Finance Analyst

Finance Manager

Mid Cap
Financial Controller
Multinational

Mid Cap
Financial Director
Multinational

goodmanmasson.com
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COMMERCE & INDUSTRY

ENERGY & UTILITIES - SME
Perm

Temp (p/d)

Newly Qualified

£50,000 - £55,000

£250 - £275

Management / Financial Accountant

£50,000 - £60,000

£250 - £275

Finance Manager

£60,000 - £75,000

£300 - £400

Financial Controller

£75,000 - £110,000

£350 - £450

Finance Director

£100,000 - £150,000

£250 - £275

Role

goodmanmasson.com
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COMMERCE & INDUSTRY

TECHNOLOGY & TELECOMS OVERVIEW
2018 SAW A PROSPEROUS YEAR FOR OUR
TECHNOLOGY AND TELECOMS SECTOR.

This was less driven by the large Telecoms businesses and more by the
disruptors of the sector; think Fintech, AI, Digital Transformation and
Cloud. In fact, even within those ‘traditional’ businesses the hiring tended
to be within newer areas of the business such as their own digital or
transformational offerings.
Investment in tech start-ups in London remained strong as the appetite
among millenials for the aforementioned disruptors ceases to abate.
Anything that can digitize a day-to-day product or service in an appbased format generates excitement and unsurprisingly this is where we
generated around 60% of our revenue.
In terms of key hiring trends, we saw a focus on sector or company
specific experience from our clients i.e. start-up businesses seeking
candidates with start-up experience. There was also a desire from our
clients for more post-qualified experience for their money; more bang for
their buck! I believe this is due to the ongoing uncertainty surrounding
the Brexit negotiations. Businesses are seeking finance professionals
who can make an immediate impact, rather than individuals who are
seemingly ‘high potential’ but require more training and seen as more of
a risk.

goodmanmasson.com

T: +44(0)20 7336 7711

E: info@goodmanmasson.com

There is of course the danger that ‘over hiring’ can create a bottle neck
in the team and could stifle progression for more junior team members.
This is potentially a bigger risk. It can lead to further hiring requirements
as those junior individuals will seek external opportunities when they see
a lack of progression internally. My firm belief is that the most successful
hires tend not to tick all the boxes, so to speak. They are the individuals
who see real opportunity within the role for the development of new skills
and therefore, by default, are slightly more junior. Aside from the obvious
benefit of costing less in the short term in salary and recruitment fees,
the longer term benefit of retaining someone for longer and keeping
them motivated is priceless.
Remunerating your finance team in line with the market is of course
another big contributor to retention. Within the Tech sector we have
again seen an increase at the newly-qualified end of the market. Newly
qualified accountants are now able to secure a £55,000 base. In fact we
have seen this reflected across all sectors. This is having a big impact on
salaries within the mid-range of experience, with candidates at 2-3 years
post-qualified able to command in the region of £65,000+. However, I
don’t think these increases have yet been reflected at the senior end of
the market but I’m certain that this will in turn increase over the coming
1-2 years.
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COMMERCE & INDUSTRY

TECHNOLOGY & TELECOMS - QUALIFIED MID CAP & MULTI - NATIONAL
0-2 years
Role

2-5 years

5-10 years

10 years +

Perm

Temp (p/d)

Perm

Temp (p/d)

Perm

Temp (p/d)

Perm

Temp (p/d)

Mid Cap

£55,000 - £65,000

£250 - £300

£60,000 - £75,000

£270 - £325

£60,000 - £75,000

£325 - £350

-

£350+

Multinational

£55,000 - £65,000

£275 - £300

£60,000 - £75,000

£300 - £350

£60,000 - £75,000

£325 - £375

-

£375+

Mid Cap

£55,000 - £65,000

£300 - £325

£60,000 - £75,000

£325 - £400

£65,000 - £75,000

£350 - £450

-

£400+

Multinational

£55,000 - £65,000

£300 - £350

£60,000 - £75,000

£325 - £425

£65,000 - £75,000

£350 - £475

-

£400+

Mid Cap

£55,000 - £60,000

£275 - £300

£60,000 - £70,000

£275 - £325

£65,000 - £75,000

£300 - £350

-

£350+

Multinational

£55,000 - £60,000

£275 - £325

£60,000 - £70,000

£300 - £350

£65,000 - £80,000

£350 - £450

-

£375+

Mid Cap

£55,000 - £65,000

£300 - £350

£60,000 - £80,000

£275 - £325

£65,000 - £80,000

£325 - £375

£80,000+

£400+

Multinational

£55,000 - £65,000

£300 - £350

£60,000 - £80,000

£300 - £350

£65,000 - £85,000

£350 - £450

£80,000+

£425+

Mid Cap

£55,000 - £65,000

£275 - £350

£65,000 - £80,000

£300 - £350

£65,000 - £85,000

£325 - £375

£85,000 - £90,000

£350+

Multinational

£55,000 - £65,000

£325 - £375

£65,000 - £80,000

£325 - £375

£65,000 - £85,000

£350 - £400

£85,000 - £90,000

£375+

-

-

£60,000 - £90,000

£325 - £400

£75,000 - £100,000

£375 - £450

£90,000 £100,000

£450+

-

-

-

-

£75,000 - £100,000

£400 - £500

£90,000 £100,000

£500+

-

-

-

-

£90,000 - £120,000

£500 - £600

£100,000 £150,000

£600+

-

-

-

-

£90,000 - £150,000

£550 - £600

£120,000+

£800+

Financial Accountant

Group Accountant

Management
Accountant

Finance Analyst

Finance Manager

Mid Cap
Financial Controller
Multinational

Mid Cap
Financial Director
Multinational

goodmanmasson.com

T: +44(0)20 7336 7711

E: info@goodmanmasson.com
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COMMERCE & INDUSTRY

TECHNOLOGY & TELECOMS - SME
Perm

Temp (p/d)

Newly Qualified

£55,000

£250 - £275

Management / Financial Accountant

£55,000

£250 - £275

Finance Manager

£60,000 - £75,000

£300 - £400

Financial Controller

£75,000 - £90,000

£350 - £450

£100,000 - £150,000

£500 - £650

Role

Finance Director

goodmanmasson.com

T: +44(0)20 7336 7711

E: info@goodmanmasson.com
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COMMERCE & INDUSTRY

MEDIA OVERVIEW
THERE WILL BE A GLOBAL TRANSFORMATION
IN THE MEDIA AND ENTERTAINMENT SPACE
IN 2019 WITH AN INCREASED DEMAND FOR
DIRECT-TO-CONSUMER AND OTT OFFERINGS.

Despite Brexit anxieties, PwC has released its annual update on the
media and entertainment industry, predicting a compound growth of 3%
per annum over the next 5 years, to be worth £76 billion by 2022. The
growth in this sector is largely due to digital spend at 7% per year over
this period. The most revenue forecasted on consumer spending will be
on-demand videos, content streaming and targeted advertising.
2019 will see further union from the technology, social media and
entertainment sectors and as the line blurs between traditional media
and social sharing platforms, competition between distributors and
content creators will be stronger than ever with a rise in mergers and
acquisitions.
On the other side, print media continues to fall due to shrinking
investment. However, having seen a -9.3% year-on-year change in 2017,
GroupM expects consumer magazine brands to experience a slightly less
depressing -5.6% in 2019.
The UK remains the world’s fourth largest advertising market and will be
the third largest contributor to global growth this year behind the U.S.
and China.

goodmanmasson.com

T: +44(0)20 7336 7711

E: info@goodmanmasson.com
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COMMERCE & INDUSTRY

MEDIA - QUALIFIED MID CAP & MULTI-NATIONAL
0-2 years
Role

2-5 years

5-10 years

10 years +

Perm

Temp (p/d)

Perm

Temp (p/d)

Perm

Temp (p/d)

Perm

Temp (p/d)

Mid Cap

£50,000 - £60,000

£275 - £325

£60,000 - £65,000

£300 - £350

£65,000+

£325 - £425

£65,000+

£325 - £425

Multinational

£50,000 - £60,000

£275 - £325

£60,000 - £65,000

£325 - £375

£65,000+

£350 - £450

£65,000+

£350 - £450

Mid Cap

£50,000 - £60,000

£275 - £325

£60,000 - £65,000

£325 - £375

£65,000+

£350 - £450

£65,000+

£350 - £450

Multinational

£50,000 - £60,000

£275 - £325

£60,000 - £65,000

£325 - £375

£65,000+

£350 - £450

£65,000+

£350 - £450

Mid Cap

£50,000 - £55,000

£275 - £325

£60,000 - £65,000

£300 - £350

£65,000+

£325 - £400

£65,000+

£325 - £400

Multinational

£50,000 - £55,000

£275 - £325

£60,000 - £65,000

£325 - £375

£65,000+

£325 - £400

£65,000+

£325 - £400

Mid Cap

£50,000 - £60,000

£275 - £325

£60,000 - £75,000

£300 - £350

£65,000+

£350 - £450

£65,000+

£350 - £450

Multinational

£50,000 - £60,000

£275 - £325

£60,000 - £75,000

£325 - £375

£70,000+

£350 - £450

£70,000+

£350 - £450

Mid Cap

£50,000 - £60,000

£300 - £350

£60,000 - £75,000

£300 - £350

£70,000+

£350 - £450

£70,000+

£350 - £450

Multinational

£55,000 - £65,000

£300 - £350

£60,000 - £80,000

£325 - £375

£75,000+

£350 - £450

£75,000+

£350 - £450

Mid Cap

-

-

£60,000 - £80,000

£350 - £450

£80,000+

£400 - £500

£80,000+

£400 - £550

Multinational

-

-

£60,000 - £90,000

£350 - £450

£80,000+

£450 - £650

£80,000+

£450 - £650

-

-

£70,000 - £90,000

£450 - £600

£80,000 - £120,000

£450 - £650

£100,000 £150,000

£450 - £650

-

-

-

£500 - £750

£90,000 - £150,000

£500 - £700

£120,000+

£500 - £700

Financial Accountant

Group Accountant

Management
Accountant

Finance Analyst

Finance Manager

Financial Controller

Mid Cap
Financial Director
Multinational

goodmanmasson.com
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E: info@goodmanmasson.com
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COMMERCE & INDUSTRY

MEDIA - SME
Perm

Temp (p/d)

Newly Qualified

£45,000 - £52,000

£250 - £300

Management / Financial Accountant

£47,000 - £55,000

£250 - £350

Finance Manager

£55,000 - £65,000

£325 - £400

Financial Controller

£70,000 - £90,000

£350 - £450

Finance Director

£85,000 - £120,000

£400 - £550

Role

goodmanmasson.com
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COMMERCE & INDUSTRY

PROPERTY, CONSTRUCTION & INFRASTRUCTURE OVERVIEW
FOLLOWING ON FROM LAST YEAR, THIS YEAR
ALEX DYKE, OUR EXECUTIVE CONSULTANT
IN OUR REAL ESTATE AND CONSTRUCTION
PRACTICE SPOKE WITH ANOTHER WELLKNOWN FINANCE LEADER TO ASSESS THE YEAR
OF 2018 AND THE OUTLOOK FOR THE FUTURE.

“As the deadline for a Brexit withdrawal nears, last year continued a
theme of uncertainty over the outlook for the economy as a whole and
in turn the construction sector. This has led to heightened unease with
regard to the recruitment and retention of skilled workers.
Higher input costs and a build-up of competitive bidding has placed
increased pressures on profit margins. In addition, over the last 12
months there has been increased focus and public scrutiny of debt levels
in the industry amid growing concern of a tightening of debt markets for
contractors.
Increased focus on the underlying financial health and cost structures
of market participants continues to provide opportunities for skilled
resources with a finance background. This is enhanced by the
need for finance teams to partner effectively with the business to
ensure alignment between both operational and financial risks and
opportunities, and will continue to be key in driving the demand for
skilled finance resources in the industry.
The need for finance functions (at all levels) to demonstrate a wider
understanding of the business will, in the longer term, cultivate finance
workers with a more commercial mindset which should make for more
interesting and varied future employment opportunities in the market.
Finally, with the advancing onset of robotics over the coming years this
will also provide impetus for junior but skilled finance workers to widen
their analytical and business partnering skills to increase opportunities as
their career paths progress.”

goodmanmasson.com

T: +44(0)20 7336 7711

E: info@goodmanmasson.com

So what does this mean for finance professionals? Well, following on
from 2017’s report where we spoke of these industries being ‘ripe for
consolidation’ and there being opportunity ahead throughout the finance
function from CFO to newly-qualified, it feels that the anticipated change
is starting to take effect. This year across our practice, we have seen an
increased need for financial planning and analysis focused candidates,
with job flow within this job family up year on year by 25%, with manager
vacancies up 40%.
Whereas before the emphasis has traditionally been around having
a finance function which was controls-focused, more and more
businesses in our space are now talking about improving their processes/
implementing new ones and driving ‘best in practice’ strategies through
partnering with the wider organisation. This is attracting top commercial
talent from other sectors who may want to try a new industry and
implement something from scratch, in addition to providing exciting new
change agendas for experienced industry professionals.
With the top practice firms putting more emphasis on retaining their
best talent, the demand for the top tier of newly-qualified candidates has
risen, and with that salaries have too. The requirement for speed, honest
and prompt feedback and the engagement of talent in these recruitment
processes being the key differentiator between a successful and
unsuccessful search. What will you do to make your business stand out
as an employer of choice? And what will you do as a candidate to make
yourself stand out as an employee of choice? But the landscape thus far
feels promising in spite of the pending uncertainty and moving into 2019
we are excited for the year ahead.
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COMMERCE & INDUSTRY

PROPERTY & CONSTRUCTION - QUALIFIED MID CAP & MULTI-NATIONAL
0-2 years
Role

2-5 years

5-10 years

10 years +

Perm

Temp (p/d)

Perm

Temp (p/d)

Perm

Temp (p/d)

Perm

Temp (p/d)

Mid Cap

£50,000 - £60,000

£270 - £300

£55,000 - £70,000

£280 - £320

£55,000 - £75,000

£325 - £375

£55,000+

£325 - £375

Multinational

£50,000 - £62,000

£280 - £320

£55,000 - £75,000

£325 - £375

£55,000 - £75,000

£350 - £450

£55,000+

£350 - £450

Mid Cap

£50,000 - £60,000

£270 - £300

£60,000 - £70,000

£280 - £320

£60,000 - £75,000

£325 - £400

£60,000+

£325 - £400

Multinational

£50,000 - £65,000

£280 - £320

£60,000 - £70,000

£325 - £375

£60,000 - £75,000

£350 - £450

£60,000+

£350 - £400

Mid Cap

£50,000 - £60,000

£270 - £300

£60,000 - £70,000

£280 - £320

£60,000 - £75,000

£325 - £375

£60,000+

£325 - £375

Multinational

£50,000 - £60,000

£280 - £320

£60,000 - £75,000

£325 - £375

£60,000 - £80,000

£350 - £400

£60,000+

£350 - £400

Mid Cap

£50,000 - £60,000

£270 - £300

£60,000 - £80,000

£280 - £320

£60,000 - £80,000

£325 - £375

£60,000+

£350 - £400

Multinational

£50,000 - £60,000

£300 - £340

£60,000 - £80,000

£325 - £375

£60,000 - £85,000

£350 - £450

£60,000+

£375 - £475

Mid Cap

£55,000 - £65,000

£275 - £325

£65,000 - £80,000

£340 - £400

£65,000 - £85,000

£350 - £400

£70,000 - £90,000

£375 - £450

Multinational

£55,000 - £65,000

£325 - £350

£65,000 - £80,000

£350 - £400

£65,000 - £85,000

£375 - £450

£70,000 - £90,000

£400 - £475

-

-

£60,000 - £90,000

£350 - £400

£60,000 - £100,000

£375 - £450

£80,000 £120,000

£400 - £600

-

-

-

£350 - £400

£65,000 - £90,000

£400 - £500

£80,000 £120,000

£450 - £700

-

-

-

£400 - £500

£80,000 - £120,000

£500 - £800

£90,000 £150,000

£500 - £1,000

-

-

-

£450 - £550

£80,000 - £150,000

£500 - £1,000

£120,000+

£700 - £2,000

Financial Accountant

Group Accountant

Management
Accountant

Finance Analyst

Finance Manager

Mid Cap
Financial Controller
Multinational

Mid Cap
Financial Director
Multinational

goodmanmasson.com

T: +44(0)20 7336 7711

E: info@goodmanmasson.com

17

COMMERCE & INDUSTRY

PROPERTY & CONSTRUCTION - SME
Perm

Temp (p/d)

Newly Qualified

£50,000 - £55,000

£250 - £275

Management / Financial Accountant

£50,000 - £60,000

£250 - £275

SME Finance Manager

£60,000 - £75,000

£300 - £400

Financial Controller

£75,000 - £110,000

£350 - £450

Finance Director

£100,000 - £150,000

£500 - £650

Role
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COMMERCE & INDUSTRY

LEISURE, FMCG & RETAIL OVERVIEW
ACROSS THE RETAIL, FMCG AND LEISURE
INDUSTRIES, WE HAVE SEEN A 14% RISE IN
JOB FLOW COMPARED WITH 2017, DESPITE
A DECLINE IN CONSUMER CONFIDENCE
POST-BREXIT, WHICH IS ENCOURAGING FOR
THE MARKET. WE HAVE SEEN A SIGNIFICANT
INCREASE IN ROLES FOCUSING ON CHANGE
AND TRANSFORMATION, PARTICULARLY AT THE
100K+ LEVEL WHICH HAS REMAINED STEADY
THROUGHOUT THE YEAR.

We also saw an influx of newly-qualified roles throughout 2018.
The competition at this level has meant that more of our clients
have considered high-calibre candidates from other industries, with
transferable skills and traits. Millennials are no longer just looking at
basic salaries alone but other contributing factors. Flexible working
is increasingly sought after, along with good holiday allowance and
generous pension schemes. Companies may need to rethink their
offerings, paying slightly more or move quicker to secure top talent.
High street retailers have faced a multitude of challenges this year, with
the weather having a huge impact on seasonal stock movement and
declining footfall, which combined with the presence of ecommerce has
hit the traditional bricks and mortar stores badly. That said, we have
seen a 70% increase in job flow in the retail space since last year and
have witnessed an increase in retailers hiring candidates to grow their
overseas markets.

on social media. This will require further investment and we predict an
increase in businesses partnering roles to drive profitability over the
coming year.
Although we predict that these industries will continue to face similar
challenges in 2019, technologies like artificial intelligence (AI) could
also bring great competitive advantage to businesses that deploy them
effectively. The fashion retailer YOOX has announced the use of AI in their
own brand 8 by YOOX, which shows the technological changes we may
witness across the retail sector over the coming year. This combined with
the rising presence of ecommerce will likely result in more roles requiring
technology backgrounds.

Across Leisure and Hospitality, there has been an 80% drop in profits
and according to the latest data two restaurant sites are being closed
each week. The cost of ingredients is likely to increase further as a result
of Brexit, so the market may face further obstacles in 2019. Similarly to
retail, consumer experience is becoming more and more important in
these markets, as customers are increasingly capturing their experiences
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COMMERCE & INDUSTRY

LEISURE, FMCG & RETAIL - QUALIFIED MID CAP & MULTI-NATIONAL
0-2 years

2-5 years

5-10 years

10 years +

Role
Perm

Temp (p/d)

Perm

Temp (p/d)

Perm

Temp (p/d)

Perm

Temp (p/d)

Mid Cap

£48,000 - £55,000

£275 - £300

£55,000 - £65,000

£300 - £350

£63,000+

£300 - £375

-

-

Multinational

£50,000 - £60,000

£300 - £325

£58,000 - £70,000

£300 - £350

£65,000+

£325 - £375

-

-

Mid Cap

£50,000 - £60,000

£275 - £325

£58,000 - £70,000

£325 - £400

£70,000+

£325 - £400

-

-

Multinational

£50,000 - £60,000

£300 - £350

£58,000 - £70,000

£300 - £400

£70,000+

£350 - £450

-

-

Mid Cap

£45,000 - £55,000

£275 - £300

£55,000 - £60,000

£300 - £325

£60,000+

£325 - £375

-

-

Multinational

£48,000 - £58,000

£280 - £325

£58,000 - £65,000

£300 - £350

£63,000+

£350 - £375

-

-

Mid Cap

£48,000 - £58,000

£280 - £325

£58,000 - £75,000

£300 - £350

£68,000+

£325 - £375

-

-

Multinational

£50,000 - £60,000

£300 - £350

£58,000 - £80,000

£300 - £375

£70,000+

£350 - £450

-

-

Mid Cap

£50,000 - £60,000

£300 - £350

£55,000 - £70,000

£300 - £400

£65,000+

£325 - £400

£70,000 - £90,000

£350 - £400

Multinational

£55,000 - £60,000

£300 - £350

£60,000 - £80,000

£325 - £400

£70,000+

£350 - £400

£75,000 - £95,000

£375 - £475

-

-

£55,000 - £70,000

£350 - £400

£70,000+

£400 - £500

£70,000 £120,000

£400 - £500

-

-

£58,000 - £70,000

£350 - £450

£75,000+

£450 - £600

£75,000 £120,000

£450 - £600

-

-

£80,000 - £90,000

£400 - £475

£85,000 - £120,000

£500 - £700

£90,000 £150,000

£500 - £1,000

Multinational

-

-

-

£400 - £500

£90,000 - £150,000

£600 - £1,000

£120,000+

£500 - £2,000

Multinational

-

-

-

-

£140,000+

£1,000+

£200,000+

£1,000 +

Financial Accountant

Group Accountant

Management
Accountant

Finance Analyst /
Business Partner

Finance Manager

Mid Cap
Financial Controller
(Group)
Multinational

Mid Cap
Financial Director

Chief Financial Officer
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COMMERCE & INDUSTRY

LEISURE, FMCG & RETAIL - SME
Perm

Temp (p/d)

Newly Qualified

£45,000 - £53,000

£250 - £280

Management / Financial Accountant

£45,000 - £55,000

£250 - £325

Finance Manager

£50,000 - £65,000

£270 - £400

Financial Controller

£60,000 - £90,000

£350 - £450

Finance Director

£80,000 - £120,000

£400 - £650

Role
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COMMERCE & INDUSTRY

PART-QUALIFIED & TRANSACTIONAL OVERVIEW
2018 STARTED SLIGHTLY SLOWER THAN 2017
WITHIN THE TEMPORARY AND CONTRACT
MARKET, BUT STILL CONSIDERABLY STRONGER
THAN 2016. FROM MID Q1, THE MARKET
SEEMED BACK TO NORMAL WITH MORE
JOBS ON OFFER ACROSS ALL SECTORS,
PARTICULARLY PROPERTY AND FINANCIAL
SERVICES. THIS HAS REMAINED CONSISTENT
FOR THE YEAR WITH A FURTHER SPIKE IN
CONTRACT RECRUITMENT ACROSS Q3.

Part-Qualified Temps
The temporary candidate market was seemingly less consistent
throughout 2018. With more jobs than relevant candidates, it is often the
case that strong candidates find themselves with multiple offers at once
for contract work. This has highlighted, more than ever, the requirement
to pay competitive salaries, particularly within the Retail and Leisure
sectors. Furthermore, as ever, there is a need to keep processes moving
quickly and succinctly, with the businesses prepared to do so, securing
candidates for their opportunities before others can.
Within 2018 contract recruitment within the SME market flourished over
larger businesses who are often choosing to outsource much of the
Part Qualified and Transactional level roles. As we move into 2019, we
are expecting the contract market to remain consistent. However, with
recent news of a few larger businesses now considering onshoring their
transactional teams again, we may well see an increase in contract roles
too.
Part-Qualified Perm
We saw several significant changes across the Part-Qualified and
Transactional space throughout 2018. Whilst the relocation of
Transactional functions has been omnipresent across this market, we
have definitely seen an acceleration in this area over the last year. In
2018, it was commonplace to see Accounts Payable teams relocating to
Asia, mainland Europe and even shared service centres in the North of
the UK. This has resulted in an increase in London-based AP Managers
and career AP clerks active in the job market, with fewer permanent
roles existing in these areas, which have instead been replaced with
fixed-term-contract positions, focussed on assisting with the outsourcing
projects.
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This has been the general trend in recent years, as there has been
a steady flow of graduate finance roles or roles looking for finance
graduates who have completed a sandwich course with a year in
industry. There has been an increase in firms offering ACA as a
qualification within industry and as always, we have seen the starting
salary for a graduate finance training contract increase.
Across the core Part-Qualified market (2-4 years’ finance experience/3-5
exams remaining) there was little change except for more businesses
looking to consider those finalist level candidates alongside qualified
candidates for qualified roles. This is typically due to the gap in skillset
between these two levels of candidate who are acknowledged as being
disproportionately smaller when compared to the difference in salary
expectation.
Credit Management
From a receivables perspective, 2018 was a very buoyant year with a
fairly even matching of SME and corporate job flow across both Credit
Control and Billing functions. Particularly healthy industry sectors
included Commodities, Construction and Fintech, with job flow more than
doubling in each of these areas. We also saw a general uplift in Project
Contractors to help businesses materialise their revenue in the run up to
what could be a financially challenging 2019.
Since 2017, salaries have generally remained stable across Credit
Management, with a slight rise in numbers in the SME space to secure
the talent these businesses require to grow.
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COMMERCE & INDUSTRY

PART-QUALIFIED
Foundation Studier

Intermediate Studier

Top Level Studier

Temp (p/h)

Assistant Accountant

£26,000 - £28,000

£30,000 - £35,000

-

£15 - £19

Assistant Management Accountant

£26,000 - £30,000

£30,000 - £35,000

-

£15 - £19

Assistant Financial Accountant

£26,000 - £30,000

£30,000 - £35,000

-

£15 - £19

Finance Analyst

£26,000 - £30,000

£30,000 - £35,000

£36,000 - £45,000

£18 - £24

Management Accountant

-

£30,000 - £35,000

£36,000 - £45,000

£18 - £24

Financial Accountant

-

£30,000 - £38,000

£40,000 - £45,000

£18 - £24

Role
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COMMERCE & INDUSTRY

TRANSACTIONAL
Perm

Temp (p/h)

Accounts Payable Assistant

£22,000 - £28,000

£14 - £18

AP Supervisor

£30,000 - £38,000

£16 - £22

AP Manager

£30,000 - £50,000

£20 - £28

Accounts Receivable Assistant

£22,000 - £28,000

£14 - £18

Accounts Assistant

£24,000 - £30,000

£14 - £18

Billing Assistant

£25,000 - £32,000

£13 - £17

Billings Manager

£38,000 - £55,000

£19 - £27

Payroll Assistant

£22,000 - £35,000

£14 - £18

Payroll Manager

£40,000 - £55,000

£22 - £35

Graduate

£20,000 - £28,000

£12 - £15

Role
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COMMERCE & INDUSTRY

FINANCIAL SERVICES PART-QUALIFIED
Foundation Studier

Intermediate Studier

Top Level Studier

Temp (p/h)

Assistant Accountant

£26,000 - £30,000

£30,000 - £35,000

-

£15 - £18

Assistant Management Accountant

£28,000 - £32,000

£32,000 - £38,000

-

£16 - £20

Assistant Financial Accountant

£28,000 - £32,000

£32,000 - £38,000

-

£16 - £20

Financial Accountant

-

£30,000 - £38,000

£38,000 - £45,000

£18 - £22

Management Accountant

-

£30,000 - £38,000

£38,000 - £45,000

£18 - £22

£25,000 - £30,000

£30,000 - £38,000

£38,000 - £45,000

£20 - £24

Role

Finance Analyst
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COMMERCE & INDUSTRY

FINANCIAL SERVICES TRANSACTIONAL
Perm

Temp (p/h)

Accounts Payable Assistant

£22,000 - £28,000

£14 - £18

AP Supervisor

£30,000 - £38,000

£18 - £22

AP Manager

£40,000 - £55,000

£20 - £30

Accounts Receivable Assistant

£25,000 - £30,000

£13 - £16

Credit Controller

£30,000 - £35,000

£15 - £18

Senior Credit Controller

£32,000 - £40,000

£16 - £20

Credit Manager

£40,000 - £60,000

£22 - £35

Accounts Assistant

£24,000 - £32,000

£16 - £20

Payroll Manager

£40,000 - £55,000

£20 - £26

Graduate

£24,000 - £28,000

£14 - £16

Role
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COMMERCE & INDUSTRY

CREDIT MANAGEMENT
Perm

Temp (p/h)

Credit Controller

£25,000 - £32,000

£14 - £16

Senior Credit Controller

£32,000 - £40,000

£16 - £20

Credit Controller Supervisor

£33,000 - £45,000

£17 - £22

Credit Controller Manager

£40,000 - £60,000

£20 - £30

Group Credit Controller

£50,000 - £70,000

£25 - £35

Head of Credit/Global Credit Manager

£65,000 - £80,000

£35 - £45

Billing Assistant

£25,000 - £32,000

£13 - £17

Billings Manager

£38,000 - £55,000

£19 - £27

Accounts Receivable Assistant

£25,000 - £32,000

£13 - £16

Role
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COMMERCE & INDUSTRY

INTERNAL AUDIT OVERVIEW
2018 HAS SHOWN A LOT OF MOVEMENT
WITHIN THE COMMERCE & INDUSTRY
INTERNAL AUDIT MARKET.

There was the usual demand for newly qualified ACA/ACCA’s, as well an
increased demand for Senior Internal Auditors with industry experience.
With a lot of political changes and the never-ending Brexit saga, there
was a concern that there would be a downturn within Internal Audit
recruitment in 2018, yet it continued to be business as usual.

most successful in securing top talent are those that are able to offer
a high degree of flexibility and focus on work life balance as well as a
competitive salary. It is often the flexibility element that will secure it.
80% of our job flow was within Newly Qualified to Senior Internal Auditor.

Heads of Audit are hiring high calibre Audit candidates from practice, as
well as looking at experienced Internal Audit candidates who are more
elusive.
There has been a consistent demand to recruit. However due to the
recruitment budgets still remaining under pressure, we are finding that
businesses are prioritising internal applicants who may not fill the skills
gap in a bid to save costs.
One of the trends throughout 2018 was the high demand for Internal
Auditors who have come through the “high flyers” grad scheme. This
is proving a hit with potential employers who recognise the scope and
demand of this program.
Due to the demand of the “high flyers” and high achievers, we see that
they often have multiple job offers and counter offers. They tend to
secure above average package totals in the form of a generous bonus,
additional perks and a high degree of flexibility. The work/life balance
was a focus of candidates during 2018. The organisations that are
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COMMERCE & INDUSTRY

INTERNAL AUDIT
London (C&I)

SE Regions

Internal Auditor (Newly-Qualified)

£50,000 - £55,000

£43,000 - £45,000

Senior Internal Auditor/Lead Auditor

£55,000 - £60,000

£45,000 - £50,000

Assistant Manager

£60,000 - £65,000

£50,000 - £55,000

Internal Audit Manager

£65,000 - £75,000

£55,000 - £70,000

Senior IA Manager

£75,000 - £95,000

£65,000 - £80,000

£100,000+

£85,000+

Role

Head of Audit
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PUBLIC SECTOR & NOT-FOR-PROFIT

NHS OVERVIEW
ALMOST 18 MONTHS AFTER THE CHANGES
IN IR35 LEGISLATION WE HAVE SEEN A SHIFT
FROM A JOBS-LED MARKET TO A CANDIDATEDRIVEN MARKET, WITH A SUBSTANTIAL
NUMBER OF CANDIDATES MOVING INTO
PERMANENT ROLES, ESPECIALLY BAND 6 AND
BELOW.

Mirroring 2017, during 2018 we saw an increase in temporary vacancies
from both NHS Trusts and CCG’s. As usual, our busiest areas were within
management accounts, however we are currently seeing a real increase
in specialist roles in STPs along with the demand for candidates with CIP’s
experience.
There was an increase in demand for senior interim staff across CCG’s,
which is direct result of substantive CFO’s and deputy CFO’s taking more
of an active role in the STP’s.
With many collaborations and mergers across the commissioning space –
a lot more change is expected for 2019.
In 2018 we saw more NHS organisations requesting our expertise when
hiring permanently, rather than relying on NHS jobs. Notably, the number
of NHS trusts that have approached us to help them attract talent from
the commercial sector, increased dramatically in 2018.
Whether this is due to the increase in commercial subsidiaries or private
patient work is unclear but we are expecting this to continue to be a
growth area for the year ahead.

•••
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PUBLIC SECTOR & NOT-FOR-PROFIT

NHS - PERM
No Supplement

Fringe

Outer London

Inner London

Band 5

£23,023 - £29,608

£24,174 - £31,088

£26,682 - £34,049

£27,627 - £35,529

Band 6

£28,050 - £36,644

£29,452 - £38,337

£32,257 - £41,308

£33,660 - £43,307

Band 7

£33,222 - £43,041

£34,886 - £44,774

£37,886 - £47,705

£39,886 - £49,704

Band 8a

£42,141 - £49,696

£44,174 - £51,702

£47,078 - £54,063

£49,077 - £56,632

Band 8b

£49,242 - £59,696

£50,975 - £61,697

£53,906 - £64,628

£55,905 - £66,627

Band 8c

£59,090 - £71,243

£60,823 - £72,976

£63,754 - £75,907

£65,753 - £77,906

Band 8d

£70,206 - £85,333

£71,939 - £87,066

£74,870 - £89,997

£76,869 - £91,996

Band 9

£84,507 - £102,526

£86,240 - £104,239

£89,171 - £107,170

£91,170 - £109,169
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PUBLIC SECTOR & NOT-FOR-PROFIT

NHS - INTERIM (DAILY RATES)
No Supplement

Fringe

Outer London

Inner London

Band 5

£99.40 - £130.59

£104.60 - £137.34

£117.35 - £150.85

£120.62 - £157.60

Band 6

£120.47 - £163.23

£126.72 - £171.62

£139.22 - £186.11

£145.48 - £195.92

Band 7

£144.94 - £192.51

£152.41 - £201.01

£167.35 - £215.39

£174.72 - £229.29

Band 8a

£186.10 - £224.21

£194.60 - £232.72

£208.98 - £247.09

£218.78 - £256.90

Band 8b

£217.51 - £269.65

£226.01 - £278.45

£240.93 - £292.83

£250.19 - £302.63

Band 8c

£262.64 - £324.84

£271.14 - £333.34

£285.52 - £347.71

£295.32 - £357.32

Band 8d

£315.69 - £391.92

£324.19 - £400.42

£338.57 - £414.80

£348.38 - £424.60

Band 9

£373.62 - £473.68

£382.12 - £482.12

£396.50 - £474.66

£406.30 - £506.36
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PUBLIC SECTOR & NOT-FOR-PROFIT

CHARITIES & NOT-FOR-PROFIT OVERVIEW
THE INTRODUCTION OF GDPR THROUGHOUT
2018 WAS CHALLENGING FOR THE CHARITIES
SECTOR. A LARGE PROPORTION OF THE
SECTOR WAS DEDICATING EXTRA RESOURCES
TO ENSURE GDPR COMPLIANCE AND
CONTINUED BREXIT UNCERTAINTY LED TO
FUNDING AND COMPLIANCE BEING TWO
PARTICULARLY HOT TOPICS.

Despite this, 2018 was an exciting year for the Charities and Not for Profit
team here at Goodman Masson; with a large increase in job flow bringing
a wealth of exciting new opportunities across the sector. This came with
its challenges; following a rapid increase in salaries in I&C, there was
a larger gap between salaries at certain levels, for example with newly
qualified ACAs, making it more challenging for the sector to attract top
talent.
2018 also saw the continued rise in candidates looking for flexible
working options in their next position, with more research confirming our
anecdotal evidence, that flexible working and a better work life balance
are now the key motivators for the majority of candidates when looking
for a new position. With the Not-for-Profit sector leading the way with
innovative approaches to employee well-being, flexible working and
ensuring a good work life balance at all levels, this seems to be drawing
individuals into the sector, bringing with them new ideas and fresh
approaches. This may well be pivotal in the continued trend from last

year, of candidates moving from the Private Sector into the Charities and
Not for Profit sector.
Organisations that can stay ahead of this curve and meet the increasing
demand for flexibility are going to be the ones who can attract and
retain top talent moving forward, opposed to the organisations with
the biggest cheque books, making it an exciting time for the sector. We
are committed to doing all we can to equip all of our clients with such
knowledge, recently partnering with Timewise and offering employer
branding seminars to assist in not only attracting the best talent but
holding onto it.

•••
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PUBLIC SECTOR & NOT-FOR-PROFIT

CHARITIES & NOT-FOR-PROFIT – TEMP - POST-QUALIFIED
1-2 years (p/d)

2-4 years (p/d)

4-6 years (p/d)

6 years+ (p/d)

Management/Financial Accountant

£225 - £275

£250 - £300

£300 - £350

-

Financial Analyst

£225 - £275

£250 - £300

£300 - £350

-

Finance Manager

-

£300 - £350

£300 - £375

£350+

Financial Controller

-

£300 - £400

£325 - £400

£400+

Head of Finance

-

-

£350 - £500

£400 - £600

Finance Director

-

-

£400 - £550

£450 - £800

Role
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PUBLIC SECTOR & NOT-FOR-PROFIT

CHARITIES & NOT-FOR-PROFIT - PERM - POST-QUALIFIED
1-2 years

2-4 years

4-6 years

6 years+

Management / Financial Accountant

£42,000 - £45,000

£45,000 - £48,000

£48,000 - £50,000

-

Financial Analyst

£42,000 - £45,000

£45,000 - £48,000

£48,000 - £55,000

-

Finance Manager

£45,000 - £50,000

£48,000 - £55,000

£55,000 - £60,000

£60,000+

Financial Controller

-

£50,000 - £55,000

£55,000 - £60,000

£60,000+

Head of Finance

-

£52,000 - £58,000

£55,000 - £70,000

£70,000+

Finance Director

-

-

-

£70,000+

Role
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PUBLIC SECTOR & NOT-FOR-PROFIT

CHARITIES & NOT-FOR-PROFIT - PERM – EXECUTIVE SEARCH

Director of Finance/Director of Finance and
Resources/Chief Financial Officer

Size of Company

Salary

0 - 20 million

£60,000 - £85,000

21 - 50 million

£80,000 - £100,000

51 - 100 million

£85,000 - £120,000

101 - 400 million

£110,000 - £130,000

400 million +

£130,000 - £160,000

CHARITIES & NOT-FOR-PROFIT - PERM – PART-QUALIFIED
Role

Foundation Studier

Intermediate Studier

Assistant Accountant

£23,000 - £28,000

£28,000 - £35,000

Assistant Management/Financial
Accountant

£25,000 - £30,000

£30,000 -£40,000
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PUBLIC SECTOR & NOT-FOR-PROFIT

SOCIAL HOUSING OVERVIEW
2018 WAS ANOTHER BIG YEAR IN THE WORLD
OF SOCIAL HOUSING. BARELY OUT OF THE
POLITICAL SPOTLIGHT WE HAVE SEEN; MORE
MERGERS, JOINT VENTURES, AN EXTRA £2BN
FUNDING, HOUSING GREEN PAPER AND OF
COURSE A YEAR DOMINATED BY BREXIT.

What does this mean for the sector? While the ultimate impacts of Brexit
are still unclear, it will be interesting to see how it affects household
numbers in 2019, especially now that Brexit’s impact on the economy is
already affecting migration levels. The Government funding and Green
Paper has increased the push for housing associations to take on larger
development projects. This has led to a continued trend of mergers,
acquisitions and joint ventures, as housing associations look to increase
their capacity for development. Of course, the aftermath of the Grenfell
Tower fire remains an important factor, as Housing Associations look into
the practical consequences of fire safety for building refurbishments and
development. Whatever the effects of Brexit it seems that the outlook for
UK Housing Associations is set to be stable in 2019.

their next employer. We believe that the opportunity to be a part of this
change, whilst working for an organisation offering a social purpose,
will mean Housing Associations will continue to provide an attractive
proposition to candidates from all sectors.
Goodman Masson grew its housing offering in 2018 with the addition
of our IT and Development teams and our new RPO offering. We aim to
grow further in 2019 as we continue to enact our promise to deliver the
highest quality candidates across all sectors to our housing clients.

What does this mean for employees or those looking to enter the sector?
Opportunity. As Associations look to increase their commercial viability
and become financially independent through diversifying revenue
streams, we will see a continued demand for commercially focussed
candidates and high-quality candidates with sector experience.
The pressure to attract and retain good talent has meant many housing
associations have looked to improve their employer brands, including;
increasing flexibility in the workplace, offering more competitive salaries,
a better work-life balance and an inclusive team culture. All of which are
increasingly important factors to consider when candidates are choosing
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PUBLIC SECTOR & NOT-FOR-PROFIT

SOCIAL HOUSING - PART-QUALIFIED
Foundation Studier

Role

Intermediate Studier

Assistant Accountant

£24,000 - £30,000

£30,000 - £35,000

Assistant Management/Financial
Accountant

£24,000 - £30,000

£30,000 - £38,000

Management/Financial Accountant

£30,000 - £35,000

£35,000 - £43,000

SOCIAL HOUSING - TEMP
1-2 years (p/d)

2-4 years (p/d)

4-6 years (p/d)

6 years+ (p/d)

Management/Financial Accountant

£225 - £250

£250 - £300

£300 - £350

-

Financial Analyst

£225 - £250

£250 - £300

£300 - £350

-

Finance Manager

-

£300 - £350

£325 - £375

£375+

Financial Controller

-

£325 - £400

£400 - £450

£450+

Head of Finance

-

-

£350 - £500

£500+

Finance Director

-

-

£450 - £550

£550+

Role
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PUBLIC SECTOR & NOT-FOR-PROFIT

SOCIAL HOUSING - PERM - QUALIFIED - POST-QUALIFICATION
1-2 years

2-4 years

4-6 years

6 years+

Assitant Accountant

£28,000 - £35,000

£28,000 - £35,000

£28,000 - £35,000

-

Leashold/Service Charge Accountant

£30,000 - £38,000

£35,000 - £40,000

£35,000 - £40,000

-

-

£45,000 - £50,000

£45,000 - £50,000

-

Management/ Financial Accountant

£38,000 - £45,000

£45,000 - £50,000

£50,000 - £55,000

-

Financial Analyst/ Business Partner

£45,000 - £50,000

£50,000 - £60,000

£60,000 - £65,000

-

Capital Accountant

£40,000 - £45,000

£45,000 - £50,000

£45,000 - £50,000

-

-

£50,000 - £55,000

£55,000 - £65,000

-

£45,000 - £50,000

£50,000 - £60,000

£60,000 - £65,000

£65,000+

Financial Controller

-

£55,000 - £65,000

£65,000 - £75,000

£75,000+

Head of Financer

-

£60,000 - £70,000

£70,000 - £80,000

£80,000+

Finance Director

-

-

-

£100,000+

Role

Income Manager

Head of Business Partnering / Capital

Finance Manager
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PUBLIC SECTOR & NOT-FOR-PROFIT

SOCIAL HOUSING - EXECUTIVE SEARCH

Director of Finance/Director of Finance and
Resources/Chief Financial Officer
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Size of Company

Salary

0 - 20 million

£75,000 - £90,000

21 - 50 million

£90,000 - £100,000

51 - 100 million

£110,000 - £140,000

101 - 400 million

£140,000 - £160,000

400 million +

£160,000+
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“2018 HAS BEEN ANOTHER BIG YEAR IN
THE WORLD OF SOCIAL HOUSING, BARELY
OUT OF THE POLITICAL SPOTLIGHT WE
HAVE SEEN; MORE MERGERS, JOINT
VENTURES, AN EXTRA £2BN FUNDING,
HOUSING GREEN PAPER AND OF COURSE
A YEAR DOMINATED BY BREXIT.”

AUSTIN MOONEY

MANAGER - SOCIAL HOUSING

PUBLIC SECTOR & NOT-FOR-PROFIT

EDUCATION OVERVIEW
2018 WAS AS AN EVENTFUL YEAR IN THE
EDUCATION SECTOR.

We now have more trusts with numbers that are higher than ever, with
between 15-50+ schools in their remit, as a result of planned growth
and small trusts merging. We saw salaries of Executive roles, within
Education, top the £150,000 level on numerous occasions, as well as the
introduction of performance-related bonuses. We are continuing to be a
major supplier to a majority of the UK’s top 20 trusts with CEO’s engaging
exclusively with us on more and more executive searches - including HR
and Operational roles. 2018 saw us successfully recruit more Finance
Directors and CFO’s than ever before - all with trusts that have very
ambitious growth strategies.
A highlight of 2018 was being the exclusive partner to the UK’s largest
MAT, Academies Enterprise Trust, and in Recruiting their CFO, as well as
the Deputy Finance Director and complete central finance team.
An ongoing trend has been the movement of senior leaders from outside
the Multi Academy Trust sector, from large charities and not-for profit
organisations, to even commercial businesses, which we expect to
continue throughout 2019.
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PUBLIC SECTOR & NOT-FOR-PROFIT

EDUCATION - PERM - QUALIFIED
1-2 years

2-4 years

4-6 years

6 years+

Management/ Financial Accountant

£40,000 - £45,000

£45,000 - £50,000

£48,000 - £50,000

-

Financial Analyst

£42,000 - £45,000

£45,000 - £50,000

£48,000 - £55,000

-

Finance Manager

£45,000 - £50,000

£48,000 - £55,000

£55,000 - £60,000

£60,000+

Financial Controller

-

£55,000 - £60,000

£60,000 - £65,000

£65,000+

Head of Finance

-

£60,000 - £65,000

£70,000+

£70,000+

Finance Director

-

-

-

£70,000+

Role
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PUBLIC SECTOR & NOT-FOR-PROFIT

EDUCATION - PERM - PART-QUALIFIED
Foundation Studier

Role

Intermediate Studier

Assistant Accountant

£24,000 - £30,000

£30,000 - £35,000

Assistant Management/Financial
Accountant

£24,000 - £30,000

£30,000 - £38,000

EDUCATION - TEMP - POST- QUALIFIED
1-2 years (p/d)

2-4 years (p/d)

4-6 years (p/d)

6 years+ (p/d)

Management/Financial Accountant

£225 - £250

£250 - £300

£300 - £350

-

Financial Analyst

£225 - £250

£250 - £300

£300 - £350

-

Finance Manager

-

£300 - £350

£325 - £375

£375+

Financial Controller

-

£325 - £375

£350 - £400

£400+

Head of Finance

-

-

£350 - £500

£450 - £600

Finance Director

-

-

£350 - £550

£450 - £800

Role
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PUBLIC SECTOR & NOT-FOR-PROFIT

EDUCATION - PERM - EXECUTIVE SEARCH

Director of Finance/Director of Finance and
Resources/Chief Financial Officer

goodmanmasson.com
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Size of Company

Salary

0 - 20 million

£60,000 - £85,000

21 - 50 million

£80,000 - £100,000

51 - 100 million

£100,000 - £120,000

100 million +

£100,000 - £120,000
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PUBLIC SECTOR & NOT-FOR-PROFIT

GOVERNMENT OVERVIEW
2018 WAS A TURBULENT YEAR FOR
GOVERNMENT; THE LEAD UP TO BREXIT
HAS MEANT THE GOVERNMENT IS UNDER
INCREDIBLE SCRUTINY AND THE PRESSURE TO
DELIVER IS IMMENSE.

The Government has employed up to 8000 extra civil servants to cope
with leaving the European Union and government departments have
seen a massive increase in the number of employees moving to projectbased secondments.

well into 2019 and beyond, with Brexit-related strategy projects requiring
high-calibre financial scrutiny.

Furthermore, almost two years on from implementation of the IR35
legislation, scrutiny over the payment of contractors under IR35
regulations is having a massive effect on the government sector;
departments are recruiting more fixed-term contracts in comparison to
daily rate roles, with the knock-on effect that departments are struggling
to secure high-calibre talent both from outside and inside of the
government sector. Non-departmental public bodies have continued to
recruit interims on daily rates however the impact of take-home pay for
contractors has also provided challenges in securing candidates.
The permanent market in comparison is moving from strength to
strength; there is a high demand for newly-qualified finance professionals
across all areas of government (departmental, executive agency, NDBPs)
and hiring managers are more open to looking at non-sector options.
We are also seeing an increased demand for government finance
professionals with project-based experience at a mid-senior level to
support on cross-governmental projects. This trend will likely continue
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PUBLIC SECTOR & NOT-FOR-PROFIT

GOVERNMENT - DEPARTMENTAL
Average Salaries and Day Rates
Role

Perm

Temp (p/d)

£40,000 - £45,000

£200 - £300

£50,000+

£250 - £350

Management Accountant

£40,000 - £45,000

£200 - £300

Senior Management Accountant

£40,000 - £45,000

£250 - £350

Financial Analyst

£40,000 - £45,000

£200 - £300

Senior Financial Analyst

£45,000 - £55,000

£250 - £350

Finance Manager

£50,000 - £55,000

£250 - £350

Head of Finance

£60,000+

£300 - £400

Deputy Director

£70,000 - £90,000

£500+

Financial Accountant (Newly Qualified)

Senior Financial Accountant
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PUBLIC SECTOR & NOT-FOR-PROFIT

GOVERNMENT - NON-DEPARTMENTAL PUBLIC BODIES & EXECUTIVE AGENCIES
Average Salaries
Role

Perm

Temp (p/d)

Financial Accountant

£38,000 - £48,000

£200 - £300

Management Accountant

£38,000 - £48,000

£200 - £300

Financial Analyst

£40,000 - £50,000

£200 - £300

Finance Manager

£50,000 - £55,000

£250 - £350

Head of Finance

£55,000 - £65,000

£300 - £400

Financial Controller

£55,000 - £65,000

£300 - £400

Finance Director

£60,000 - £110,000

£400+
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PROFESSIONAL SERVICES

ADVISORY OVERVIEW
2018 REVEALED THE ADVISORY MARKETS
RESILIENCE DESPITE UNCERTAINTIES AROUND
THE UK’S PENDING BREXIT DEAL. ALL SIZES OF
PROFESSIONAL SERVICE FIRMS CONTINUED TO
LOOK TO ATTRACT TOP TALENT TO JOIN THEIR
TEAMS. THE VOLATILITY OF THE CORPORATE
FINANCE BOUTIQUES SHOWED A STEADY
INCREASE OF HIRING THROUGHOUT THE
SECOND HALF OF THE YEAR AND WE EXPECT
TO SEE MORE OF THE SAME IN 2019.

Despite political sentiment and industry confidence levels dropping, as a
result of the uncertainties around the pending Brexit deal, the Financial
Advisory market showed little signs of slowing down. Deal Advisory has
shown a continuous trend of recruitment across all teams with focus on
M&A Advisory; Integration & Separation, with candidate movement within
these roles steadily increasing for boutiques and the Big 4.
Transaction Services teams recruited continuously through early spring
into mid-summer. Valuation and Modelling teams picked up the reins and
showed a rapid incline in employment since the beginning of summer
2018, this trend is expected to continue into 2019. In comparison to the
previous financial year, fewer candidates in these areas tended to seek
roles within the industry or more commercial practice roles. In 2018
many candidates moved out of industry and back into the practice space
in pursuit of greater promise of career progression.

continued decline in employment. In 2013 and 2014 many of the Big
4 over-recruited, thus resulting in a significant fading over 2015–2017.
Boutiques have shown a steady increase in recruitment across all areas
of Advisory and are on the lookout for exceptional practice candidates.
Hiring trends across Restructuring and Insolvency have indicated intent
to hire across all levels within early 2019, with similar patterns expected
for Implementation teams across the Big 4. Across Advisory in 2018,
the market remained competitive and attractive for candidates across
all levels. Candidates looking to move into these areas required strong
academic profiles, and relevant sector-specific experience was highly
desired. Salaries were strong, and firms paid above market rate for these
exceptional candidates. Candidates who were looking to break into these
areas without prior experience may have had to make a lateral move, or
in some circumstances compromise on a package to get their desired
role.

At the Assistant Manager level, firms tended to split recruitment between
utilising external agents and filling vacancies with internal candidates.
The forensic market slowly began to pick up after a couple of years of
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PROFESSIONAL SERVICES

ADVISORY - FORENSIC ACCOUNTING
Role

Big 4

Boutique

Top 5 - 10

Top 10+

Assistant Manager/Executive

£43,000 - £54,000

£45,000 - £58,000

£36,000 - £52,000

£34,000 - £52,000

Manager

£55,000 - £75,000

£55,000 - £85,000

£50,000 - £65,000

£50,000 - £65,000

Senior Manager

£72,000 - £110,000

£75,000 - £110,000

£65,000 - £95,000

£62,000 - £90,000

Director

£97,000 - £170,000

£100,000 - £150,000

£90,000 - £140,000

£88,000 - £110,000

Partner

£350,000+

£180,000+

£170,000+

£140,000+
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PROFESSIONAL SERVICES

ADVISORY - CORPORATE FINANCE
Role

Big 4

Boutique

Top 5 - 10

Top 10+

Assistant Manager/Executive

£43,000 - £54,000

£45,000 - £58,000

£36,000 - £52,000

£34,000 - £52,000

Manager

£55,000 - £75,000

£55,000 - £85,000

£50,000 - £65,000

£50,000 - £65,000

Senior Manager

£72,000 - £110,000

£75,000 - £110,000

£65,000 - £95,000

£62,000 - £90,000

Director

£97,000 - £170,000

£100,000 - £150,000

£90,000 - £140,000

£88,000 - £110,000

Partner

£350,000+

£180,000+

£170,000+

£140,000+
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PROFESSIONAL SERVICES

DEAL ADVISORY
Role

Big 4

Boutique

Top 5 - 10

Top 10+

Assistant Manager/Executive

£43,000 - £54,000

£45,000 - £58,000

£36,000 - £52,000

£34,000 - £52,000

Manager

£55,000 - £75,000

£55,000 - £85,000

£50,000 - £65,000

£50,000 - £65,000

Senior Manager

£72,000 - £110,000

£75,000 - £110,000

£65,000 - £95,000

£62,000 - £90,000

Director

£97,000 - £170,000

£100,000 - £150,000

£90,000 - £140,000

£88,000 - £110,000

Partner

£350,000+

£180,000+

£170,000+

£140,000+
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PROFESSIONAL SERVICES

ADVISORY - FINANCIAL MODELLING
Role

Big 4

Boutique

Top 5 - 10

Top 10+

Assistant Manager/Executive

£43,000 - £54,000

£45,000 - £58,000

£36,000 - £52,000

£34,000 - £52,000

Manager

£55,000 - £75,000

£55,000 - £85,000

£50,000 - £65,000

£50,000 - £65,000

Senior Manager

£72,000 - £110,000

£75,000 - £110,000

£65,000 - £95,000

£62,000 - £90,000

Director

£97,000 - £170,000

£100,000 - £150,000

£90,000 - £140,000

£88,000 - £110,000

Partner

£350,000+

£180,000+

£170,000+

£140,000+
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PROFESSIONAL SERVICES

AUDIT, ACCOUNTS & OUTSOURCING OVERVIEW
2018 SAW SIMILAR NUMBERS IN TERMS OF
SALARY RANGES WITHIN AUDIT, WITH THE
MARKET STILL YEARNING FOR AUDIT SENIORS
AND, MORE SO THAN PREVIOUS YEARS; AUDIT
MANAGERS AND SENIOR MANAGERS.

With the lack of good seniors on the market we saw the top-end salary
for this level increase to £50,000, but, more interestingly, it was the trend
of increased recruitment at the trainee and school-leaver level that was
noticeable across the mid-tier market particularly.

As always, there is a great need for Managers and Senior Managers from
the Big 4 and Top 10, predominantly in specialist departments such as
Insurance, Pensions and Not-for-Profit, leading to firms paying premium
salaries to their current staff in these areas in a bid to try and price them
out of a move to a competitor.

Firms have realised that a long-term solution is needed to solve the
historic problem of losing Senior Auditors to Industry after they qualify,
and it seems the common solution is to increase the number of people
they take fresh out of school, in the hope that they can afford to lose a
few people down the line.
Whether this is going to work is yet to be seen, but firms are certainly
more concentrated on flexibility and benefits this year to try and keep
their best people, so we could see a lot more stability at this level in the
coming years.
Outside of Audit we saw a lot of growth in the Outsourcing market,
particularly with the Big 4 and Top 20, with firms realising that there is a
massive market of clients who want to outsource their internal finance
functions, particularly international companies who have, or are looking
to, set up in the UK.
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PROFESSIONAL SERVICES

EXTERNAL AUDIT
London

Level

Home Counties

Semi Senior

£32,000 - £38,000

£30,000 - £36,000

Audit Senior

£45,000 - £50,000

£40,000 - £47,000

Assistant Audit Manager

£48,000 - £53,000

£46,000 - £50,000

Audit Manager

£50,000 - £65,000

£50,000 - £60,000

Senior Audit Manager

£65,000 - £90,000

£60,000 - £80,000

Director

£90,000 - £110,000

£80,000 - £100,000

Salary Partner

£100,000 - £180,000

£90,000 - £160,000
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PROFESSIONAL SERVICES

ACCOUNTING
London

Level

Regions

Semi Senior

£30,000 - £35,000

£30,000 - £35,000

Senior

£40,000 - £45,000

£38,000 - £42,000

Assistant Manager

£45,000 - £50,000

£42,000 - £48,000

Manager

£50,000 - £60,000

£48,000 - £55,000

Senior Manager

£60,000 - £70,000

£55,000 - £65,000
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PROFESSIONAL SERVICES

OUTSOURCING
London

Level

Regions

Semi Senior

£30,000 - £35,000

£25,000 - £35,000

Senior

£40,000 - £48,000

£38,000 - £45,000

Manager

£50,000 - £65,000

£48,000 - £60,000

Senior Manager

£65,000 - £75,000

£60,000 - £70,000
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“2018 SAW SIMILAR NUMBERS COMPARED
TO 2017 IN TERMS OF SALARY RANGES
WITHIN AUDIT, WITH THE MARKET STILL
YEARNING FOR AUDIT SENIORS, AND
MORE SO THAN PREVIOUS YEARS; AUDIT
MANAGERS AND SENIOR MANAGERS.”

NICK OTTLEY

SENIOR CONSULTANT
AUDIT, ACCOUNTS & OUTSOURCING

FINANCIAL SERVICES

PRIVATE EQUITY OVERVIEW
AS PREDICTED, 2018 SAW SUCCESS IN CFO
AND FD MANDATES ACROSS THE LOWER MIDMARKET AND THE TECH SPACE IN PARTICULAR.
THE OPERATIONAL AND ‘HANDS-ON’ NATURE
OF THESE ROLES IS EVIDENT TO THE POINT
WHERE CANDIDATES ARE EXPECTED TO
BE A “HYBRID” CFO AND COO, HOLDING
THE RESPONSIBILITIES OF BOTH TITLES
SIMULTANEOUSLY.

We are in an era where rather than restricting themselves to traditional
roles under a given job title, people are expected to be flexible and able
to adopt functions usually outside of their remit. There is a clear breaking
down of silos within organisations with investors favouring a more
collaborative nature of work.
With a finite pool of talent in the Finance function (whereby those with
relevant exits to their name are already taken) there has been a need to
delve deeper into the talent pools elsewhere. Younger, less experienced
candidates are being trusted in roles conventionally filled by senior level
employees.

in this position and as such, we are seeing more and more requests for
amendments to this role.
2019 therefore looks to be an exciting year for Executive Search firms
within Private Equity and Venture Capital. With a 28% increase in
board level amendments from October 2017 to October 2018 and an
unprecedented amount of capital in the market, even with Brexit lurking
on the horizon we are expecting our busiest year to date.

With the ever-increasing dominance of Tech across the market the CTO
position has risen to prominence. Investors see the need for top talent

Salary

Bonus

Equity

C-Suite

£100,000 - £225,000

20 - 30%

0 - 3%

Finance Director

£100,000 - £170,000

20 - 30%

0 - 3%

Director

£80,000 - £130,000

20 - 30%

0 - 1%

Role
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ACTUARIAL

ACTUARIAL OVERVIEW
THE COMPETITION FOR HIRING PERMANENT
LIFE INSURANCE ACTUARIES WAS HIGH
THROUGHOUT 2018. THE DYNAMICS OF
THE MARKET WAS DRIVEN BY CERTAIN
FIRMS AGGRESSIVELY HIRING, WHICH HAD
A KNOCK-ON EFFECT OF CREATING A LOT
OF MOVEMENT BETWEEN COMPANIES. THIS
ALLOWED NUMEROUS ACTUARIES TO GROW
THEIR CAREERS AT AN ACCELERATED SPEED
IN COMPARISON TO WHAT MAY HAVE BEEN
AVAILABLE TO THEM WITH THEIR EXISTING
EMPLOYERS.

Life Insurance
Actuaries with longevity skills have been in particularly high demand,
since the BPA market had a record year for deals written. IFRS17 has
been another area that has driven demand for those with reporting and
modelling expertise, though it will be interesting to see how the delayed
deadline impacts this in 2019. This is the biggest project-focused area for
Insurers and Reinsurers to impact the industry since Solvency II and has a
huge strategic importance to their financial performance.
The contract market was extremely busy throughout 2018. H1 job flow
was the highest we have seen for the first part of the year. We had a high
volume of roles released for BAU Financial Reporting, Capital and systems
Development roles, some driven by the need to replace permanent staff
who moved onto project teams. Rates were typically stable, with ‘manager
level’ being the most common demand, which typically paid £700- £800/
day. We saw a few Senior Manager roles paying around £1,000/day,
but very few roles were paying above that level. Perhaps we will see
an increase in rates/expectations in relation to IFRS 17 preparations in
the next two years, but not to the same extent as we saw surrounding
solvency II a few years ago.
General Insurance
Whilst there has been some uncertainty due to Brexit, with companies
reluctant to replace some leavers, there was a consistent flow of jobs in
the Non-Life market all year round. The majority of permanent hiring was
around the part-qualified to nearly/newly qualified level, with more senior
jobs arising every few months. We were not just busy in London but also
across the regions. The biggest job flow was pricing roles, with a good
proportion of them in reinsurance pricing with brokerages. IFRS17 was a
hot topic of 2018, with consultancies increasing headcounts and some
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London market insurers creating IFRS17 specific roles. On the whole,
permanent salaries in the non-life market remained stable the last couple
of years. However, for the very best candidates in the market, we saw
some impressive pay increases when starting new roles.
The contract market remained buoyant in 2018. Pricing expertise
have been in demand mainly with personal and commercial lines
insurers, whilst capital modelling and reserving teams have frequently
used contractor resources in the London Market and a number of
consultancies. Rates varied, but typically these roles were paying between
£700 - £1000 per day. Some first-time contractors entered the market at
around the £500 level (mainly in pricing) which provided clients with great
value for money, but also excellent opportunities for Actuaries to enter
the contract market.
Pensions and Investments
2018 was another busy year, in terms of hiring, within the Pensions
and Investments space. From a Pensions Actuarial perspective, clients
continued to broaden their consulting remit by offering additional
exposure to projects at the forefront of the market, such as Pension
Risk Transfer, Risk Modelling, or more commercial corporate projects
work. From an Investment perspective, clients continued to develop
their fiduciary offering which is of interest to the market, as they
develop their skillset more towards Asset Management. Mid-sized,
boutique consultancies who can offer broader exposure to all aspects of
consulting, rather than specialising, still remain of interest.
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ACTUARIAL
Level

Life

Junior (0-2 yrs)

Part Qualified

Nearly / Newly Qualified

Qualified (2-4 yrs)

Senior Qualified

London

£28,000 - £37,000

£35,000 - £55,000

£55,000 - £68,000

£68,000 - £90,000

£100,000+

South East

£25,000 - £36,000

£34,000 - £50,000

£50,000 - £62,000

£62,000 - £85,000

£90,000+

South West

£23,000 - £35,000

£32,000 - £45,000

£45,000 - £60,000

£60,000 - £80,000

£85,000+

South Coast

£23,000 - £35,000

£32,000 - £45,000

£45,000 - £60,000

£60,000 - £80,000

£85,000+

Midlands

£23,000 - £35,000

£30,000 - £42,000

£45,000 - £60,000

£58,000 - £78,000

£80,000+

North

£22,000 - £34,000

£30,000 - £42,000

£45,000 - £60,000

£55,000 - £75,000

£80,000+

Scotland

£22,000 - £34,000

£30,000 - £42,000

£45,000 - £60,000

£55,000 - £75,000

£80,000+

London

£30,000 - £48,000

£48,000 - £60,000

£60,000 - £90,000

£80,000 - £135,000

£135,000+

South East

£25,000 - £40,000

£38,000 - £50,000

£50,000 - £70,000

£65,000 - £100,000

£100,000+

South West

£24,000 - £38,000

£36,000 - £46,000

£46,000 - £68,000

£65,000 - £85,000

£85,000+

Midlands

£24,000 - £35,000

£35,000 - £48,000

£48,000 - £65,000

£65,000 - £85,000

£85,000+

North

£22,000 - £34,000

£34,000 - £44,000

£44,000 - £60,000

£60,000 - £90,000

£90,000+

Scotland

£22,000 - £35,000

£34,000 - £44,000

£42,000 - £60,000

£55,000 - £85,000

£85,000+

GI
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Level
Junior (0-2 yrs)

Part Qualified

Nearly / Newly Qualified

Qualified (2-4 yrs)

Senior Qualified

London

£30,000 - £40,000

£40,000 - £49,000

£50,000 - £65,000

£63,000 - £85,000

£85,000+

South East

£28,000 - £38,000

£39,000 - £47,000

£49,000 - £62,000

£60,000 - £79,000

£80,000+

South West

£28,000 - £37,000

£38,000 - £46,000

£47,000 - £60,000

£60,000 - £78,000

£78,000+

Midlands

£28,000 - £37,000

£38,000 - £46,000

£47,000 - £60,000

£60,000 - £78,000

£78,000+

North

£28,000 - £37,000

£38,000 - £46,000

£47,000 - £60,000

£60,000 - £78,000

£78,000+

Scotland

£28,000 - £36,000

£38,000 - £45,000

£47,000 - £58,000

£58,000 - £78,000

£78,000+

London

£30,000 - £40,000

£40,000 - £49,000

£50,000 - £65,000

£63,000 - £85,000

£85,000+

South East

£28,000 - £38,000

£39,000 - £47,000

£49,000 - £62,000

£60,000 - £79,000

£80,000+

South West

£28,000 - £37,000

£38,000 - £46,000

£47,000 - £60,000

£60,000 - £78,000

£78,000+

Midlands

£28,000 - £37,000

£38,000 - £46,000

£47,000 - £60,000

£60,000 - £78,000

£78,000+

North

£28,000 - £37,000

£38,000 - £46,000

£47,000 - £60,000

£60,000 - £78,000

£78,000+

Scotland

£28,000 - £36,000

£38,000 - £45,000

£47,000 - £58,000

£58,000 - £78,000

£78,000+

Pensions

Investment
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In-House Tax
Operational Taxes
Group/ Back Office/
Front Office Support
Practice Tax

TAX

IN-HOUSE TAX OVERVIEW
2018 WAS A CURIOUS AND INTRIGUING YEAR
ON MANY FRONTS. BREXIT ENTERED INTO ITS
FINAL STRETCH, UNEMPLOYMENT IN THE
UK DROPPED TO RECORD LOWS AND FROM 26
HUMBLE YEARS, GOODMAN MASSON ACHIEVED
ITS RECORD-BREAKING GROSS REVENUE AND NET
PROFIT RESULTS.

Included in this, in-house commerce tax at Goodman Masson saw
revenues rise by 26% and profit suitably followed. How exciting all
round. Who said political instability harmfully impacts job creation…?
In preparing to write 2019’s salary survey commentary, of course
one of my first steps was to re-read 2018’s words. However, that was
somewhat of a mistake given what I’m about to write echoes so closely
the sentiments from last year (and even 2017). 2018 produced a
consistent level of job flow (even growth); Tax Risk, Reporting and VAT
roles and candidate demand continued to dominate the market; and
daily Brexit conversations had no impact on in-house tax hiring. Either
I’m picking up a little of the ‘Nostradamus’ or we’re beginning to see a
trend of what future in-house tax teams will look like. Oh, we can also
throw a few other words into the mix now, such as ‘tax governance’ and
‘tax controls framework’. Very large, mega-cap MNCs such as BP used to
dominate this conversation, however 2018 saw many more clients
(including mid-cap businesses) start talking about and implementing tax
control frameworks.

will bring another year of record breaking gross revenue and net profit
performance for Goodman Masson and in-house commerce tax. The
UK job market has shown that in the face of adversity and the trials
and tribulations of 2018’s Tory-led Brexit negotiation, its strength and
bullishness is something to be proud of. 2019 will see further growth
in tax reporting and risk roles,perhaps at the expense of pure advisory
roles. However, you can’t get in the way of progress can you…?

In 2016 we continued to see volume hiring within the in-house
commerce tax market across Tax Reporting and Risk roles, mainly at
Manager and Senior Manager grades. Positively, we hired more Head of
Tax positions and we were mandated on more Head of Tax Reporting
roles. VAT remained a constant. There was a drip feed of Transfer
Pricing roles, but numbers remained static.
• In-house commerce tax revenue 2017-2018 – up 26%
At the time of writing this survey commentary, we are still no wiser on
whether we will leave the EU with a bad deal, no deal or head towards
a ‘People’s Vote’ second referendum. However, we do believe that 2019
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TAX

IN-HOUSE TAX - COMMERCE & INDUSTRY
London

Home Counties

Newly-Qualified Tax Specialist

£55,000 - £62,000

£48,000 - £58,000

Assistant Tax Manager

£55,000 - £64,000

£50,000 - £58,000

UK Tax Accountant

£50,000 - £68,000

£45,000 - £58,000

UK Tax Manager

£62,000 - £75,000

£60,000 - £68,000

European Tax Accountant

£58,000 - £68,000

£52,000 - £64,000

European Tax Manager

£68,000 - £85,000

£62,000 - £78,000

VAT Accountant

£42,000 - £62,000

£38,000 - £55,000

VAT Manager

£62,000 - £85,000

£52,000 - £75,000

VAT Senior Manager

£75,000 - £105,000

£72,000 - £95,000

International Tax Manager

£75,000 - £110,000

£70,000 - £95,000

Transfer Pricing Analyst

£50,000 - £60,000

£45,000 - £55,000

Transfer Pricing Manager/Senior Manager

£60,000 - £130,000

£60,000 - £95,000

Role
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London

Home Counties

Head of Transfer Pricing

£90,000 - £180,000

£70,000 - £130,000

Group Tax Manager

£70,000 - £115,000

£60,000 - £105,000

Group VAT Manager

£80,000 -£115,000

£72,000 - £95,000

Head of Tax

£90,000 - £170,000

£80,000 - £130,000

Director of Tax

£120,000 - £250,000

£90,000 - £150,000

Please get in touch to discuss

Please get in touch to discuss

Role

Global Head of Tax in large or Megacap MNC
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TAX

LEVEL: FS TAX – OPERATIONAL TAXES
Base Salary

Bonus

Associate

£30,000 - £38,000

0% - 10%

Analyst

£35,000 - £52,000

0% - 20%

Manager (AVP)

£48,000 - £70,000

0% - 30%

Senior Manager (VP), Local /
Functional Head

£70,000 - £115,000

10% - 45%

Director (SVP), Business Head

£110,000 - £140,000

20% - 60%

Role
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TAX

LEVEL: FS TAX - GROUP / BACK OFFICE / FRONT OFFICE SUPPORT
Perm

Bonus

Associate

£30,000 - £42,000

0% - 15%

Analyst

£45,000 - £65,000

0% - 20%

Manager (AVP)

£60,000 - £80,000

0% - 30%

Senior Manager/Group Manager/
Functional Head of (VP)

£75,000 - £125,000

10% - 45%

Director/Local Head of (VP)

£110,000 - £155,000

30% - 100%

Executive Director/Regional Head (SVP)

£135,000 - £185,000

40% - 100%+

Managing Director/Group Director/
Global Head

£155,000 - £325,000

50% - 100%+

Role
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TAX

PRACTICE TAX OVERVIEW
2018 WAS A BUSY YEAR FOR TAX
RECRUITMENT, FUELLED BY INCREASINGLY
COMPLEX CHANGES TO LEGISLATIONS AND
THE CLOSING OF SEVERAL LEGAL LOOPHOLES.
THERE HAS BEEN A BIG PUSH ON SECURING
THOSE WITH THE DEEPEST KNOWLEDGE OF
SPECIALIST AREAS, INCLUDING BUT NOT
LIMITED TO; PRIVATE CLIENT NON-DOMICILED
TAX, TRANSFER PRICING AND INTERNATIONAL
TAXATION.

Making Tax digital has had less of an effect on hiring decisions than
previously expected but there is certainly a feeling of trepidation around
what it will mean to the compliance services for clients. Private client
partners are keeping a close eye on the ripple effects of these changes,
but we have not yet got a clear picture of the fall out. The Big 4 have had
a big push in growing the areas of Tax technology and global compliance
outsourcing. The Top 6 are now also investing in having dedicated teams
in these areas.

With Brexit on the horizon the big corporates are becoming increasingly
more interested in restructuring projects and the M&A tax market has
seen some interesting new boutique firms enter the market. Transfer
Pricing has also seen some changes with BEPS 13 in full effect and the
need for technically strong professionals even greater. It looks like 2019
will be an interesting time with all firms investing across the spectrum.

Typically, the accountancy industry has fallen behind in ‘modern working’
changes but when comparing the working environment from 2015
with 2018 it is almost unrecognisable. With paperless offices becoming
the norm and flexible working a must for those returning to work, big
changes are being made. Several firms have also pledged multi-millionpound overhauls of their IT systems, many are moving into high-tech
offices and lots more planning office refurbishments, if your firm is not
taking big steps forward it will soon be left behind.
With an ever-increasing number of changes affecting high-net worth
Individuals, 2018 brought many juniors into the planning arena earlier
than they could have expected and has kept old hands very busy. As was
said often this year - the more complicated the laws get, the more value
high-quality advisory and compliance services are needed in the market.
The top-tier have certainly recognised that 2019 is ready and waiting
with a wave of new projects and spent 2018 onboarding the right talent
in preparation. If the second half of 2018 is anything to go by, 2019 is
looking very positive for those in the private client field.
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TAX

PRACTICE TAX
Senior

Assistant Manager

Manager

Senior Manager

Director

Principal

Partner

Classic Tax (Mixed Tax)

£34,000 - £41,000

£38,000 - £48,000

£51,000 - £63,000

£61,000 - £73,000

£78,000 - £92,000

£90,000 - £115,000

£115,000 - £190,000

Indirect Tax

£34,000 - £41,000

£42,000 - £49,000

£50,000 - £68,000

£67,000 - £82,000

£85,000 - £115,000

£105,000 - £150,000

£125,000 - £220,000

Human Capital

£35,000 - £42,000

£46,000 - £48,000

£52,000 - £62,000

£67,000 - £85,000

£78,000 - £110,000

£110,000 - £145,000

£125,000 - £210,000

Private Client

£35,000 - £42,000

£42,000 - £52,000

£52,000 - £62,000

£63,000 - £78,000

£78,000 - £110,000

£95,000 - £140,000

£125,000 - £230,000

goodmanmasson.com

T: +44(0)20 7336 7711

Top 5-20

E: info@goodmanmasson.com

71

TAX

PRACTICE TAX
Assistant Manager

Manager

Senior Manager

Director

ED / AP Grades

Partner

International Tax & Tax
Consulting

£42,000 - £52,000

£53,000 - £63,000

£63,000 - £115,000

£105,000 - £175,000

£145,000 - £285,000

£220,000 - £850,000

M & A Tax

£44,000 - £53,000

£55,000 - £72,000

£68,000 - £120,000

£105,000 - £185,000

£145,000 - £285,000

£220,000 - £850,000

Indirect Tax

£42,000 - £51,000

£53,000 - £69,000

£62,000 - £105,000

£105,000 - £165,000

£145,000 - £285,000

£220,000 - £850,000

Human Capital

£42,000 - £51,000

£53,000 - £69,000

£68,000 - £120,000

£102,000 - £165,000

£145,000 - £285,000

£220,000 - £850,000

Private Client

£42,000 - £48,000

£52,000 - £61,000

£63,000 - £95,000

£102,000 - £145,000

£145,000 - £285,000

£220,000 - £850,000

FS Tax

£44,000 - £53,000

£55,000 - £72,000

£68,000 - £125,000

£110,000 - £185,000

£145,000 - £285,000

£220,000 - £850,000
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“2018 WAS A BUSY YEAR FOR TAX
RECRUITMENT, FUELLED BY INCREASINGLY
COMPLEX CHANGES TO LEGISLATIONS
AND THE CLOSING OF SEVERAL LEGAL
LOOPHOLES. “

SAM STEVENTON

SENIOR CONSULTANT, PRACTICE TAX
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TREASURY

TREASURY OVERVIEW
2018 WAS A REAL MIX FOR TREASURY.
SOME MONTHS SAW A SLIGHT SLOW-DOWN
IN RECRUITMENT WHILST OTHERS WERE
EXCEPTIONALLY BUSY WITH NO DISCERNIBLE
PATTERN OR CONSISTENCY.

Commerce and Industry

Banking and FS

We saw a few moves for Group Treasurers and Deputy Treasurers and
so the senior end of the market was reasonably busy. Treasury Managers
saw quite a few opportunities arise in both front office and in more
operational skill sets, but on the whole front office roles seemed to have
had a bigger increase in opportunities.

There was a real mix for the Banking and FS part of Treasury in 2018.
Liquidity management and Treasury FTP were the big skill-sets to be
recruited for the year, with a number of banks doing multiple hires. A
need for quantitative mindsights and modelling skillsets within Treasury
especially in the interim market were also highly sought after.

The junior end to the market was certainly the area that proved the
most consistent and at certain times in the year was exceptionally busy.
Coupled with a slight downturn in candidate availability meant this is
where we saw the biggest increase in base salary level.

Hedge accounting specialists as always were consistently recruited.
Realistically this will never change and has been that way for many years
now.

In general, salaries remained the same as 2017, with no significant
changes in most positions. The slight rise in front office experience
has meant a slight increase for that area but nothing significant and as
mentioned the junior end of the market saw the biggest uplift.

In general, salaries remained the same at most levels as hiring teams
continue to maintain consistency rather than breaking salary bands.
2019 brings Brexit and with that who knows! There may be a huge
increase in Treasury hires as banks try to ensure they navigate it safely or
it may be a case of battening down the hatches muddling through.

For Goodman Masson Treasury the first 4-5 months were not quite as
busy as previous years however that was balanced out by a very busy
back 5 months, with the summer months staying consistent with a good
amount of vacancies.
To predict what 2019 will look like could prove futile. With Brexit looming
there is no way to tell what businesses will do. However, the biggest
positive to take is that when there is uncertainty in the financial market
often Treasury rises to the top with businesses needing to eliminate risk
and be more aware than ever what they are doing with their cash.
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TREASURY

TREASURY - BANKING & FS
Funding

Liquidity / Capital Management

ALM / IRRBB

Treasury Finance

Associate

£45,000 - £60,000

£45,000 - £60,000

£45,000 - £60,000

£45,000 - £60,000

Manager/AVP

£50,000 - £80,000

£50,000 - £80,000

£50,000 - £80,000

£50,000 - £80,000

Associate Director/VP

£70,000 - £130,000

£70,000 - £130,000

£70,000 - £120,000

£70,000 - £110,000

Senior Manager/VP

£120,000 - £200,000

£120,000 - £200,000

£120,000 - £200,000

£120,000 - £200,000

Managing Director

£180,000+

£180,000+

£180,000+

£180,000+

Role
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TREASURY - COMMERCE & INDUSTRY
Role

London & South East

UK (exc. South East)

3+ years’ experience

£45,000 - £62,000

£35,000 - £50,000

0-2 years’ experience

£35,000 - £48,000

£26,000 - £39,000

3+ years’ experience

£60,000 - £80,000

£55,000 - £65,000

0-2 years’ experience

£47,000 - £62,000

£37,000 - £52,000

5+ years’ experience

£70,000 - £90,000

£55,000 - £75,000

2-4 years’ experience

£55,000 - £80,000

£50,000 - £65,000

FTSE 100

£80,000 - £120,000

£70,000 - £90,000

FTSE 250

£70,000 - £110,000

£60,000 - £85,000

FTSE 100

£95,000 - £140,000

£80,000 - £110,000

FTSE 250

£80,000 - £110,000

£75,000 - £100,000

FTSE 100

£150,000+

£125,000+

FTSE 250

£110,000+

£100,000+

Treasury Analyst

Treasury Accountant

Treasury Manager

Assistant Treasurer

Deputy Treasurer

Group Treasurer
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COMPLIANCE

COMPLIANCE OVERVIEW
COMPLIANCE AND FINANCIAL CRIME
PROFESSIONALS ENCOUNTERED A MIXED YEAR
IN 2018, WITH UNCERTAINTY AROUND THE
BREXIT VOTE SLOWING DOWN DECISIONS ON
HIRING, PARTICULARLY IN THE SECOND HALF
OF THE YEAR. FIRMS HAVE ALSO ATTEMPTED
TO CONTROL COSTS. DEPARTMENTS HAVE
HOWEVER, HAD TO DEAL WITH CONTINUED
INCREASE IN REGULATION, AS WELL AS CLOSER
SUPERVISION FROM ACROSS THE BOARD.

Many of our larger clients maintained the size of their Compliance teams
in 2018. There has continued to be an increase in demand from smaller
firms, especially the Fintech industry. Candidates had also been less
active, with many aware of the need to broaden their experience so they
are trying to find those opportunities internally or add to their existing
workload.
Moving into 2019, we are expecting to see an increase in roles within
Europe but not to the detriment of the UK market.

There are also the on-going developments with Brexit and how that will
affect the current regulatory environment, with firms and consultancies
looking at various plans to ensure a smooth transition, as well as the best
approach for their firm. This is increasing workloads on firms across the
board, with Compliance departments feeling the effects, as well as the
uncertainty. Firms are continuing to increase their monitoring and testing
teams, on the Financial Crime side of the Market and we are expecting
to see a focus on fraud areas as this hits the top of the priority list once
again.

Salary trends, on the whole, continued to rise in 2018, with an average
increase of 12% for those candidates that changed firms. We are seeing
Compliance and Financial candidates prioritise work-life balance, which
is a major factor of them deciding to look outside their current roles.
We have also continued to see experienced professionals moving into
the contract market, which has resulted in slightly lower day rates at the
senior end of the market only. There is still a shortage of skill-sets at the
junior end and those rates continue to rise for limited experience.
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COMPLIANCE & FINANCIAL CRIME
Salary
Sector

Investment and
Corporate
Banking

Control Room

Front Office

Role

Permanent

Interim (p/d)

AVP

£50,000 - £80,000

£350 - £450

VP

£75,000 - £120,000

£500 - £700

SVP

£100,000 – £140,000

£650 - £850

Head of Compliance

£125,000 – £190,000

£800 - £1,200

EMEA Head of Compliance

£150,000 – £300,000

£1,300 - £2,000

Global Head of Compliance

£250,000 – £450,000

£1,500 - £2,500

Control Room AVP

£45,000 – £80,000

£350 - £500

Control Room VP

£75,000 – £110,000

£500 - £700

Director of Control Room

£100,000 – £180,000

£600 - £1,000

AVP

£50,000 – £85,000

£350 - £550

VP

£80,000 – £125,000

£600 - £800

Product Head/Director

£120,000 – £190,000

£750 - £1,400

Advisory Function Head

£150,000 – £235,000

£1,000 - £1,700

MD

£180.000 - £300,000

£1,000 - £2,000

•••
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Salary
Sector

Banking

Asset Wealth
and Hedge
Managers

Consultancies

Role

Permanent

Interim (p/d)

£40,000 - £75,000

£300 - £500

VP

£70,000 – £105,000

£500 - £750

SVP

£100,000 – £150,000

£650 - £900

UK Head of Compliance

£120,000 – £200,000

£700 - £1,200

European Head of
Compliance

£135,000 – £240,000

£850 - £1,500

Global Head of Compliance

£200,000 – £400,000

£1,000 - £2,000

£50,000 - £75,000

£350 - £550

VP

£70,000 – £100,000

£500 - £750

Director

£90,000 – £150,000

£650 - £900

UK Head of Compliance

£110,000 – £180,000

£750 - £1,200

Global Head of Compliance

£160,000 – £300,000

£900 - £2,000

Assistant Manager

£37,000 - £55,000

£300 - £500

Manager

£60,000 – £80,000

£450 - £650

Senior Manager

£75,000 – £120,000

£550 - £800

Directors

£100,000 – £150,000

£700 - £1,100

Partners

£140,000 – £300,000+

£1,000 - £2,500

AVP

AVP

•••
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Salary
Sector

Consumer Finance firms
/ Insurance /
(Re) & C&I

Financial Crime: AML
Sanctions and Fraud

goodmanmasson.com

Role

Permanent

Interim (p/d)

Compliance Analyst

£30,000 - £45,000

£200 - £400

Compliance Manager

£50,000 – £70,000

£450 - £650

Senior Compliance Manager

£75,000 – £95,000

£550 - £750

UK Head of Compliance

£95,000 – £150,000

£650 - £1,200

Global Head of Compliance

£150,000 – £220,000

£750 - £2,000

Financial Crime Analyst

£35,000 – £50,000

£200 - £350

Financial Crime Manager

£55,000 – £70,000

£400 - £600

Financial Crime Senior
Manager

£80,000 – £110,000

£550 - £750

Sactions/ABC/Advisory
Manager

£60,000 – £80,000

£450 - £700

Sactions/ABC/Advisory
Senior

£85,000 – £120,000

£600 - £850

Advisory SM/Director

£80,000 – £150,000

£700 - £1,200

Department Head Regional

£110,000 – £200,000

£750 - £1,500

Department Head Global

£130,000 – £280,000

£1,000 - £1,800

UK MLRO

£100,000 – £240,000

£600 - £2,000

Group/Global Head of Fin
Crime

£120,000 – £450,000

-
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CUM PRAESENT VOLUPTATIBUS IN, EI
HIS
VENIAM PARTEM. INRole
SED ALIENUM
Sector
HONESTATIS. EST EX MALORUM
SENSIBUS, ID ANIMAL OMITTAM NAM.
NE QUAS ELABORARET VIM, AD DOLOR
Privacy
Associate Data Protection
REFERRENTUR VITUPERATORIBUS QUI.
QUOT SAPIENTEM ABHORREANT
VIS Officer
UT.
Data Protection
EOS TE MEIS PERICULIS REPREHENDUNT,
National Data Protection
NO PRI SIMUL EXERCI DISSENTIUNT.
QUO
Officer
DEBET ACCUSAM TRACTATOS CU, DUIS
DECORE VIM ID, POSSE ERANT
PARTEM
INOfficer
EMEA Data
Protection
DUO.
Global Data Protection
Officer

SUBHEADER ONE

Salary
Nam doming veritus ei, an consul soleat necessitatibus mea, ad modo homero

Simul officiis oporteat ut mel, iisque diceret at mea. Id partem ullamcorper sit, no

possim sed. Vix quando
tantas labitur ei, eam maiorum pericula in. Per odio
option
Permanent
Interim
(p/d)

mei nobis molestie explicari. Ex per omnis choro oporteat, id appetere insolens

in, ei sanctus inermis has. Ex has alii malorum suscipiantur. Mea audire aeterno

scribentur vim. Tritani placerat eu est, qui ea alia prodesset. Eam ne modo omnes

recteque no. In eos quod alii justo, eam prima errem ut, cu purto laoreet appareat
£27,000 - £60,000
£300 - £450
usu.

theophrastus, no has erat tollit.

£55,000 - £95,000
£400 - £600
Legimus maluisset et sea, mea ad minimum nostrum phaedrum. Duo cu harum

Simul officiis oporteat ut mel

graece, pri te fugit
invidunt.
Id libris torquatos sit, sit id noster explicari persequeris,
£80,000
- £120,000
£500 - £800

Unum tota tation vis in, eu nec justo salutatus

vim nostrud labores denique id. Novum mucius

Duo legendos omittantur ei, pro no quod copiosae complectitur

pro at.

£100,000 - £180,000

£650 - £900

Duo legendos omittantur ei, pro no quod copiosae complectitur

Unum tota tation vis in, eu nec justo salutatus

At dolorem oporteat
detraxit
sea. Ei tation alterum definitionem mel, rebum
£135,000
- £250,000
£800 - £2,500
senserit efficiantur et nam. Facer principes liberavisse cu vis, ei saepe euismod sea.
Ne alii facilisis sed, ne dicit ornatus probatus sed.
Duo insolens corrumpit assentior ut, vix quidam graecis accusamus ut.
Duo legendos omittantur ei, pro no quod copiosae complectitur. Ut reque delicata
definiebas has. Ea feugait partiendo consetetur eam, iisque omittantur ne mei.
Quaeque accusata scribentur vim id, eu mei inani apeirian repudiandae, nemore
mediocrem principes qui ad. Consul labore laboramus qui an. Pri ad labore fabulas.
SUBHEADER TWO
Duo probo reprimique at, melius suavitate moderatius usu no, at eum regione
atomorum. Modus eruditi mnesarchum cu pri. Libris tibique delectus quo ut.
Tempor sanctus no quo, vel errem iudico copiosae te.
Sit an choro invidunt consectetuer.
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Leadership
Information Risk
Security Architect
Application Security
Identity & Access
Managment
Security Operation Centre
Incident Response
Penetration Testers
Technical Presales
Security Sales

CYBER SECURITY

CYBER SECURITY OVERVIEW
2018 WAS A YEAR OF STRUCTURE FOR THE UK
AND EUROPEAN SECURITY INDUSTRY, WITH
GDPR BEING IN THE LIMELIGHT. FOLLOWING
LAST YEAR’S TURBULENCE AND INCREASED
MEDIA ATTENTION ACROSS NUMEROUS
DATA BREACHES, WE SAW MANY BUSINESSES
NOW CATEGORISING SECURITY AS A BOARD
ROOM AGENDA WITH HEIGHTENED NEED FOR
BETTER SECURITY MEASURES TO BE PUT IN
PLACE. IT SEEMS THE CISO HAS MOVED FROM
BEING WITHIN TECHNOLOGY, TO PART OF
THE BUSINESS. WITH MANY MOVING FROM
UNDER THE RESPONSIBILITY OF THE CIO TO
REPORTING INTO THE CEO AND BEING PART
OF THE BOARD.
BUSINESSES, THAT HAVE HISTORICALLY HAD
A CISO FUNCTION, STARTED 2018 WITH THE
GOAL TO FURTHER DEFINE THEIR SECURITY
BUSINESS. BEFORE THE MAY DEADLINE, THERE
WAS A HUGE RUSH OF DATA PROTECTION
OFFICER OR INFORMATION SECURITY OFFICER
HIRING TO ENSURE COMPANIES WERE AHEAD
OF THE GAME WHEN IT CAME TO GDPR.
ALTHOUGH IT IS STILL AN INDUSTRY DEBATE
OF WHERE THE ACCOUNTABILITY FOR GDPR
SHOULD SIT – SHOULD IT SIT WITHIN LEGAL OR
DIRECTLY WITHIN SECURITY? – MANY SMALLER
ORGANISATIONS SHOWED AN INCREASED
HIRING FOR CISOS WHO COULD HANDLE GDPR
GOVERNANCE.

goodmanmasson.com
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Management consultancies and specialist Cyber Security consultancies
have had a lot to do. Most of the hiring we saw in Q1/Q2 2018 was for
information security and information risk consultants in vast numbers.
This recruitment drive will clearly go well into 2019. Candidates with these
skill sets are in high demand but need to be careful in selecting their next
employer. Some smaller companies, who are looking to compete in the
Cyber Security market, are throwing money at talented specialists, and
are paying well above average salaries to entice talent to their business.
Once joining, some candidates are finding themselves “on the bench” and
are being used to attract customer business. Some larger companies are
specialising their consultancies within very niche areas – great for output
and productivity, but some of the work does become monotonous.
The balance seems to be interesting, varied work, with long-term
engagements where the specialists can focus on adding real value to their
customers. This can be hard to find, so we advise candidates to choose
carefully.
Within industry, information security hiring has been at an all time high.
Internal cyber consulting teams have seen a rise, with many businesses
across multiple sectors now building their own functions to take away the
need to bring in outside support. These teams are fundamentally used
to streamline project processes and can now be used to sell back to the
business allowing security, for the first time, to make money.
With more and more unprecedented breaches and the media having
a field day with the number of large named companies being affected,
there has been a huge rise in hiring activity within security operations.
Due to the mature nature of a number of attacks, incident response and
threat detection departments have taken center stage with a lot of the
day-to-day SOC activities now being automated.
There has also been quite a visual change across the offensive security
space, with a noticeable shift in hiring activities for penetration testing.
We are seeing more and more organisations looking to build internal red

E: info@goodmanmasson.com

team functions allowing them to reduce the need for ad-hoc external
penetration testing through consultancies whilst also increasing their
ongoing protection. This is something the UK and Europe have in the
past been behind on when compared to our friends over the Atlantic
Ocean but with a number of global companies now wanting to enhance
the maturity of their security functions across EMEA, purple teams are
becoming increasingly common.
There is still a significant skills shortage in the Cyber Security market.
A number of organisations have focused on cross-training their teams
to learn Cyber Security – whether through development via internal
or external training resources or employing a security champion in
application security to train up lead members of their development
functions.
Staff awareness and more complex inhouse training programs have also
been a huge focus during 2018 and no doubt for the foreseeable future.
The human factor is a key focus, with around 80% of incidents or even
breaches starting with an email.
2019 looks to be yet another unprecedented year for security hiring.
More and more companies are hiring CISOs at board level with a
huge focus on building strategy and driving change throughout the
organisation. Compliance management, third party management and
an increased focus on company awareness will be at the forefront with
an ever-increasing focus on making sure an incident does not become a
breach.
With many companies competing within a limited pool of the very best
talent, we have found that having a strong, defined recruitment strategy,
and a clear view of the team culture and environment seems to be the
key selling points between businesses in attracting top talent.
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CYBER SECURITY

CYBER SECURITY - LEADERSHIP
Average Salaries
Role (UK)
UK Perm

France (Paris) Perm

Head of Information Security

£100,000 - £150,000

€80,000 - €120,000

Head of Information Risk

£100,000 - £150,000

€80,000 - €120,000

Head of Information Assurance

£100,000 - £150,000

Chief Information Security Officer (CISO)

£130,000 - £250,000

France (Paris) Perm

Role (France)

Business Unit CISO

Enterprise Unit CISO

€70,000 - €90,000

€€100,000 - €160,000

Group CISO

goodmanmasson.com

€180,000+
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CYBER SECURITY - INFORMATION RISK
Average Salaries
Role
UK Perm

UK Temp (p/d)

France (Paris) Perm

Information Risk Analyst

£45,000 - £55,000

£300 - £450

€40,000 - €54,000

Information Security Analyst

£45,000 - £60,000

£300 - £450

€40,000 - €54,000

Information Security Risk Manager

£75,000 - £85,000

£450 - £700

€55,000 - €80,000

IT Security Manager

£70,000 - £85,000

£450 - £700

€55,000 - €75,000

Information Security Manager

£70,000 - £80,000

£450 - £650

€55,000 - €75,000

Information Security Officer

£80,000 - £85,000

£450 - £650

€70,000 - €80,000

Information Assurance Manager

£75,000 - £85,000

£450 - £700

-
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CYBER SECURITY - SECURITY ARCHITECT
Average Salaries
Role
UK Perm

UK Temp (p/d)

France (Paris) Perm

Security Architect

£65,000 - £80,000

£500 - £650

€55,000 - €75,000

Senior Security Architect

£75,000 - £90,000

£600 - £750

€70,000 - €90,000

Lead Security Architect

£90,000 - £110,000

£700 - £850

€90,000 - €110,000

Enterprise Security Architect

£110,000 - £150,000

£700 - £1,000

€95,000 - €120,000

goodmanmasson.com
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CYBER SECURITY - APPLICATION SECURITY
Average Salaries
Role
UK Perm

France (Paris) Perm

Application Security Analyst

£45,000 - £55,000

€50,000 - €65,000

Application Security Specialist

£60,000 - £85,000

€55,000 - €70,000

Application Security Architect

£80,000 - £110,000

€65,000 - €80,000

goodmanmasson.com
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CYBER SECURITY - IDENTITY & ACCESS MANAGEMENT
Average Salaries
Role
Perm

Temp (p/d)

IAM Consultant

£55,000

-

IAM Developer

£60,000

-

IAM Manager

£75,000

-

IAM Senior Manager

£80,000

-

IAM Solutions Architect

£90,000

-

IAM Director / Head of IAM

£100,000

-

IAM Business Analyst

-

£300 - £450

IAM Technical BA

-

£400 - £600

goodmanmasson.com
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...
Average Salaries
Role
Perm

Temp (p/d)

IAM Project Manager

-

£550 - £750

IAM Architect

-

£700

IAM Programme Manager

-

£700 - £1,000

goodmanmasson.com
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CYBER SECURITY - SECURITY OPERATION CENTRE
Average Salaries
Role
Perm

Temp (p/d)

Level 1 SOC Analyst

£35,000 - £50,000

£300 - £450

Level 2 SOC Analyst

£45,000 - £60,000

£400 - £550

Network Security Engineer

£50,000 - £75,000

£350 - £500

Malware Analyst

£50,000 - £90,000

£500 - £700

Cyber Forensics Analyst

£50,000 - £90,000

£400 - £650

SIEM Consultant

£55,000 - £80,000

£400 - £650

Level 3 SOC Analyst

£55,000 - £90,000

£550 - £700

SOC Manager

£80,000 - £110,000

£750 - £1,000

Head of SOC

£100,000 - £140,000

£800 - £1,200

•••

goodmanmasson.com

T: +44(0)20 7336 7711

E: info@goodmanmasson.com

92

CYBER SECURITY

CYBER SECURITY - INCIDENT RESPONSE
Average Salaries
Role
Perm

Temp (p/d)

Junior IR Consultant

£35,000 - £50,000

£300 - £450

IR Consultant

£45,000 - £70,000

£400 - £600

Principal IR Consultant

£70,000 - £110,000

£550 - £800

£1100,000 - £170,000

£750 - £1,200

Director of IR

goodmanmasson.com
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CYBER SECURITY - PENETRATION TESTERS (END-USER)
Average salaries
Role
Perm

Temp (p/d)

Junior Penetration Tester

£35,000 - £45,000

-

Penetration Tester

£45,000 - £60,000

£400 - £500

Senior Penetration Tester

£60,000 - £80,000

£500 - £650

Lead Penetration Tester

£80,000 - £120,000

£650 - £1,000

goodmanmasson.com
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CYBER SECURITY - PENETRATION TESTERS (CONSULTANCY)
Average salaries
Role
Perm

Temp (p/d)

Junior Penetration Tester

£30,000 - £35,000

-

Penetration Tester

£35,000 - £50,000

-

Senior Penetration Tester

£50,000 - £75,000

-

Advanced Penetration Tester

£75,000 - £100,000

-

•••
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CYBER SECURITY - TECHNICAL PRESALES
Average Salaries
Role
Perm

Professional Services Engineer

£65,000 - £95,000

Professional Services Manager

£75,000 - £110,000

PreSales Solution Architect

£80,000 - £110,000

PreSales Engineer

£70,000 - £90,000

PreSales Manager

£90,000 - £125,000

Technical Director

£125,000 - £150,000

•••
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CYBER SECURITY - SECURITY SALES
Average Salaries
Role
Perm

£50,000 - £75,000
+ Commission

Technical Account Manager

Business Development Manager

£40,000 - £80,000
+ 20% Commission

Senior Account Manager

£50,000 - £90,000
+ 50% Commission

Regional Sales Manager

£50,000 - £100,000
+ 50% Commission

Major Account Manager

£75,000 - £140,000
+ 50% Commission

Senior Vice President

£150,000 - £200,000

•••

goodmanmasson.com

T: +44(0)20 7336 7711

E: info@goodmanmasson.com

97

“2018 WAS A YEAR OF STRUCTURE FOR THE UK
AND EUROPEAN SECURITY INDUSTRY WITH GDPR
BEING IN THE LIMELIGHT. FOLLOWING LAST YEAR’S
TURBULENCE AND INCREASED MEDIA ATTENTION
ACROSS NUMEROUS DATA BREACHES, WE SAW
MANY BUSINESSES NOW CATEGORIZING SECURITY
AS A BOARD ROOM AGENDA WITH HEIGHTENED
NEED FOR BETTER SECURITY MEASURES TO BE PUT
IN PLACE. ”

Kavi Kumar

MANAGER | INFORMATION & CYBER SECURITY – EUROPE
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TECHNOLOGY
PUBLIC SECTOR &
NOT-FOR-PROFIT
•

Technology,
Digital & Data

COMMERCE &
INDUSTRY
FINANCIAL
SERVICES
•

Technology,
Digital & Data

PUBLIC SECTOR & NOT-FOR-PROFIT

TECHNOLOGY, DIGITAL & DATA OVERVIEW
GOODMAN MASSON’S PUBLIC SECTOR AND
NFP TECHNOLOGY, DIGITAL AND DATA TEAM
HAVE BEEN EXTREMELY BUSY RECRUITING
INTO THE NHS, CENTRAL GOVERNMENT,
HOUSING, EDUCATION AND CHARITIES
OVER THE LAST 12 MONTHS. TECHNOLOGY
RECRUITMENT IN THE SECTOR HAS GONE
FROM STRENGTH TO STRENGTH EVEN WITH
THE UNCERTAINTY OF BREXIT LOOMING. THE
SHOW MUST GO ON, ESPECIALLY WHEN IT
COMES TO PUBLIC SERVICES.

The first half of 2018 saw the EU’s GDPR regulations come into force. In
the lead up to their introduction we saw a huge surge in the need for
interim Data Protection Officers, Information Governance professionals
and GDPR Project and Programme Managers. Even as we moved into
Q4 the need was still there, with some large Government Organisations,
Universities and Charities still moving towards business as usual best
practices.

Looking to the rest of 2019 we predict a huge surge in technology
recruitment across Social Housing. Our clients are making a case for
bringing in great IT people on both a contract and permanent basis
so watch this space. The sector as a whole will also need continuous
investment into Cyber Security as it still lags behind the Private Sector
when it comes to Information Security, but the day rates and salaries will
need to match the Private Sector in order to attract the top talent.

Our technical IT recruiters were especially busy across NHS & Central
Government with large infrastructure and systems implementations
and upgrades. While initially it seemed that the 2017 IR35 rule changes
had driven some talent away from the sector, it soon became clear that
our clients were now more accustomed to the changes in legislation,
with the vast majority of these projects deemed outside of IR35, which
made it significantly easier to attract the top contractors. However, some
business as usual posts were still tricky to resource on an interim basis
when the day rates were low. There was definitely an increase in our
clients, particularly in the NHS, asking us to assist them in recruiting on
permanent basis.

Overall, Technology recruitment should remain buoyant across Public
Sector & NfP organisations in 2019 and we believe there is never a better
time to get involved.

The need for excellent business intelligence, data and reporting
professionals across the sector was as strong as ever. We saw several
of our clients upgrade their data warehouses across 2018 and excellent
Developers and Data Architects came at a premium. Requirements for
sector specific Data Analysts were also on the up as the need to utilise
data remained at the top of the agenda.
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PUBLIC SECTOR & NOT-FOR-PROFIT

TECHNOLOGY, DIGITAL & DATA - LEADERSHIP
Perm

Temp (p/d)

IT Manager

£40,000 - £70,000

£300 - £500

Head of IT

£60,000 - £90,000

£400 - £650

IT Director

£70,000 - £100,000

£500 - £800

Chief Architect

£65,000 - £110,000

£500 - £800

Chief Information Security Officer

£80,000 - £120,000

£600 - £1,000

Chief Technology Officer

£80,000 - £120,000

£600 - £1,000

Chief Information Officer

£80,000 - £120,000

£600 - £1,000

Role

Please note that some Public Sector Bodies such as the NHS operate under bandings which determine salary & day rate
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PUBLIC SECTOR & NOT-FOR-PROFIT

TECHNOLOGY, DIGITAL & DATA - ARCHITECTURE
Perm

Temp (p/d)

Enterprise Architect

£65,000 - £115,000

£500 - £1,000

Infrastructure Architect

£65,000 - £95,000

£500 - £800

Data Architect

£65,000 - £100,000

£500 - £800

Solution Architect

£70,000 - £100,000

£550 - £1,000

Role

Please note that some Public Sector Bodies such as the NHS operate under bandings which determine salary & day rate
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PUBLIC SECTOR & NOT-FOR-PROFIT

TECHNOLOGY - IT, SYSTEMS AND DIGITAL TRANSFORMATION
Perm

Temp (p/d)

Business Analyst

£27,575 - £40,075

£275 - £400

Senior Business Analyst

£35,050 - £55,050

£350 - £550

Project Management Office (PMO) Analyst

£20,000 - £30,000

£200 - £300

Project Management Office (PMO) Manager

£30,000 - £50,000

£300 - £500

Project Manager

£35,000 - £65,000

£300 - £600

Programme Manager

£60,000 - £90,000

£500 - £900

Programme Director

£75,000 - £120,000

£550 - £1,200

Role

Please note that some Public Sector Bodies such as the NHS operate under bandings which determine salary & day rate
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PUBLIC SECTOR & NOT-FOR-PROFIT

TECHNOLOGY, DIGITAL & DATA - CLOUD INFRASTRUCTURE & ENGINEERING
Perm

Temp (p/d)

Infrastructure Manager

£35,000 - £60,000

£375 - £600

Network Manager

£30,000 - £50,000

£300 - £500

Network Engineer

£25,000 - £40,000

£250 - £400

Systems Administrator

£20,000 - £35,000

£250 - £400

Network Administrator

£25,000 - £35,000

£250 - £400

Service Delivery Manager

£37,000 - £55,000

£375 - £600

IT Support Manager

£32,000 - £50,000

£375 - £600

Cloud Engineer

£30,000 - £50,000

£350 - £550

Systems Analyst

£25,000 - £50,000

£300 - £500

Deskop Support Engineer

£18,000 - £35,000

£150 - £250

Help Desk Manager

£30,000 - £45,000

£250 - £400

Help Desk Support

£15,000 - £28,000

£120 - £200

Role

Please note that some Public Sector Bodies such as the NHS operate under bandings which determine salary & day rate
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PUBLIC SECTOR & NOT-FOR-PROFIT

TECHNOLOGY, DIGITAL & DATA - COMPLIANCE AUDIT, RISK AND SECURITY
Perm

Temp (p/d)

Information Security Manager

£50,000 - £75,000

£350 - £700

Security Network Engineer

£35,000 - £55,000

£300 - £500

Security Systems Administrator

£25,000 - £45,000

£250 - £450

Security Architect

£60,000 - £100,000

£400 - £750

Role

Please note that some Public Sector Bodies such as the NHS operate under bandings which determine salary & day rate
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PUBLIC SECTOR & NOT-FOR-PROFIT

TECHNOLOGY - SOFTWARE DEVELOPMENT, TESTING AND DEVOPS
Perm

Temp (p/d)

Lead Developer

£45,000 - £75,000

£550 - £900

Web Developer

£25,000 - £65,000

£350 - £700

Developer

£25,000 - £60,000

£300 - £500

DevOps Manager

£65,000 - £80,000

£750 - £1,000

DevOps Engineer

£35,000 - £65,000

£550 - £900

App Support Engineer

£30,000 - £55,000

£350 - £500

Testing Manager

£35,000 - £60,000

£550 - £800

Tester

£25,000 - £40,000

£350 - £550

Role

Please note that some Public Sector Bodies such as the NHS operate under bandings which determine salary & day rate
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PUBLIC SECTOR & NOT-FOR-PROFIT

TECHNOLOGY - BUSINESS INTELLIGENCE & DATA ANALYTICS
Perm

Temp (p/d)

Head of Business Intelligence

£50,000 - £80,000

£350 - £600

Data Scientist

£25,000 - £50,000

£350 - £500

Business Intelligence Manager

£37,000 - £50,000

£300 - £500

Business Intelligence Analyst

£28,000 - £50,000

£200 - £450

Database/ Business Intelligence Development

£25,000 - £60,000

£250 - £550

Data Analyst

£20,000 - £40,000

£200 - £400

Database Administrator

£25,000 - £55,000

£300 - £550

Role

Please note that some Public Sector Bodies such as the NHS operate under bandings which determine salary & day rate
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COMMERCE & INDUSTRY
FINANCIAL SERVICES

TECHNOLOGY, DIGITAL & DATA
FROM THE START OF 2018 TO THE END,
WE HAVE SEEN MANY TECHNOLOGICAL
ADVANCEMENTS AND CHANGES WHICH IN
TURN SETS US UP FOR AN EXCITING 2019.

Heavy investment into areas such as Data Science, Data Analytics,
Artificial Intelligence, Robotics, as well as the more known areas in
development, such as Java and Javascript, have seen companies grow
from strength to strength whilst trying to stay ahead of the curve. In an
ever-changing landscape, there has never been a more exciting time to
be part of the Technology, Digital and Data Movement.
Our newest division at Goodman Masson; Technology, Digital and Data
has been born out of the evolving digitalisation world that we live in and
the demand for top tech talent that enables growth, progression and
evolution in an ever-changing landscape. Due to Brexit there has been
a slight shift where some of the Tier 1 Investment banks have moved or
increased their capacity of their Development and Technology centres
to near-shore and offshore locations, whilst keeping the key senior hires
and core technology specialists predominantly in London.
Development in the form of back-end and front-end languages as well
as full-stack development was a mainstay of 2018 but there has been
a significant increase in data related roles, from Data Analysts to Data
Scientists and this is showing where market trends and where the
world in terms of technology is moving. Getting the most from data is
paramount to all organisations at present and the demand in this field is
high following on from 2017.

One trend that carried on from 2017 into 2018 and one that I foresee
moving further into 2019 is the need and wants from clients to hire,
engage and retain permanent staff within their community, whilst
reducing contract contingent staff. This has meant that, in proportion,
salaries have seen a slight increase across the board, where companies
look to pay more to get the best talent on board. Company benefits,
along with perks, benefits, flexible working and engagement is at a
high, also meaning that keeping talent is of high-importance to hiring
managers and owners of companies. The contract market also has
not seen a decline in day rates on offer and is still strong with heavy
investment and hiring plans leading into 2019, which is backed up with
the contract rates on offer. Whilst there has been a slight decrease in the
contract market there is still an abundance of contract opportunities for
the very skilled talent. Upskilling and keeping up with the market is where
the very best set themselves apart from the rest, as these candidates
obtain the higher day-rates and salaries.
From Fin-Tech to investment banks and media companies, the
movement into Artificial Intelligence, Robotics and Data Science is
meaning that an exciting evolutionary time in technology is upon us and
it’s a great time to be involved!

QA and testing in institutions is nearly all fully automated. Gone are
the days of UAT testing and a major shift has now occurred into the
various automation tools to automate testing and procedures within
organisations.
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COMMERCE & INDUSTRY
FINANCIAL SERVICES

TECHNOLOGY, DIGITAL & DATA
0-2 years
Role

2-5 years

5-10 years

10 years +

Perm

Temp (p/d)

Perm

Temp (p/d)

Perm

Temp (p/d)

Perm

Temp (p/d)

Java Developer

£30,000 - £35,000

£300

£35,000 - £50,000

£400 - £450

£65,000 - £80,000

£500 - £600

£90,000 - £120,000

£650- £750

C# Developer

£30,000 - £35,000

£300

£35000 - £50000

£400- £450

£65,000 - £80,000

£500 - £600

£90,000 - £120,000

QA Automation Tester

£35,000 - £40,000

£300 - £350

£45,000 - £55,000

£400 - £450

£60,000 - £75,000

£550 - £600

£75,000 - £90,000

£600 - £650

£30,000 - £35000

£300

£35,000 - £50,000

£400- £450

£65,000 - £80,000

£500 - £600

£90,000 £110,000

£650 - £750

£30,000 - £35,000

£300

£35,000 - £50,000

£400 - £450

£65,000 - £80,000

£500 - £600

£90,000 £110,000

£650 - £750

£30,000 - £35,000

£300

£35,000 - £45,000

£350 - £400

£50,000 - £75,000

£400 - £500

£80,000 £100,000

£500 - £600

Frontend Developer

Fullstack Developer

iOS/Andorid Developer
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COMMERCE & INDUSTRY
FINANCIAL SERVICES

TECHNOLOGY, DIGITAL & DATA
0-2 years
Role

UX/UI Designer

Perm

2-5 years
Temp (p/d)

Perm

5-10 years
Temp (p/d)

Perm

10 years +
Temp (p/d)

Perm

Temp (p/d)

£30,000 - £35,000

£300 - £350

£35,000 - £45,000

£350 - £400

£50,000 - £65,000

£400 - £500

£70,000 - £85,000

£30,000

£300

£40,000 - £45,000

£350- £400

£50,000 - £65,000

£450 - £550

£70,000 - £90,000

£550 - £600

Data Analyst

£30,000 - £35,000

£250 - £300

£40,000 - £45,000

£350 - £450

£50,000 - £65,000

£500 - £600

£65,000 - £85,000

£600

Cloud Engineer

£30,000 - £35,000

£300 - £350

£35,000 - £45,000

£350 - £450

£50,000 - £60,000

£500 - £550

£65,000 -£70,000

£550 - £600

£55,000 - £65,000

£400 - £500

£65,000 - £75,000

£500 - £600

£75,000 - £85,000

£600 - £700

Data Scientist

£40,000 - £50,000

£400 - £500

£50,000 - £65,000

£550 - £600

£65,000 - £80,000

£600 - £700

£90,000 £120,000

Data Architect

£40,000 - £50,000

£400 - £500

£50,000 - £70,000

£550 - £600

£85,000 - £100,000

£600 - £700

£100,000 £120,000

Database developer

Cloud Architect
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HOUSING
DEVELOPMENT

HOUSING DEVELOPMENT

HOUSING DEVELOPMENT OVERVIEW
2018 WAS ANOTHER BIG YEAR IN THE WORLD
OF HOUSING. THROUGHOUT THE YEAR WE
SAW THE LIKES OF; MERGERS, JOINT VENTURES,
LIFTED CAPS, AN EXTRA £2BN FUNDING, THE
HOUSING GREEN PAPER AND OF COURSE A
YEAR DOMINATED BY BREXIT.

What does this mean for the sector? While the ultimate impacts of Brexit
are still unclear, it will be interesting to see how it affects household
numbers in 2019, especially now that Brexit’s impact on the economy
is already affecting migration levels. Speaking with many from within
the Housing Sector, they feel both supply chain and work force could
be impacted. The Government funding and Green Paper has increased
the push for housing associations to take on larger development
projects. This has led to a continued trend of mergers, acquisitions and
joint ventures, as Housing Associations look to increase their capacity
for development. Of course, the aftermath of the Grenfell Tower fire
remains an important factor, as Housing Associations look at the
practical consequences of fire safety for building refurbishments and
development. Throughout 2019, regardless of the political landscape,
Housing Developments are set to rise with almost all Housing
Associations pledging to increase their outputs.

The pressure to attract and retain good talent has meant many Housing
Associations have looked to improve their employer brands, including;
increasing flexibility in the workplace, offering more competitive salaries,
a better work life balance and an inclusive team culture. All of which are
increasingly important factors to consider when candidates are choosing
their next employer. We believe that the opportunity to be a part of
this change whilst working for an organisation offering a social purpose
will mean Housing Associations will continue to provide an attractive
proposition to candidates from all sectors.
Goodman Masson grew its housing offering in 2018, now covering
Development, Finance and IT. We are already excited about the growth
throughout 2019, which will allow us to support more clients to secure
the best talent and help candidates find their dream job.

What does this mean for employees or those looking to enter the sector?
In a word, opportunity. With the undeniable need for social housing,
2019 looks hugely exciting for Development. Already, we are having
conversations with Development teams about doubling and in some
cases tripling their head count to accommodate for the demand, which is
going to create great opportunities.
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HOUSING DEVELOPMENT

HOUSING DEVELOPMENT
Average Salary

Role

Interim (p/d)

Development Manager

£40,000 - £65,000

£300 - £500

New Business Manager

£50,000 - £60,000

£300 - £500

Delivery Manager

£40,000 - £65,000

£250 - £400

Land Manager

£50,000 - £70,000

£300 - £500

Delivery officer

£25,000 - £40,000

£150 - £250

Programme Manager - Grant Funding

£50,000 - £70,000

-

Senior Development Manager

£60,000 - £75,000

£350 - £550

Senior New Business Manager

£55,000 - £75,000

£400 - £550
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HOUSING DEVELOPMENT

..
Average Salary

Role

Interim (p/d)

Senior Land Manager

£60,000 - £75,000

£450 - £600

Senior Delivery Manager

£60,000 - £75,000

£300 - £450

Surveyor

£30,000 - £55,000

-

Asset Manager

£50,000 - £60,000

£300 - £500

Senior Asset Manager

£55,000 - £70,000

£400 - £600

Head of Assets

£70,000 - £90,000

£450 - £700

Sales and Marketing Manager

£45,000 - £65,000

-

Head of Sales and Marketing

£70,000 - £85,000

£400 - £700
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HOUSING DEVELOPMENT

..
Average Salary

Role

Interim (p/d)

Head of Land

£65,000 - £85,000

£550 - £700

Head of Delivery

£65,000 - £85,000

£500 - £650

Head of New Business

£65,000 - £85,000

£550 - £700

Head of Development

£65,000 - £85,000

£550 - £700

Director of Land

£80,000 - £110,000

£600 - £800

Director of New Business

£80,000 - £110,000

£600 - £800

Director of Development

£80,000 - £125,000

£600 - £800

Director of Delivery

£80,000 - £105,000

£600 - £800
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HOUSING DEVELOPMENT

..
Average Salary

Role

Interim (p/d)

Executive Director of Land

£110,000 - £140,000

£750 - £850

Executive Director of New Business

£110,000 - £140,000

£750 - £850

Executive Director of Development

£100,000 - £140,000

£750 - £1000

Executive Director of Delivery

£100,000 - £140,000

£750 - £850
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