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The global healthcare industry is booming and shows no signs of 
slowing down. Much of this growth is coming from Asia, where 
healthcare spending is likely to surge to US$2.27 trillion by 20261. 
Ageing and growing populations, rising incidence of chronic 
diseases, exponential advances in digital technologies, increased 
access to high-value treatments and higher penetration of health 
insurance are just some of the reasons for greater healthcare 
demand in the region. 

All of this has propelled the growth rate to 20%, making Asia-
Pacific the fastest growing region for healthcare - outpacing the 
US and Europe where growth currently hovers at about 10%.2  

Within APAC, Mainland China and India stand out for their growth 
potential. The two markets together account for about 36% of the 
global population, and low healthcare penetration means there’s 
significant room to grow. But even beyond this, APAC markets 
including Singapore, Australia, South Korea, Japan and India 
are introducing regulations that will reduce barriers to entry for 
innovative therapeutic products and medical devices. 

This growing demand for healthcare is reflected in emerging jobs 
and hiring trends in the healthcare sector. Many of these jobs - 
including software engineer and data analyst - might have once 
been relevant only to the tech industry, but are now in-demand in 
the traditional healthcare industry3. Working in such an in-demand 
industry is starting to impact salary expectations, too. Data from 
our ‘Talent in Asia’ study shows that healthcare talent expect 
a 22% increase in salaries -- and 83% expect a pay rise when 
switching jobs.  

In this report, we have focused on hiring trends in four key sectors 
of the healthcare industry: pharmaceuticals, biotechnology, 
medical devices and hospitals. 

We hope this report is a helpful resource to support HR teams and 
business leaders about the opportunities and challenges that exist 
in Asia’s healthcare industry. Beyond this, we hope it provides 
you with a deeper understanding of the emerging jobs and skills 
required to effectively meet industry needs. 

WHICH HEALTHCARE 
SECTOR HAS THE 

MOST TALENT?

HOSPITAL AND HEALTHCARE
39%

3.3 million
overall talent pool size 

as visible online

HEALTH, WELLNESS AND 
FITNESS

17%

BIOTECHNOLOGY
13%

MEDICAL DEVICES 
13%

PHARMACEUTICALS
30%

APAC’s Growing Healthcare Sector 
Creates More Jobs

INTRODUCTION
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GENERIC DRUGS, OTCs LEAD 
GROWTH IN THE REGION
The pharmaceutical industry is comprised of research, 
development, manufacturing and distribution of drugs or 
medicines for human or veterinary use. 

Propped by the ‘pharmerging’ region of Mainland China, India, 
Brazil and Russia – the global pharmaceutical market grew 6.2% 
each year between 2013-20174. The ‘pharmerging’ region itself 
grew 9.7% annually during the four-year period, significantly faster 
than growth in the developed region, which stood at 5.8%. 

TOP PLAYERS 
FOR GENERIC DRUGS

1
2
3
4

Pfizer Inc

Sanofi SA

Abbott Laboratories

Teva Pharmaeutical Industries

Mylan NV5

TOP PLAYERS 
FOR OTC

Johnson & Johnson

Procter & Gamble Co

Pfizer Inc

Novartis AG

Bayer AG

1
2
3
4
5

PHARMACEUTICALS
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INDUSTRY TRENDS

Much of the growth in the pharma industry is due 
to the rise of chronic diseases or noncommunicable 
diseases (NCDs) such as cardiovascular diseases, 
cancers, respiratory diseases and diabetes. 
According to the World Health Organisation, deaths 
due to NCDs accounted for 71.5% of total deaths 
in 2015, compared to 68.2% in 2011. 

One fast-growing segment of the pharmaceutical 
market is generic drugs, with global sales growing 
4.3% annually between 2010-2018. This is higher 
than the growth in sales of the prescription drugs 
industry, thanks in part to the large number of 
drugs going off-patent. As such, sales of generic 
drugs are expected to grow 5.2% to USD 114 
billion over 2018-2024. 

The other area that continues to flourish is over-
the-counter drugs, due to the rising prevalence of 
NCDs, growing ageing population and a growing 
health awareness. Global OTC sales touched 
USD98.5 billion in 2016, representing some 45% of 
the total consumer healthcare industry.5 
 

Within APAC, Mainland China and Japan are the 
leading OTC markets, representing 15% and 7% of 
OTC sales, respectively. 

Pharma companies are now focused on improving 
and enhancing the OTC sector as is demonstrated 
by continuing merger & acquisition activity. In 
2017, Sanofi swapped its animal health unit 
with Boehringer Ingelheim’s consumer health 
business while Takeda Pharmaceutical acquired 
ARIAD Pharmaceuticals. These moves followed 
GlaxoSmithKline’s joint venture with Novartis and 
Bayer’s acquisition of Merck’s consumer health 
business, leading to both companies becoming 
prominent players in the OTC market.  

The overall pharma sector is in the midst of 
rigorous innovation – and as such R&D spend has 
increased 3.7% to USD171.9 billion over 2010-
2018. With cancer becoming the second leading 
cause of death globally, it’s not surprising to see 
that R&D efforts have ramped up within Oncology.  
The prevalence rate is notably higher in markets 
like Australia, Japan, the US, Canada and the UK. 

THE OVERALL PHARMA 
SECTOR IS IN THE 
MIDST OF RIGOROUS 
INNOVATION.

“
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HIRING TRENDS

Globally, the final months of 2018 saw massive layoffs in the pharma industry with Sanofi and Boehringer 
Ingelheim announcing plans to cut off several jobs in Europe, while Bayer said it would reduce its global 
workforce by 10% before 2022. One reason for this is the rampant consolidation, which inevitably leads to 
job loss as companies scale back in the areas where they overlap. 

Perhaps it is for this reason that despite pharma representing the bulk of jobs in the healthcare industry, 
fewer people are actively seeking job changes this year. 

TALENT IN THE INDUSTRY 
WHO CHANGED JOBS IN THE 

LAST ONE YEAR (BY SIZE)

TOTAL TALENT POOL SIZE BY MARKET 
*AS VISIBLE ONLINE

TALENT POOL DISTRIBUTION

TALENT IN THE INDUSTRY 
WHO ARE ACTIVELY LOOKING FOR 

A JOB CHANGE (BY SIZE)

INDIA

MAINLAND CHINA

INDONESIA

JAPAN

SINGAPORE

INDIA

MAINLAND CHINA

INDONESIA

SINGAPORE

PHILIPPINES

16,200 31,700

5,000 8,700

1,600 4,800

1,200 2,300

1,000 2,100

3% 16%

11% 70%

730,000INDIA

91,000INDONESIA

42,000PHILIPPINES

40,000
23,000JAPAN

22,000VIETNAM

20,000MALAYSIA

19,000SINGAPORE

12,000TAIWAN, CHINA

10,000THAILAND

6,300HONG KONG, 
CHINA

MAINLAND 
CHINA

C-SUITE, 
PRESIDENT, OWNER

MANAGER, MID-TIER

VICE-PRESIDENT, 
DIRECTOR,  

SENIOR MANAGER

EXPERT, 
SPECIALIST, STAFF
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PHARMA’S “COMPRESSIVE DISRUPTION” IS CREATING 
SOME OF THE INDUSTRY’S MOST EXCITING NEW JOB 
ROLES… BUT CAN WE FILL THEM? 

Pricing pressures and ageing populations is 
creating what is being called ‘compressive 
disruption’ within the industry. As a result, 
companies are changing the way they do business 
to focus less on volume and more on healthcare 
and economic outcomes – life benefits are being 
measured. 

The companies leading this change are investing 
in digital, data and AI, and genomics, as well as 
creating new roles around Digital Transformation 
and Companion Diagnostics. Functional areas 
that are in high demand include Market Access/
Health Economics, Health Technology Assessment 
(HTA), Health Economics and Outcomes Research 
(HEOR), and Pricing and Reimbursement. There 
is a significant lack of experience and expertise 
in these areas across Asia, forcing companies to 
import talent from the US or Europe.   

STEPHEN IRISH 
Regional Practice Head
Healthcare & Life Sciences, Asia

Medical doctors are also in high demand in the 
pharma industry, but they tend to be scarce in 
Asia as many tend to work in medicine as a clinical 
physician. The opportunity here is to convince 
these candidates of the value they can bring to the 
entire patient population by supporting the pharma 
industry and bringing the best products and 
treatments available to their market. 

The next six months to two years will see the 
most rapid change – the sheer size of the patient 
population in Asia offers massive amounts of 
data to accelerate AI, benefitting the entire world 
through matching and early detection. This 
paves the way for a world where patients have 
personalised medicine, and many costly treatments 
can be avoided by diagnosis and prevention of 
disease altogether. Candidates and companies 
should consider what this means to them, and 
what they can do to stay ahead of the curve.

“
“



BIOTECHNOLOGY

APAC IS A KEY HUB FOR 
BIOTECHNOLOGY 
Fuelled by increased spending on biotechnology, the share of 
biotechnology-based drugs in the overall pharma R&D pipeline 
has risen to 38% in 2017 from 28% in 20135.

The result: sales in the biotechnology industry increased nearly 
13% to USD275 billion in 2017 from USD170 billion in 2013.7 

TOP PLAYERS 
FOR BIOTECHNOLOGY

1

6

2

7

3

8

4

9

Johnson & Johnson

Roche Holding AG

Pfizer Inc

Novartis AG

Merck & Co Inc

AbbVie Inc

Eli Lily and Co

Amgen Inc

Bristol-Myers Squibb Company

Gilead Sciences Inc

5

10
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Growth in the biopharmaceutical industry is mainly 
driven by developed regions like the US and 
Europe. One key reason for this is because the US 
market is in a constant state of innovation related 
to biopharmaceutical R&D activities.  

However, APAC is fast emerging as a key regional 
market for biopharmaceuticals, thanks to its 
large regional population and high level of unmet 
needs for novel therapies for a range of chronic 
conditions. 

The Chinese Government’s increased emphasis on 
biotechnology is also propelling regional growth. 
Once dependent on imported drugs and patents, 
the government wants to reduce that reliance with 
homegrown and affordable innovative biomedicine. 

A combination of policy support, industry 
deregulation and private investors is helping to 
revolutionise biotech in Mainland China. In fact, 
Frost & Sullivan forecasts Mainland China’s biotech 
market to grow at a five-year growth rate of 16.4% 
by 2021, making it the world’s fastest-growing 
market.

Not wanting to miss out on the region’s vast 
potential are a clutch of global pharma companies 
that are setting up biologic facilities in emerging 
markets. Merck has a biosafety testing lab 
in Singapore; Boehringer Ingelheim set up a 
biopharma production site in Shanghai, and 
Novartis launched a cell-culture production facility 
in Singapore.  

APAC IS FAST 
EMERGING AS A KEY 
REGIONAL MARKET FOR 
BIOPHARMACEUTICALS.

“

INDUSTRY TRENDS
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HIRING TRENDS

Our data shows that most of the talent in the biotechnology industry is concentrated in India and Mainland 
China. Drilling deeper, we see a greater supply of entry level talent and a large number of talent actively 
looking for a job change -- this is especially true for India and Mainland China. 

INDIA

MAINLAND CHINA

SINGAPORE

MALAYSIA

INDONESIA

INDIA

MAINLAND CHINA

INDONESIA

MALAYSIA

TAIWAN, 
GREATER CHINA

4,800 180,700

1,300 120,800

700 18,200

400 15,100

340 13,700

4% 10%

11% 74%

270,000INDIA

31,000

10,000JAPAN

7,200THAILAND

5,700

40,000
INDONESIA

21,000MALAYSIA

18,000PHILIPPINES

17,000
16,000SINGAPORE

12,000VIETNAM

TALENT IN THE INDUSTRY 
WHO CHANGED JOBS IN THE 

LAST ONE YEAR (BY SIZE)

TOTAL TALENT POOL SIZE BY MARKET 
*AS VISIBLE ONLINE

TALENT POOL DISTRIBUTION

TALENT IN THE INDUSTRY 
WHO ARE ACTIVELY LOOKING FOR 

A JOB CHANGE (BY SIZE)

MAINLAND 
CHINA

C-SUITE, 
PRESIDENT, OWNER

MANAGER, MID-TIER

VICE-PRESIDENT, 
DIRECTOR,  

SENIOR MANAGER

EXPERT, 
SPECIALIST, STAFF

TAIWAN, CHINA

HONG KONG, 
CHINA
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180,700

WINNING OVER KEY TALENT IN ASIA’S DYNAMIC 
BIOTECHNOLOGY SPACE

ANANT CHATURVEDI
Regional Sector Head
Pharmaceutical Sector, Asia

The biotech sector is going to play a key role 
within the healthcare and life sciences industry – 
not just in Singapore, but across Asia. While there 
is always ongoing demand for key skills across 
Manufacturing and Quality and R&D, 
senior candidates with strong technical and 
scientific education – coupled with relevant 
experience – are in high demand and critical for 
companies to locate and attract. This is especially 
true for senior scientists with PhDs, coupled with 
experience in Process or Method Development 
in an R&D environment. In Plant Operations, 
experienced professionals within Lean Six Sigma, 
Process Engineering and Quality & Compliance 
are also critical hires. For companies to attract this 
talent, effective branding with a clear vision and 
strategy is very important. 

Recruitment consultants, HR teams and hiring 
managers all need to be very aligned when 
evaluating candidates – and should also be ready 
with convincing dialogue regarding individual 
growth and career opportunities. 

Talent rotation programmes are a good example 
of this, offering identified high performers to work 
in different markets for a period of time of different 
projects, providing job satisfaction and much-
needed diversified learning.  

When appointing senior executives at MD or CxO 
level, apart from the traditional requirements of 
being “a visionary” and “inspiring leader” with 
financial acumen and the ability to communicate 
and negotiate effectively, what sets leaders apart 
is the hands-on experience of driving change. Asia 
is a very volatile market, giving leaders surprises 
and challenges at every moment, meaning upward 
leadership is just as important as downward 
leadership. Companies look for true leaders who 
are champions in transforming business in spite of 
various business complexities and ambiguities.

“
“



MEDICAL TECHNOLOGY SPENDING 
CONTINUES TO GROW 
Although the demand for better healthcare in Asia-Pacific 
is growing, access to modern medical technology is still a 
major challenge across the region. This indicates the need for 
more spending and investment in the sector, which is already 
happening in Mainland China and India. Thanks to this increased 
spending, PWC estimates annual growth rates of 12.5% and 
9% for the medical device sectors in Mainland China and 
India, respectively.

TOP PLAYERS 
FOR MEDICAL DEVICES

1

6

2

7

3

8

4

9

General Electric Co

Siemens AG

Medtronic PLC

Medtronic Holdings Ltd

Fujifilm Holdings Corporation

Royal Philips NV

Danaher Corp

Becton, Dickinson and Co

Siemens Healthineers AG

Stryker Corp

5

10

MEDICAL DEVICES
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At a global level, the rising number of patents 
and premarket approvals indicates that medical 
device manufacturing has shifted towards 
more innovative and high-tech devices. In Asia, 
and particularly Mainland China, the medical 
devices market has attracted significant foreign 
investment, which means higher-value products 
are increasingly manufactured in the region. 
Between January 2009 and August 2017, the 
region captured about 39% of FDIs for the sector, 
followed by Europe and North America, which 
attracted 33% and 19%, respectively.8

Medical electronics has gained popularity within 
the medical devices market for aiding faster 
diagnosis and treatment of diseases across an 
array of medical fields. The internet of things (IoT), 
in particular, has opened endless possibilities 
in medicine. Currently, IoT devices are helping 
hospitals and medical professionals collect 
invaluable patient data, give extra insights into 
symptoms, enable remote care and give people 
more control over their lives. 

THE INTERNET OF THINGS 
(IOT), IN PARTICULAR, 
HAS OPENED ENDLESS 
POSSIBILITIES IN MEDICINE.

“

INDUSTRY TRENDS
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HIRING TRENDS

As innovation and R&D shift to Mainland China and India, we expect to see a talent war in the medical 
devices sector. Talent interested in jobs in this sector must possess a range of skills including relationship-
building, negotiating skills and a sound understanding of health economics. All this will go a long way in 
deftly managing a variety of stakeholders including clinicians, hospital staff and local policymakers. 

5%
C-SUITE, 

PRESIDENT, OWNER

MANAGER, MID-TIER

VICE-PRESIDENT, 
DIRECTOR,  

SENIOR MANAGER

EXPERT, 
SPECIALIST, STAFF

11%

15% 69%

140,000INDIA

36,000
31,000

PHILIPPINES

17,000
17,000

15,000

VIETNAM

14,000
11,000
6,900

6,200
5,800

MAINLAND 
CHINA

INDONESIA

JAPAN

MALAYSIA

SINGAPORE

THAILAND

TALENT IN THE INDUSTRY 
WHO CHANGED JOBS IN THE 

LAST ONE YEAR (BY SIZE)

TOTAL TALENT POOL SIZE BY MARKET 
*AS VISIBLE ONLINE

TALENT POOL DISTRIBUTION

TALENT IN THE INDUSTRY 
WHO ARE ACTIVELY LOOKING FOR 

A JOB CHANGE (BY SIZE)

TAIWAN, CHINA

HONG KONG, 
CHINA

MAINLAND CHINA

INDIA

SINGAPORE

MALAYSIA

INDONESIA

5,100

7,300

1,400

1,300

900

MAINLAND CHINA

INDIA

SINGAPORE

JAPAN

MALAYSIA

2,700

3,580

900

640

440
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STEPHEN IRISH 
Regional Practice Head
Healthcare & Life Sciences, Asia

THE CHALLENGE OF FINDING DYNAMIC MEDICAL DEVICE 
TALENT IN A SLOW-MOVING INDUSTRY 

Medical Device companies tend to be more fast-
paced and less conservative than pharmaceutical 
companies, as it is generally easier to gain 
regulatory approval and set up operations in 
Asia. As Regulatory authorities tend to have less 
expertise in medical devices than in pharma, 
there is significant demand for talent in Regulatory 
Affairs, Clinical Development and Quality 
Assurance, due to updated regulatory guidelines 
and increased regulatory and safety focus by the 
Government authorities. 

In addition, as regulatory programs are becoming 
more global, there is higher demand for English 
capabilities for candidates.

The targeted talent pool is very small and there is 
limited visibility to these candidates online. The 
Medical Device industry is a conservative and 
slow-moving one, and candidates tend to take 
that approach with their careers as well. As such, 
they tend not to change very frequently and are 
generally reluctant to move to a direct competitor.

““



MEDICAL TOURISM ON THE 
RISE IN ASEAN
Despite emerging economies spending less than developed 
economies, the average healthcare expenditure of ASEAN 
markets has been steadily rising. According to Deloitte, growth 
in healthcare spending between 2014 and 2018 stood at 11% 
of GDP in the ASEAN region, while growth in OECD markets has 
been levelling off at around 4-6%.

TOP PLAYERS 
FOR HOSPITALS

1
2
3
4

HCA Healthcare Inc

Tenet Healthcare Corp

Catholic Health Initiatives (Private)

Community Health Systems Inc

DaVita Inc5

HOSPITALS
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6
7
8
9

Universal Health Services Inc

LifePoint Health Inc (Private)

Ramsay Health Care Ltd

Kindred Healthcare Inc (Private)

Vingroup JSC10



Raising healthcare spending and creating modern 
and accessible healthcare systems are key goals 
for governments in many emerging economies. 
Mainland China, which has historically only spent 
5% of its GDP on healthcare, is now aggressively 
expanding its healthcare system to turn it into a 
USD 1.29 trillion industry by 2020 – a seven-fold 
increase over 2011. 

Southeast Asia’s medical tourism industry has 
experienced strong growth in recent years, 
driven by quality healthcare delivery services and 
competitive pricing. 

The most popular destinations for medical tourism 
are Thailand, Singapore and Malaysia. 

Thailand holds about 50% of the foreign patient 
share and continues to step up efforts to attract 
Chinese medical tourists who choose to travel to 
the market because of its low-cost, high quality 
medical treatments. However, Malaysia 
is increasingly becoming a popular choice 
because of the government’s robust and stringent 
regulations to ensure the healthcare industry is held 
to a higher standard of patient care and safety.

Despite losing ground Thailand and Malaysia, 
Singapore is still a sought-after destination for 
international patients. This is especially so for 
high-end surgical procedures in specialty fields like 
cardiology, neurology, oncology, ophthalmology, 
organ transplants, orthopaedics and paediatrics. 

INDUSTRY TRENDS

 SOUTHEAST ASIA’S MEDICAL 
TOURISM INDUSTRY HAS 
EXPERIENCED STRONG 
GROWTH IN RECENT YEARS.

“
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HIRING TRENDS

A growing aging population in the region, higher disposable income and sedentary lifestyles has propelled 
growth in the hospital sector. But the lack of talent across all levels of medical personnel -- management, 
doctors, nurses, administration and clinical assistants -- means that hospitals are struggling to meet the 
region’s demand. Because of this, doctors, nurses and hospital staff are poached at an alarming rate.  
One way to resolve this is by putting in place robust training and development in-house or with third 
parties, designed to meet requirements and needs. 
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STEPHEN IRISH 
Regional Practice Head
Healthcare & Life Sciences, Asia

THE IMPORTANCE OF TRAINING IN HOSPITALS TO 
REDUCE HIGH TURNOVER

It is true there is a very high turnover rate within 
the hospital and clinics – in some markets upwards 
of 50% or higher. Part of the problem is that with 
many startup or private hospitals and clinics, 
there is a strong expectation from investors to 
see immediate ROI within two or three years, 
despite huge overheads in hospital operations. 
Due to cost control, there are generally not many 
programs implemented for company culture or 
team building – except mandatory CME and 
CNE for medical staff – and investors may often 
neglect the important of management retention 
and development programs for these department 
stakeholders.
 

Training and development programs are rare 
within the hospital environment and, as a result, 
this experienced talent is generally scarce and 
expensive. There is not enough experience to 
implement local programs. Additionally, T&D 
roles are considered an ‘investment’ role from 
an employer perspective, as the results will not 
be seen immediately. So, many companies are 
reluctant to invest in people and programs where 
the results may not be seen for 24 months. 
However, some companies are starting to make 
efforts to invest in the management team, 
integration and team building solutions to create 
better retention programs.

“
“



CONCLUSION
The talent shortage is the biggest hiring challenges in the 
Healthcare & Life Sciences sector, where demand for talent 
is much higher than the supply. One immediate solution to fill 
the talent gap in the sector is to bolster internal recruitment 
teams. Beyond that, organisations must prioritise training and 
development, employer branding, leverage technological 
innovations and re-assess their compensation packages in order 
to proactively resolve this deepening talent crunch. 

20



METHODOLOGY 
RGF’s Healthcare and Lifesciences Outlook report is a comprehensive analysis of broad industry and 
hiring trends in four key sectors of the healthcare industry. The report is based on third-party and RGF-
owned data as well as a real-time review of job opportunities culled from a large, representative selection 
of online career sources in the month of May. Due to the real-time nature of some of this data, RGF 
does not guarantee the accuracy of the information and encourages readers to use its insights at their 
discretion. 

https://sbr.com.sg/healthcare/asia/asia-hailed-worlds-fastest-growing-healthcare-market

https://sbr.com.sg/healthcare/asia/asia-hailed-worlds-fastest-growing-healthcare-market

World Economic Forum - The Future of Jobs Report

IQVIA

Euromonitor

Pharma Intelligence

IQVIA

USTIC

UBS Emerging Market Healthcare

1.

2.

3.

4.

5.

6.

7.

8.

9.
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About RGF International Recruitment

Brand and Services

RGF (Recruit Global Family) is the global brand of Recruit Group, which is the fourth largest 
recruitment and information service company globally. Founded in 1960, the Recruit Group 
creates and provides platforms that connect companies and consumers by offering Opportunities 
for Life. RGF International Recruitment, under the Recruit Group, provides a wide range of 
recruitment solutions in 11 markets and 26 cities in Asia. We deliver optimal, cross-border 
recruitment solutions at all levels and across all industries and functions, transcending national 
and city boundaries through our three service brands, with the aim of unleashing the potential of 
individual talents and employers in Asia.

RGF Professional Recruitment
Hires of managerial and specialist positions who are essential to 
the real work of the business dealing with the people, customers 
and teams driving the business cross-functionally. They can also 
be considered developmental candidates for executive senior 
leadership positions.

• Mainland China, India, Japan, Singapore

RGF HR Agent 
Fills a range of managerial, specialist and staff positions at 
Japanese companies that require Japanese language skills. 
Draws on a deep understanding of Japanese companies with a 
vast database of Japanese-speaking personnel to find the best 
candidates. 

• Mainland China, Hong Kong, Thailand, Indonesia, 
 Vietnam, India 

Bó Lè Associates, which provides executive search services primarily in Mainland China, Hong Kong, and Taiwan, is part of the RGF Executive 
Search brand.

Senior /
Executives

Middle
Managers
& Specialists

Staff
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RGF Executive Search 
Focuses on senior executives to middle management search in 
order to fulfil organisational goals, strategic planning development 
and overall decision making that affects the entire business 
organization. 

• Mainland China, Hong Kong, Taiwan, India, Indonesia,  
 Japan, Malaysia, Singapore, Philippines, Vietnam, Thailand



Our Strengths

Contact Us

www.rgf-hr.com

Visit our website 

RGF Executive Search: www.linkedin.com/company/rgf-international-recruitment

RGF Professional Recruitment: www.linkedin.com/company/rgf-professional-recruitment

RGF HR Agent: www.linkedin.com/company/rgf-hr-agentrecruitment

Connect with us on LinkedIn 

Specialist Consultants

Specialized across all industry sectors
and job functions
(as of Nov 2018)

Placements per Year

We find the best talent

Cities in Asia

To support your regional
recruitment needs

Years of Experience

To deliver comprehensive
HR services globally

59+
Group Employees

3 business units in Media & Solutions,
HR Technology, Staffing across 60+
countries (as of March 2018)

40000+
In Global Revenue

Annual net sales of over USD 19 Billion
in recruiting and information services
(as of March 2018)

No.4
As Recruit Group

As RGF International Recruitment
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http://www.linkedin.com/company/rgf-international-recruitment
http://www.linkedin.com/company/rgf-professional-recruitment
http://www.linkedin.com/company/rgf-hr-agentrecruitment

