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Welcome

Regent High School is a state-maintained, 11-19 co-educational comprehensive school close

to King’s Cross in the London Borough of Camden.

We serve an incredibly diverse community, which is represented in the demographics of our student

body. Students and their parents/carers are highly aspirational, and as a school we work with an

extensive range of partner organisations to provide enhanced opportunities for our students, staff and

the wider community.

We are a nationally recognised award-winning school. We opened our new £25m building in 2015.

We have over 1000 students on roll, including c.120 in the Sixth Form. We were judged by Ofsted to

be ‘Good’ when they last visited in January 2018 and our Headteacher, Gary Moore, who joined the

school in 2016, is working to ensure the school builds on its recent successes.

We also benefit from a team of dedicated and experienced governors, including parent and staff

governors, representatives from our partner organisations and members of the local community.

Following the recent announcement that our current Chair of Governors, Tim Robertson, the Chief

Executive of The Anne Frank Trust is standing down after serving five years on the Governing Body,

we seek to appoint another highly successful and innovative leader, with knowledge and a keen

interest in education, learning and empowerment to become our next Chair.

You will be tasked with chairing our half termly meetings of the Full Governing Body, and any

necessary ad-hoc sub-group meetings. You will meet regularly with the Headteacher for 1:1

meetings. You will lead the Headteacher’s appraisal meetings and you will attend Camden Learning’s

Secondary Chairs’ Network meeting, and the Chairs and Governors’ Forum meeting on behalf of the

Governing Body. You will also be required to attend school events and champion the school and its

causes at external events.

You will be responsible for leading a highly effective, supportive and knowledgeable team of

governors. You will be expected to offer induction support and establish an ongoing programme of

learning and development to help all governors maximise their effectiveness, and ensure governors

are able to benefit from the specialist training programmes offered. You will work proactively to

ensure that the governing body is adequately skilled and sufficiently well informed to fulfil its role to

challenge and support the school leadership to achieve the best outcomes for all our students.

This is a hugely exciting time to be a part of Regent High School, leading and developing our

Governing Body and supporting the senior leadership of the school in achieving our key strategic

priorities.

If you are potentially interested and would welcome a confidential conversation, please contact our

advising consultant, Philip Nelson at Harris Hill on 020 7820 7314 or via email at

philip.nelson@harrishill.co.uk.

We very much look forward to hearing from you.

Yours sincerely

Ria Bartlett

Vice Chair of Governors

mailto:philip.nelson@harrishill.co.uk


About us

Regent High School challenges all

our students to realise their full potential,

encourages them to pursue new interests and

equips them with the skills required for

success in the competitive 21st century.

Located in the heart of London, we are fast

becoming a centre of innovation and enterprise,

boasting an extensive and flourishing network of

partners. These local, national and global

partnerships including: UCL, UCL Institute of

Education, Rothschild, British Land and The

Francis Crick Institute, to name but a few, have

proven to enhance the curriculum and help

students to prepare for higher education, develop

strong employability skills, and gain a global

understanding of the world of work.

Academic success is at the core of our work. We

are committed to students achieving the highest

levels of attainment and their success is testament

to the hard work and dedication of our excellent

teaching staff, who are committed to ensuring that

each and every student at Regent High School

excels during their time at the schools. They are

provided with a range of enriching experiences

and leave with the qualifications and skills needed

for future success.

We are a nationally recognised school, recently

winning ‘Teaching Assistant of the Year’ awards in

the Teaching Personnel, London Teacher of the

Year and Pearson Teaching Awards. We were a

finalist in the ‘Headteacher of the Year’ category at

the 2018 TES Awards and finalists in the ‘SLT of

the Year’ category in the 2019 National Schools

Awards.

Our £26 million state-of-the art new building,

which was opened in April 2015 by UCL scientist

and Nobel Prize-winning Professor John

O'Keefe, provides an outstanding and stimulating

learning environment for our students, with

modern technologies, resources and facilities

providing a platform for success and has since

won a Camden Design Award, three RIBA Awards

(including a prestigious RIBA National Award) and

a Civic Trust Award.

In addition to this, we have increasingly become a

hub for the local community and our partner

primary schools, using our new facilities and

environment for the benefit of everyone in our

community.

We place great emphasis on providing students

with a personalised learning experience,

understanding their abilities and encouraging their

aspirations. Former students have gone on to

enjoy successful careers in medicine, law,

teaching, journalism, architecture, finance and

marketing. Others have become engineers,

medical and social policy researchers, politicians,

entrepreneurs and joined apprenticeship

programmes. These new endeavours have been

at destinations such as Oxford, Cambridge, UCL,

Imperial College, London and Queen Mary,

University of London.

Students thrive at Regent High School and leave

us as inspired, independent and articulate young

adults, ready to enter the world as ambitious

global citizens.



ACADEMIC INTEGRITY

At the core of our work is our commitment to students that we will support them to achieve high

levels of academic progress. Our teaching is defined by bespoke strategies that challenge every

student to realise their potential, enabling them to become successful, engaged and independent

learners.

As a school dedicated to inclusivity, we have a proven track record of working with all of our SEND

and EAL students and their parents/carers to make sure they fulfil their potential. We are also home

to the Resource Base for Camden for students with physical disabilities.

“Teachers had high expectations and activities were carefully planned to match pupils’

abilities”. Ofsted, 2018

STUDENT EXPERIENCE

Learning must extend beyond the classroom. Through a broad range of activities, we hope to

provide our students with the social and cultural capital that will allow them to prosper in society.

We also believe that passionate people are inspired learners, which is why students are encouraged

to take part in activities to supplement their studies. The breadth of our extra-curricular programme

allows for passions to be explored and skillsets expanded; whether it’s sporting, creative or

entrepreneurial, we really do have something for everyone (and if we don’t, we listen to students’

suggestions for further developing our enrichment programme).

“Teachers allow your abilities to flourish” – student. Ofsted 2018

AMBITION, INSPIRATION AND OPPORTUNITY

From the moment new students walk through our doors, they are emboldened by the culture of

aspiration that defines the Regent High School experience.

Our culture fosters this sentiment by motivating us to provide unrivalled experiences and

opportunities so that students can thrive at school and beyond.

By placing our values at the centre of all that we do, we fuel imaginations, stimulate minds, uncover

talents and showcase the pathways available in contemporary London.

JOURNEY TO ADULTHOOD

We pride ourselves on providing a co-ordinated seven-year journey, beginning with our primary

liaison and transition programme that ensures students are settled and supported; our transition

team endeavours to visit every one of our feeder primary schools each summer, gaining as much

knowledge as possible about our newest students, answering questions and enthusing Year 6 pupils

about the exciting journey ahead of them.

This care and support continues through students’ formative adolescent years, culminating with our

excellent Sixth Form provision. In a safe and nurturing environment, students are carefully guided

from one key milestone to the next, supported to navigate their own individual pathways and ready to

leave us well prepared to embrace the opportunities that come next.



GLOBALLY FACING

To drive every student’s motivation, we have a modern and global outlook; emphasis is on providing

a broad and balanced curriculum, including the range of STEAM subjects, which develops

confidence and self-esteem, inspires talent and utilises an innovative cross-curricular approach in

our outcome-focused attitude to learning.

Our extensive network of partners brings to life our vision of developing students into independent

and resilient global citizens. They provide students with the chance to experience real life through

trips, visits, lectures, and work placements, empowering them with limitless aspirations.

KNOWLEDGE QUARTER (KQ)

KQ is the knowledge quarter at the heart of London. With Regent High School at the centre of one of

the greatest knowledge clusters anywhere in the world, located in a small area around King’s Cross,

the Euston Road and Bloomsbury.

Within a few hundred metres you can find knowledge resources ranging from the world’s earliest

books and manuscripts to the latest fashion and creative designs and cutting-edge medical research.

As a gateway to knowledge of every kind, we open doors for visitors, students, researchers and

people who live and work in this dynamic part of London.

Individually, KQ’s members, a consortium of over 100 organisations, offer a dazzling array of

knowledge resources, and collectively represent Europe’s greatest concentration of knowledge-led

organisations, whose mission is to transform lives through knowledge and innovation by being

collaborative, ambitious, innovative and trustworthy.

We became the first school member of the Knowledge Quarter in 2015 and continue to be the only 

secondary school member of this partnership of over 100 organisations each focused on advancing 

and disseminating knowledge.



Role profile

Title: Chair

Remuneration: The role of Chair is not

accompanied by any financial

remuneration, although expenses

for travel may be claimed.

Time commitment: The anticipated time commitment

is approximately 20 days per

year, which equates to half a day

a week during school term time.

Location: King’s Cross, London

Purpose:

The Chair of Governors has a vital role to play in making sure every child gets the best possible education.

It is demanding, complex, multi-faceted, inspiring and hugely rewarding.

They lead the governing board, the strategic decision-making body of the school. They work in

partnership with the headteacher and are expected to hold them to account and they need to be adept and

work well with school leaders.

They need to be able to facilitate the governing board working as a team to challenge, support and

contribute to the schools leadership and act as a confidante, a manager, a critical friend, an ambassador,

an arbitrator, and possibly a mentor and coach.

They will need to be adept at identifying, building and maintaining relationships and possess excellent

communication skills to play a leading role in raising the profile of the school and its impact, with existing

and new audiences and in the achievement of our strategic ambitions.

They will need to demonstrate an ability to act and think strategically, have a willingness to take calculated

risks, evidence a bias towards action and act with integrity and the highest personal standards with regard

to honesty, reliability, and commitment to the role.

They will need to evidence an ability to influence others, ensure that all Governors are able to fully utilise

their own unique skills for the good of the organisation and possess the personal strength and resilience

as the one person with ultimate responsibility for Board and organisational performance.

They will be forward thinking, demonstrate the ability to perform effectively in complex and difficult

environments, and understand the importance of team working.

They will also need to evidence a passion for Regent High School and its important role, both locally,

nationally and through our partners internationally.



Responsibilities

Strategic

● Provide inclusive leadership to Regent High School and its Board, ensuring that the school achieves

its strategic ambition and vision.

● Ensure that Governors fulfil their duties and responsibilities for the effective governance of the

school.

● Contribute actively to the board’s role in shaping strategy, framing and reviewing policies and in the

achievement of the school’s strategic ambitions.

● Ensure the financial sustainability of the school, through the application of appropriate financial

controls and policies, which are reviewed regularly.

Governance

● Encourage active discussion at board meetings, summarising key points and ensuring decisions

made are implemented.

● Work with board committees regarding governance and the setting of priorities.

● Develop the knowledge and capability of the Board of Governors.

● Appraise the performance of Governors, and the Board’s contribution, in terms of its role in the

achievement of Regent High School’s strategic ambitions and vision.

● Lead on the recruitment of the Board of Governors and ensure it incorporates the right balance of

skills, knowledge and experience needed to govern and lead Regent High School effectively.

School improvement

● Ensure the board is involved at a strategic level in the school’s self-evaluation process.

● Lead in representing the governing board at relevant external meetings with agencies such as

Ofsted, the Department for Education and the local authority.

● Ensure the board has mechanisms in place to obtain and listen to the views of parents, pupils and

staff.

● Ensure the governing board adopts a visits protocol which is linked to monitoring key strategic

priorities.

External

● Actively promote Regent High School and act as spokesperson and as an ambassador.

● Actively seek to introduce the Headteacher to organisations and individuals who could be supportive.

● Maintain close relationships with all our key stakeholders including Camden Council, Ofsted,

Members of Camden Learning’s Secondary Chairs’ Network and the Chairs and Governors’ Forum

and with our partners.

● Represent Regent High School at events, conferences, receptions and other public functions.

● Be supportive of Regent High School’s marketing, external engagement, PR and fundraising

activities.



Headteacher

● Establish and build a strong, effective and constructive working relationship with the

Headteacher, ensuring they are held to account for the achievement of the agreed strategic

objectives.

● Regular engage and act as a channel of communication between the board and the

Headteacher, clarifying board decisions, agreeing performance criteria and providing

feedback to the Headteacher.

● Develop and maintain an open and supportive relationship within which each can speak

openly about concerns, challenges and opportunities.

● Lead an annual appraisal and remuneration review for the Headteacher in consultation with

other Governors.

● Ensure that the Headteacher has the opportunity for professional development and has

appropriate external professional support.

The above list is indicative only and not exhaustive. The Chair will be expected to perform all such

additional duties as are reasonably commensurate with the role.



Person specification

Our expectations are high. As our new Chair, you will need to evidence and demonstrate commitment

and be fully engaged and motivated by the vision and ethos of Regent High School and you will bring

the required experience and the energy to ensure that Regent High School is able to achieve its

strategic ambitions.

Alongside your successful strategic and leadership experience, we are hoping to identify a new Chair

who could offer one or more of the following skills and/or areas of expertise: financial planning and

management, Special Education Needs and Disabilities, legal compliance, knowledge of school

education policy and practice and/or human resources policy and practice.

Experience

• Significant senior strategic leadership 

experience.

• Successful track record of achievement 

throughout your career.

• Demonstrable experience of having chaired, 

together with experience or an 

understanding of governance and working 

as part of a non-executive Board.

• Entrepreneurial, with the ability to 

successfully navigate, strategic, financial, 

operational and reputational challenges.

• Experience of external representation, 

delivering presentations and managing 

stakeholders.

Knowledge and skills

• An understanding and acceptance of the role 

and responsibilities of a Chair.

• Broad knowledge of the education sector 

and current issues affecting it.

• Sound independent judgement, strategic 

vision and the ability to think creatively. 

• Strong leadership skills, ability to motivate 

staff, governors, volunteers, students and 

the community and bring people together.

• A commitment to fairness and to promoting 

equality and inclusion.

• Strong financial and business acumen and a 

broad understanding of school’s finance law 

and regulation.

• Understanding of the positive role schools 

can play in society and the community and 

the importance of the balance between 

education, culture and community for 

Regent High School. 

Attributes

• Demonstrate a strong and visible passion, 

and commitment to the values and vision, for 

Regent High School.

• Possess the personal gravitas, credibility 

and personal impact to lead a high 

performing school, with national recognition.

• Exhibit strong interpersonal and relationship 

building abilities to build and sustain positive 

relationships with key stakeholders and 

colleagues to achieve the school’s 

objectives.

• Demonstrate tact and diplomacy, with the 

ability to listen and engage effectively.

• Ability to commit the necessary time and 

effort to conduct the role well, including 

travel and attending events out of office 

hours.



How to apply

Timetable

Activity Date

Closing date for 

applications
Monday 2 March

Preliminary conversations 

with Harris Hill

Thursday 12 

March

Final Panel interviews and 

assessments with Regent 

High School

Wednesday 25 or 

Thursday 26 

March

If you would like to apply for this position, please

forward:

• An extended biography or resume outlining your

executive and non-executive appointments and

achievements and your academic and professional

qualifications.

• A Supporting Statement (no more than 2 x A4

pages)

• Demonstrating what you would hope to

bring to the role.

• Outlining why you are interested in

becoming our Chair.

Your completed application should be sent to our

advising consultant, Philip Nelson via email to

philip.nelson@harrishill.co.uk to arrive by

Please could you also let us know if you will require

any special provision should you be called forward for

interview.

mailto:philip.nelson@harrishill.co.uk


Queries

If you wish to have an informal discussion, have any queries on any aspect of the 

appointment process, or need additional information please contact  Philip Nelson

at Harris Hill on 020 7820 7314 or philip.nelson@harrishill.co.uk.
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