
The number of women working within the energy spectrum has increased 
significantly in recent years, both within the more traditional oil and gas 
sector right through to the growing renewables industry, paving the way for 
more females to follow their engineering aspirations. 

In this guide, we’ve collated a range of advice to help female 
engineers achieve their career goals.

FEMALE ENGINEERS// A GUIDE TO 
SUCCEEDING IN THE ENERGY SECTOR
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CHOOSING THE RIGHT 
ASSIGNMENT TYPE//

SHORT-TERM ASSIGNMENTS...
•  Usually last from six months to a year and can give you a great 

preview into life as an expatriate. 

• �Usually�offered�on�an�unaccompanied�basis,�so�if�you�have�a�
partner�or�family�and�don’t�wish�to�be�separated�from�them,�a�
short-term�assignment�might�not�be�ideal�for�you.�

COMMUTER ASSIGNMENTS...
• �Consist�of�working�abroad�for�regular�short�periods,�such�as�a�

week and then returning home at weekends. 

• �Similar�to�short-term;�offered�on�an�unaccompanied�basis�so�
it�may�affect�your�work-life�balance�as�irregular�periods�of�time�
away�from�home�can�make�it�difficult�to�plan�ahead.

ROTATIONAL ASSIGNMENTS...
•  Allow you to experience the expatriate lifestyle whilst making it 

easier�to�find�a�work-life�balance.�

• �Include�on-shift/off-shift�working�patterns�such�as�28�days�on-shift�in�
the�assignment�location,�followed�by�28�days�at�home,�or�six�weeks�
in�the�field�and�two�weeks�at�home.�

• �Enable�you�to�pursue�international�career�opportunities�whilst�still�
having plenty of time at home.

LONG-TERM ASSIGNMENTS...
• ��Typically�extend�from�two�to�five�years�and�are�offered�on�an�

accompanied�basis�meaning�you�can�bring�your�family.

• �Enable�sufficient�time�for�you�to�“settle�in”,�make�friends,�and�build�
a lifestyle locally.

•   Provide the grounding for particularly good career outcomes 
because�you�have�the�time�to�adapt�to�a�new�environment,�feel�
comfortable�with�the�role�and�make�an�impact�over�time. Read more here 

Working within energy often involves expatriate assignments – don’t be deterred from pursuing 
your career because of this - there are many different assignment types to choose from to suit a 
range of lifestyles and each has different implications for your family life, work-life balance and 
career prospects. 

BACK TO CONTENTS KEEP READING!

https://www.nesgt.com/blog/2019/10/oil-and-gas-expatriates-making-your-assignment-type-decision


LIVING IN A REMOTE OR 
CHALLENGING LOCATION//

LIVING ON A COMPOUND//  
Working in developing countries may require you to live in a company 
camp�or�compound�which�can�be�very�different�from�the�home�
you’re�used�to.�To�help�with�your�adjustment�remember�to�take�along�
special�mementoes�from�home,�such�as�pictures,�that�make�your�
living space more homely. 

Although�these�environments�can�be�different,�many�find�they�enjoy�
living there. The camps and compounds are often self-contained 
environments�with�canteens,�gyms�and�other�recreational�facilities.�
While�there�may�be�limited�opportunities�to�access�local�towns�and�
cities�due�to�distance�and�travel�factors,�there’s�usually�a�lot�to�do�
on-site.

BUILDING FRIENDSHIPS WITH YOUR 
COMMUNITY//  
One�way�to�make�the�best�of�the�location�is�to�look�at�it�as�an�
opportunity�to�build�friendships�with�others�who�understand�your�
experiences. You could consider organising activities with your new 
neighbours�and�colleagues,�such�as�a�group�meal�-�some�operations�
have accommodation with kitchens and dining space. 

Book this early and invite your work friends and local colleagues 
along�for�a�meal.�You�don’t�need�to�take�on�all�the�effort�of�preparing�
the meal yourself - encourage your colleagues to take part and help 
each other with the preparations. 

Read more here

International careers in the energy industry can involve being based in remote and challenging 
destinations, often in newly-industrialising countries. Considering an expatriate position in such 
places can be an exciting way to further your career and build your professional development 
but there may be some hurdles to overcome.

Remote and challenging locations can deliver excellent career 
advantages,�provide�the�opportunity�for�professional�and�personal�
development,�and�facilitate�lasting�friendships.�If�you’re�thinking�of�
undertaking�a�remote�assignment,�identify�any�concerns�you�may�
have and chat with someone in the industry who has experience 
of the locations you're considering. Your HR department should 
be�able�to�put�you�in�touch�with�other�women�who�are�on�such�
assignments,�who�can�offer�their�insight�too.

BACK TO CONTENTS KEEP READING!

https://www.nesgt.com/blog/2019/11/oil-and-gas-expatriates-getting-the-best-from-remote-and-challenging-locations


MOBILISING WITH 
CHILDREN// 

IS THERE ADEQUATE SCHOOLING?
Different�countries�will�provide�different�opportunities�for�your�
children�–�many�countries�offer�international�schools�where�your�
children�can�follow�a�syllabus�they’re�used�to�but�many�don’t.�Some�
areas�have�public�schools�that�offer�classes�in�your�child’s�native�
language�–�look�into�what’s�available�to�establish�early�on�whether�
the�schools�are�of�a�standard�suitable�for�your�children.�A�new�
school system will expose children to multi-lingual and multi-cultural 
experiences,�developing�them�as�international�citizens.�

WHAT HOUSING OPTIONS ARE AVAILABLE? 
Expatriates typically live close to the worksite which can mean less 
time spent commuting and more time with your family to enjoy extra-
curricular�hobbies.��Be�aware�that�sometimes�the�location�of�your�
home�will�define�what�day-care�or�school�your�children�can�attend.�
Many�countries�assign�school�places�for�children�based�on�the�region�
they�live�in�-�make�sure�you�consider�what�schools�would�be�available�
to you when choosing housing. 

HOW SAFE IS THE LOCATION? 
Your�assignment�could�be�based�in�a�very�different�environment�than�
what you’re used to: it’s important to consider what safety measures 
are in place to ensure your family are protected. Your employer will 
be�able�to�provide�this�information.�You�also�need�to�consider�how�
the location will impact the level of healthcare your family will receive. 
Although�many�countries�offer�outstanding�medical�care,�some�may�
not,�which�can�be�more�of�a�concern�for�families�with�young�children.��
Speak�to�your�employer�about�having�international�health�insurance�
which�would�allow�you�to�go�to�hospitals�with�English�speaking�staff.

It’s common for both parents to work making it difficult to decide if an expatriate role within the 
energy sector is right for you and your family. Expatriate roles can offer great career advantages 
but it can be difficult to balance them with raising a family. Before embarking on an assignment, 
here are some questions to consider to ensure a smooth transition for your family.

Taking children along to your assignment 
location has pros and cons... 

We provide more areas for consideration here 

Read our tips on how to support the third culture child here 
BACK TO CONTENTS KEEP READING!

https://www.nesgt.com/blog/2019/05/women-oil-and-gas-expatriates-5-things-to-consider-when-mobilising-with-children
https://www.nesgt.com/blog/2020/01/the-third-culture-kids-how-to-support-your-children-throughout-expatriation


ACHIEVING A WORK-
LIFE BALANCE// 

It’s commonly assumed that working as an engineer in the energy industry will require working 
long hours to meet the challenges of the role. Yet this need not be the case and there should be 
no need to compromise personal leisure or family time if you follow some key principles.

 TAKE ADVANTAGE OF FLEXIBLE HOURS//
Expatriates�can�be�expected�to�deliver�their�goals�quickly�which�can�
result in a culture where expatriates work longer hours so that they 
can�be�‘seen’�to�fulfilling�these�duties�in�the�time�frame�given.�This�
is often unnecessary and leads to family time diminishing. Try not 
to�fall�into�this�trap�–�instead,�set�boundaries�and�take�advantage�of�
flexible�working�when�it’s�offered�to�you.�Informal�arrangements�are�
often�possible�as�long�as�cover�is�in�place.

CONSIDER OPTING FOR CONFERENCE 
CALLS//�Working�abroad�can�result�in�requirements�to�travel�for�
meetings – reducing the amount of time you can spend with your 
accompanying�family.�Consider�the�extent�to�which�such�business�
travel is really necessary and whether conference/video calls can 
provide�an�alternative.�Bear�in�mind�that�working�abroad�means�that�
you’re�likely�to�be�based�in�a�different�time�zone�from�your�head�
office�and�conference�calls�can�encroach�on�your�personal�time�if�
held�early�morning�or�late�evening.�Observance�of�different�religions�
can also mean that weekend days vary as well.

INTEGRATE WITH THE LOCAL COMMUNITY//
Working with local people in teams can help reduce your workload 
as well as helping you to make friends. Taking the time to complete 
cultural�training�(if�offered�by�your�employer)�can�give�you�a�better�
understanding�of�local�approaches�to�work�and�assists�in�building�
your�confidence�to�delegate�tasks�to�locals�as�appropriate.�Taking�
up local language training opportunities can also help you integrate 
more�effectively�in�the�host�country�environment,�improve�working�
relationships�with�local�employees,�build�local�friendships,�and�
improve�work-life�balance.

MAKE THE MOST OF YOUR SPARE TIME//
If�you�undertake�a�short-term�or�rotational�assignment,�you’re�likely�
to�go�abroad�alone.�To�avoid�feeling�isolated,�make�sure�you�keep�
in touch with people at home and make the most of social activities 
in�your�host�location�so�that�you�build�a�local�friendship�network.�
Having social activities to attend will maintain a healthy work-life 
balance.

Read more here

BACK TO CONTENTS KEEP READING!

https://www.nesgt.com/blog/2020/01/how-can-oil-and-gas-expatriates-achieve-a-work-life-balance


Having a strong business network is an 
important resource in gaining access to new job 
roles and achieving promotion opportunities.
For internationally mobile engineers, this can be 
a difficult task with both locational and cultural 
differences to consider. 

Networking�across�cultural�barriers�can�be�even�
more challenging for female engineers who 
may�find�themselves�as�the�minority�gender�and�
working in locations with conservative cultures 
where perceptions of women and their role in 
society�may�differ�to�that�of�Western�attitudes.�

This�can�mean�more�effort�is�required�for�a�female�
to�establish�themselves�in�their�industry�vertical.�
But�that�doesn’t�mean�networking�whilst�abroad�is�
impossible.�

NETWORKING FOR 
CAREER SUCCESS//  

Networks are informal relationships with relevant sector-related parties that are built and maintained by 
their members to provide reciprocal access to information and resources. Networking usually involves 
developing a range of contacts to reach into a wide realm of disciplines, and opening up opportunities 
for the various network members to achieve work benefits.

KEEP READING!



NETWORKING FOR 
CAREER SUCCESS//  

USE SOCIAL NETWORKING  
SITES & FORUMS//

 LinkedIn:  
Connect with relevant professionals in your industry. Use the search 
bar�to�look�for�and�join�relevant�groups�(e.g.�Electrical�Engineers�
World�&�Civil�/�Structural�Engineering�Network).�

 Facebook:  
Groups provide another platform to discuss engineering topics. Join 
groups�that�are�close�to�your�geography�or�maybe�a�niche�skillset�
that you work in. 

 Quora:  
an�be�used�to�search�for�individuals�by�skill�or�experience�who�
can answer your questions. There are various engineering-
related�sections,�including�Electrical Engineering,�Mechanical 
Engineering,�and�Manufacturing.
 Engineering Exchange�-�11,000�worldwide�professionals�discuss�
various�topics�in�a�forum�specifically�designed�for�engineers.

BE ACTIVE IN PROFESSIONAL 
ORGANISATIONS//
There�are�many�specific�societies,�associations�and�institutions�for�
each engineering discipline in many countries. Each organisation 
will�have�different�things�to�offer,�but�many�offer�various�ways�to�
network�with�other�professionals,�through�their�events,�their�social�
profiles,�and�their�forums.�You�can�find�a�full�list�of�engineering�
societies around the world here.

FIND EVENTS, CONFERENCES AND 
EXHIBITIONS IN YOUR LOCAL AREA//
Meeting�people�face-to-face�is�still�the�best�way�to�develop�
professional�relationships.�Use�Google,�industry�press,�and�
websites�like�Eventbrite�to�find�relevant�events�and�conferences�
near�you.�When�you�attend,�make�sure�you�don’t�skip�the�
networking part and speak to other participants to grow your 
contact list.

SPEAK WITH YOUR COLLEAGUES//
Connections�within�your�current�company�are�important�but�
entering into an external network is vital to career success. Many 
of us forget that we work with a group of people who have plenty of 
connections and knowledge themselves. Ask them questions and 
learn from them. Or ask them whether they know other people in 
your profession that could help with a particular situation or could 
provide advice.

TAKE ADVANTAGE OF YOUR  
ALUMNI NETWORK//
The�university�you�studied�at�will�offer�an�alumni�service�which�
often includes events and other methods to reconnect with previous 
classmates or even make completely new connections in the 
alumni’s�network.�Your�first�port�of�call�is�the�relevant�university’s�
website,�but�also�join�Facebook�and�LinkedIn�alumni�groups�if�your�
university has set these up.

SPEAK WITH RECRUITERS//
Keeping�in�contact�with�recruiters�can�be�beneficial�even�if�you�
aren’t�actively�looking�for�a�new�job.�Recruiters�are�knowledgeable�
about�job�market�conditions,�can�advise�you�on�what�skills�are�
becoming�more�important,�and�can�provide�direction�to�your�career.�
Of�course,�they�can�also�advise�you�on�new�engineering�jobs�that�
may�be�a�good�fit�if�you’re�open�to�opportunities.

Read more networking tips here

Entering technical networks and engaging with your team are helpful 
ways of getting your capabilities known amongst your peers.
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