2020 Gthbaf Putpe Swvey Resully

The Impact of the Coronavirus on the HR Function

This infographic highlights results from our 2020 Global Pulse Survey that pertain to the impact of the
Coronavirus on HR’s role. We will share further information on the Elliott Scott HR Blog. Follow us on
LinkedIn to keep up to date with additional content as it’s released. If you have a question or would
like more information on a particular topic please get in touch with your Elliott Scott HR consultant or
send a message to info@elliottscotthr.com. Thank you to everyone who participated.
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