
Specialist recruitment consultancy  
for service leavers and veterans
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We believe in the skills and experience that ex-military 
personnel can offer and it is our objective to provide these 
men and women with the best and most appropriate 
career opportunities within UK businesses.

“The MoD recognises the services being provided by 
ForceSelect who works tirelessly to identify recruitment 
opportunities for our service leavers. We welcome this 
additional support.”

“As a nation, we have invested in them once, now we can 
get a return on that investment.”

Andy McNab DCM MM

“We have had great response from our spectators on 
the service provided by our Armed Forces and I want 
each and every one of you to know the nation is proud 
of you and grateful to you… Our heartfelt thanks go to 
the men and women who stepped up to work shoulder 
to shoulder with us to deliver an effective, seamless and 
well regarded security operation.” 

Lord Coe on the Olympics
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Welcome to ForceSelect, a specialist 
recruitment consultancy for service 
leavers and ex-military personnel.

“The purpose of ForceSelect is to provide specialist recruitment services to all of our stakeholders 
and establish itself as the military recruitment consultancy of choice for Service Leavers, Veterans 
and employers.”

Mission Statement

Principles of Business

Purpose:   It’s why we do what we do, it drives everything

Honesty:   The way we treat all stakeholders

Respect:   For one another

Approachability:  We’re open, fair, transparent and friendly

Continuous Improvement: We are never content with mediocrity.  Please tell us how we can improve?

Innovative:   If we think we can, we will at the very least try and make it happen

Passion:   It’s what drives all of the above; it’s our calling not a job



 

WHY USE EX-MILITARY?
•  They are an untapped pool of professionally trained 

talent who want to work

•  They possess a set of values and ethics - moral courage, 
integrity, selflessness and knowledge to name but a 
few – which will be an asset to your company

•  Circa 22,000 military personnel leave the Armed Forces in 
any normal year
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WHY USE FORCESELECT?
•  Our 200+ years of combined military experience allows 

us to select the right candidate for the right role

•  With over 70 years of combined recruitment experience, 
we will engage and advise where best to utilise military 
talent within your organisation

•  We believe in the Nation’s Corporate Covenant which 
enables businesses to demonstrate their concrete 
support for the Armed Forces community

•  We are reliable, transparent and honest

•  Our consultants know their ‘subject matter’

•  Our Mentoring & Support programme ensures ‘happy 
at home so happy at work’

•  Our candidates include officers, senior ranks, junior 
ranks, full time, regular and reserves

•  ForceSelect has placed in excess of 500 candidates 
into a diverse array of roles both in the UK and 
internationally

“Happy at home, 
 happy at work.”
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Industry sectors we are currently recruiting for include:

Retail 
FMCG 
Charities 
Logistics 
Oil & Gas 
Transport 
Education 
Engineering 
Aeronautical 
Automotives 
Manufacturing 
Financial Services 
Security & Defence 
IT & Communications 
Building & Construction 
Management Consultancy 
Pharmaceutical & Healthcare 
Property & Facilities Management

We recruit for temporary, contract, interim and permanent 
vacancies both in the UK and internationally.

We have sourced candidates for entry level positions right 
through to senior management and Board level appointments.

INDUSTRY SECTORS
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TRAINING AND QUALIFICATIONS

ForceSelect works in partnership with 
learndirect to provide training for early 
service leavers seeking a second career.

learndirect can also provide both strategic 
and operational advice that will enable 
you to train, qualify and retain service 
leavers within your organisation.

Training opportunities include:

• Apprenticeships at Levels 2 and 3

• IT skills

• Maths and English

• Management

•  Job skills including CV writing,  
interview techniques and preparation

• Financial management

With a fundamental ethos of finding second careers, rather 
than ‘jobs’ for service leavers, ForceSelect helps to ensure 
that their broad range of transferable skills is not wasted 
in civilian employment by offering additional training and 
qualifications where appropriate.
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ForceSelect offers a Mentoring Programme to 
all placed candidates to ease the transition from 
the military to civilian life.

The Candidate Care team is staffed by ex-military 
and is the first point of contact for candidates. 
They advise and direct how best a service leaver 
can prepare for civilian employment prior to them 
engaging with one of our consultants who will 
specifically focus on an employment opportunity 
which we’re seeking to fill.

Once they are successfully placed in employment, 
the candidate is offered a mentor who is on 
hand to ensure they make the very best start in 
their new employment, and will also be able to 
offer assistance in finding support to deal with 
pastoral issues such as:

• Personal finances

• Housing or accommodation

• Family responsibilities including education

• Medical needs

We recruit a wide range of mentors who can 
support service leavers of all ranks and from all 
three services, they receive training and have 
access to a variety of tools and resources with 
which to help candidates. 

THE MENTORING PROGRAMME

“The loss to the 
Armed Forces 
will be a gain to 
UK Business.”
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ForceSelect 
1st & 2nd Floor 
The Clockhouse 
28 The Old Town 
London  
SW4 0LB

F I N D  U S

ForceSelect was founded in 2009 by Hugh Andree and Andy McNab.

We have a team of highly experienced recruitment professionals and 
ex-service personnel who provide the necessary understanding and 
guidance to both jobseekers and employers.

It is our intention that Forces personnel, the MoD, service charities 
and of course the wider business community should benefit from the 
services provided by ForceSelect.

In July 2011 ForceSelect won the Best Newcomer Award (UK) at the 
prestigious Recruiter Awards for Excellence and we have more recently 
won Enterprise of the Year 2013 at the Immigration Awards and been 
identified as ‘One of the UK’s Brightest New Businesses’ by Startups.  In 
2014 ForceSelect have been shortlisted for the Best Candidate Care Award 
(UK) at the Recruiter Awards for Excellence.

THE TEAM



KEY PEOPLE
G E N E R A L  S I R  M I C H A E L  J AC K S O N  G C B 
C B E  D S O  D L ,  C H A I R M A N

Served as a British Army Officer, formerly Chief 
of the General Staff. In addition to being a 
Chairman for ForceSelect, he is also President of  
ABF The Soldiers’ Charity.

A N DY  M C N A B  D C M  M M , D I R E C TO R

Served in the British Army for eighteen years as an 
infantry soldier and then in 22 Special Air Service. 
He was awarded the Distinguished Conduct Medal 
and Military Medal. He is a bestselling author, and his 
most famous book, Bravo Two Zero, is the biggest 
selling war book of all time around the world. Andy 
has been the director of a private security company 
for over ten years, and regularly advises the MoD and 
the FBI.

H U G H  A N D R E E,  F O U N D E R  A N D  C E O

Trained at RMA Sandhurst and subsequently served 
as an Infantry Officer for ten years. He entered the 
recruitment industry in 1997 and spent twelve years 
recruiting across financial services before launching 
ForceSelect in November 2009. Hugh now manages 
ForceExec, placing senior military personnel into 
Executive and Board level appointments.

R A Z WA N  A N WA R ,  R E C R U I T M E N T  M A N AG E R

Raz joined ForceSelect in May 2014. Having completed 
a Master’s degree in International Marketing 
Management Raz developed a successful career in 
Sales covering both corporate insurance and senior 
level recruitment. He brings a wealth of experience 
and ensures that both clients and candidates receive 
outstanding service.
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We source and fill the best and most appropriate 
career opportunities within UK businesses.

C A N D I DAT E S

TESTIMONIALS

“Thank you ForceSelect, 
you excel in knowing who 
suits what job, as you 
clearly proved with my job 
selection. Having been in the 
Armed Forces for 24 years 
getting a job did worry me as  
I just didn’t know enough  
about the civilian world. 
Luckily I placed my CV on 
your site, I soon had an 
interview! 30 applicants, 5 to 
interview and I got the job, I 
start next week and couldn’t 
be happier!”

Mr R S Pegg

“When I left the Army, McDonald’s 
appealed to me as it was voted 
within the top ten companies 
to work for and has great 
opportunities. With the help of 
ForceSelect I was lucky enough to 
be selected as a Trainee Manager 
and I haven’t looked back. The 
opportunities to better yourself and 
your career are endless including  
a Business Degree. I’ve already 
learnt so much from other 
members of staff with years 
of “on the job” experience and 
knowledge. The McDonald’s family 
is a great place to be and I look 
forward to a long and successful 
career with them.“

Adam, Trainee Manager

“I left the Army at a difficult 
time, with no clear vision of 
what to do or where to go. 
Moving from agency to agency 
with no form of stability in 
sight, just by luck I stumbled 
on ForceSelect. Unlike other 
sites I got a response and was 
scheduled for an interview.  
I told three other guys about 
ForceSelect and we have been 
in full time employment ever 
since. Thank you ForceSelect 
and wish I knew of you guys 
sooner.“

Tim Regis, 5 Rifles
 



R E A DY  TO  F I N D  O U T  M O R E ?
For more information on how ForceSelect can give your business the leading edge:

 Call: 0207 291 5700

 Email: info@forceselect.com

 www.forceselect.com

 @ForceSelect

Recruitment Opportunity Support T 0207 291 5700    E info@forceselect.com    W forceselect.com

@
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