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JCW Salary Guide Europe 2020
It feels like there’s not a day that goes by without a blue-chip organisation
announcing the likelihood of mass redundancies across several sectors.
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So far, the financial services industry has seemed relatively stable in comparison
to many sectors across Europe, but it’s still early days. Most businesses that we’ve
spoken to over the last few months have been pleased with how well their
workforce has adapted to more flexible and remote working, having initially been a
concern for many.
Our research indicates that nearly three quarters of firms believe salaries will remain
stable (73%), yet a third of businesses (35%) anticipate a reduction in hiring over the
next six months.
Across Europe, Germany, Benelux and Switzerland have bounced back the quickest,
largely due to their ability to exit lockdown in a shorter time frame, albeit with some
worrying news out of Germany’s banking sector with redundancies anticipated.
In the UK, the economy looks likely to be more greatly impacted and the much
hoped for V-shaped economic return is looking doubtful.
I hope you find this guide useful to benchmark salaries in your organisation, or for
you personally. We’ve also provided the latest industry trends, commentary and
forecasting on hiring and compensation based on research undertaken by JCW
with our network of senior decisions makers within financial services businesses
across Europe.
We’ll continue to provide up-to-date market data to firms across Europe and you
can approach any of our consultants at any time to discuss our findings, data or
projections.
We wish you and your businesses the best health throughout 2020.
John

John Newton

Managing Director, JCW
john.newton@jcwresourcing.com
020 3589 9300
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LOOKING AHEAD INDUSTRY IMPACT
How will hiring be impacted?

How will bonuses be impacted?

The positive news here is that nearly two thirds (65%) of businesses expect hiring to increase or
stay the same throughout the rest of the year with just 35% expecting to reduce hiring.

The biggest impact is set to be on bonuses with more than half (57%) of organisations predicting that
bonuses will be less than last year. Whilst 38% expect bonuses to remain the same, just 5% expect a
year-on-year increase.

+ 15%

= 50%

Hiring will increase
––

––
––
––
––

Hiring will stay the same

- 35%
Hiring will decrease

Some sectors, tech for example, have moved incredibly quickly to reduce
headcount, whereas financial services has moved much more slowly.
We’re still relatively early in the cycle and expect redundancies and cuts to
continue, especially within financial services as businesses calculate their
losses.
A larger than expected number of firms aren’t planning to reduce
headcount at all.
Many ‘shrinking’ firms won’t actively make redundancies but will have zero
recruitment alongside natural attrition.
Some companies that reduced headcount at the start of the pandemic are
likely to have over-reduced headcount.
Many firms still continue to grow through business as usual or have
benefited from the economics throughout the pandemic.

+

=

–

+ 5%

= 38%

Bonuses will increase

Bonuses will stay the same

- 57%
Bonuses will decrease
+

–

=

––

50
35

15

Many firms have suffered financially and have clear grounds to reduce
bonuses or offer no bonuses in 2020.
–– Businesses that have been less severely hit are still operating in a highly
uncertain environment, where it may be prudent to minimise any
discretionary payments.
–– Some businesses are discussing bonus buyouts to people moving roles, but
these have reduced in number post-outbreak.
–– In most cases, bonuses typically only represent a small part of the overall
compensation package. Therefore, a reduction in bonuses won’t necessarily
have a heavy impact on an employee’s total compensation.

57
38

5

How will salaries be impacted?
Salaries look set the remain static as nearly three quarters (73%) of firms expect no changes to salaries
with just 22% expecting to see a decrease and just 5% anticipating for salaries to continue to climb.

+ 5%

= 73%

Salaries will increase

Salaries will stay the same

+

=

- 22%
Salaries will decrease

–

––
––
73

22
5
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We’ve seen salaries remain level since the start of the pandemic.
Some markets are a ‘buyers’ market’ with access to a wider talent pool.
However, this won’t lead to quick salary reductions, instead we’ll salary
increases slow-down over the coming year.
–– Many sectors remain candidate-driven, resulting in candidates still moving
roles and achieving desired compensation packages.
–– In certain niches candidates are in shorter supply than ever as many ‘passive
candidates’ decline new opportunities until there is more clarity on the
economic recovery.
–– The war for talent won’t end any time soon and we’d be surprised if salaries
were to decline. It’s much more realistic that the impact will be a decrease in
salary growth.
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HIRING TRENDS
Whilst this guide gives you up-to-date salary expectations across Europe, for many candidates, the
decision-making process when looking for a new role involves more than just the salary package
– although that does remain the number one influencer.

The influence of
benefits & package
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1. Ability to work flexibly, with
the option to work from home
2. Holiday allowance

Apart from the financial package, what influences
a candidate’s decision making?

3. Pension scheme

The impact of COVID-19 has led many candidates, and businesses, to re-evaluate flexible working
policies and this is now the most in demand benefit across financial services.
Here’s a summary of the key hiring trends we have seen within financial services across Europe so
far in 2020.

Average salary increases

10-15%

Bonus pay

Base salaries typically increase by 10-15% when moving
roles. If a candidate is achieving more than this it tends to be
with good reason, i.e. they’re currently underpaid, or they’re
making a key step into a bigger role with more responsibility.

10-30%
Bonuses for risk and governance professionals range between
10-30%, with the heavier numbers reserved for those in more
quantitative fields such as market risk or model development.
In some senior positions we can see these numbers rise to
as much as 40%, but cases are few and far between. Most
employers are offering larger base salaries to draw in talent,
as faith in bonuses seem to be tailing off.

Growing demand

1. Financial Crime
2. IT Security

The areas that have seen the
biggest increase in demand in the
last 12 months are:

3. Credit Risk Modelling

Top 3 reasons people are moving roles
1. Sector

Opportunity to join growing
organisation, often outside
of traditional financial
services institutions
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2. Career

To take on a leadership role,
manage a team/function
or to take a step forward in
their career

Average time to hire

5-6 weeks
For all junior-to-mid level roles, most organisations
can review, interview, and offer candidate shortlists
within 2 weeks of receiving profiles. Candidate profiles
generally take around 1 week to source. So, in total
we should be seeing decisions and offers being made
within 3 weeks from the briefing.
For more senior positions with slightly longer sourcing and
interview processes, this would take 5-6 weeks on average.
A quick interview process is critical for keeping candidates
engaged and can often be the difference between securing
the best talent or losing out to a competitor.

3. Money

To receive a significant salary
increase, often coupled with
feeling underpaid for their
market worth
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SECTOR CHALLENGES
We have seen a significant and polarising difference between recruitment in the UK and
recruitment in Continental Europe, namely the talent pool available.
In the UK, the number of candidates available to firms for any given position is substantially larger.
The challenge for the hiring company is then finding the right candidate, and often failing to find
people that match the required skill set, lost in a sea of unsuitable talent. The active candidate
population very rarely ticks all the boxes, and many times companies are unable to access the
pool of passive candidates who are being kept hidden away, happy in their job. Traditional routes
of advertising yield volume, but rarely quality.
In Continental Europe, the challenge is the complete opposite. The talent pool is considerably
smaller, and companies find it difficult to find a handful of relevant, interested candidates to
interview and assess. Firms struggle to find suitable candidates through advertising as the number
of suitable candidates available to them is considerably less developed than what you find in
London for example. Generally speaking, financial institutions are smaller in size, and there’s
considerably less ‘larger’ names in these European centres.

SECTOR TRENDS
Despite a general downturn in market activity brought on by the COVID-19 pandemic, there
are areas within risk and governance that have continued to hire, and competition for suitable
candidates remains strong.

Compliance & Financial Crime
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Risk Management
Operational risk and business continuity have long since been a tough market for clients to recruit in.
There’s been a shortage of junior talent and there are only a few universities/professional qualifications
that solely focus on it. If anything, we’re left with a top-heavy market of more experienced candidates
that budgets don’t always accommodate.
The recent COVID-19 pandemic and the move to remote working has seen an increased need for people
with a strong operational risk background to ensure that businesses remain resilient to change and
continue to operate effectively. A new way of working has led to fresh risks, or at least has led firms to
refocus on those that had otherwise been marginalised. IT risk and security professionals are in huge
demand as businesses quickly try to mobilise additional help to deal with unprecedented times and the
well timed FCA paper on operational resilience has led to business-wide risk being at the forefront of
everyone’s upcoming policy agenda.
With unparalleled levels of financial support being offered to companies and individuals alike at this
time, we are continuing to see a strong need for those with credit risk expertise, with many organisations
still looking to bolster their functions. There is still a strong need for those with risk model development
experience, and programming skills in Python, SAS, and R. Many organisations are also choosing to
create their own risk modelling teams, instead of working with external specialist consulting providers.

Audit & Finance
Finding auditors with in-depth business knowledge continues to be a challenge for firms in 2020. With
internal audit teams looking to hire candidates with expertise in various front and middle office functions,
many businesses have taken to hiring candidates for 1st & 2nd line roles and ‘retraining’ them as auditors.
This has led to a premium being paid out to successful candidates to try and tempt them into a role
outside of their comfort zone and away from their traditional career path. In particular, we have seen this
in areas such as risk, compliance and financial crime, where traditional audit expertise can be tough to
come by.

2019 saw billions of dollars in fines being issued to numerous financial institutions across the UK, US and
Europe, with huge failings being highlighted by regulatory bodies in what proved to be a landmark year
for punitive action. With fines and investigations being levied at the likes of Danske, UBS and Standard
Chartered Bank, there has been an industry-wide ‘ramping up’ of hiring across financial crime teams in
an effort to improve systems and controls in place in respect to screening high-risk customers/clients, as
well as investing in new technology to help identify potential financial crime before it’s too late.
With 5AMLD coming into effect at the start of this year, and with 6AMLD being implementing by June 2021,
we expect continued competition for candidates across operations, policy, advisory, and technology
teams to develop existing controls and ensure compliance.
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REST OF UK
Junior

Mid

Senior/Team Lead

Head

Junior

Mid

Senior/Team Lead

Head

<4 Years

5 - 9 years

10+ Years

15+ Years

<4 Years

5 - £9 years

10+ Years

15+ Years

Risk Management

Risk Management

Chief Risk Officer

£150k - £600k

Chief Risk Officer

£130k - £250k

Head of Risk

£130k - £250k

Head of Risk

£110k - £160k

Credit Risk Management

£40k - £50k

£55k - £80k

£80k - £110k

£140k - £200k

Credit Risk Management

£25k - £40k

£45k - £60k

£65k - £80k

£100k - £140k

Credit Risk Modelling

£40k - £55k

£55k - £80k

£90k - £120k

£150k - £220k

Credit Risk Modelling

£30k - £45k

£50k - £65k

£70k - £85k

£90k - £120k

Credit Analysis

£40k - £60k

£65k - £80k

£85k - £110k

£130k - £180k

Credit Analysis

£25k - £40k

£45k - £60k

£65k - £80k

£80k - £110k

Market Risk Management

£45k - £65k

£75k - £95k

£95k - £130k

£150k - £350k

Market Risk Management

£25k - £40k

£45k - £60k

£65k - £85k

£90k - £120k

Market Risk Modelling

£45k - £70k

£75k - £110k

£120k - £130k

£150k - £350k

Market Risk Modelling

£30k - £45k

£50k - £65k

£70k - £85k

£95k - £110k

Operational Risk Management

£40k - £55k

£60k - £80k

£90k - £120k

£130k - £250k

Operational Risk Management

£25k - £40k

£40k - £55k

£60k - £75k

£95k - £120k

Operational Risk Modelling

£50k - £70k

£75k - £100k

£90k - £130k

£150k - £200k

Operational Risk Modelling

£25k - £45k

£50k - £65k

£65k - £80k

£90k - £110k

Business Continuity

£35k - £50k

£55k - £75k

£80k - £100k

£120k - £180k

Business Continuity

£25k - £40k

£45k - £60k

£65k - £80k

£90k - £100k

Information Security

£40k - £55k

£60k - £75k

£80k - £110k

£120k - £250k

Information Security

£35k - £45k

£50k - £60k

£70k - £85k

£90k - £140k

Information Security Officer

Information Security Officer

Compliance & Financial Crime

Compliance & Financial Crime

Chief Compliance Officer

£150k - £500k

Chief Compliance Officer

£130k - £250k

Money Laundering Reporting Officer

£120k - £400k

Money Laundering Reporting Officer

£90k - £150k

Regulatory Compliance

£40k - £60k

£65k - £85k

£90k - £120k

£110k - £200k

Regulatory Compliance

£30k - £45k

£45k - £60k

£60k - £70k

£100k - £140k

Financial Crime

£40k - £60k

£65k - £85k

£90k - £130k

£120k - £200k

Financial Crime

£30k - £45k

£45k - £60k

£60k - £70k

£90k - £120k

Fraud

£30k - £45k

£45k - £60k

£70k - £85k

£100k - £140k

Fraud

£25k - £35k

£40k - £50k

£60k - £70k

£75k - £85k

Trade Surveillance

£35k - £55k

£40k - £70k

£80k - £95k

£100k - £130k

Trade Surveillance

£30k - £40k

£40k - £55k

£60k - £75k

£80k - £90k

Anti Bribery & Corruption

£35k - £55k

£60k - £75k

£80k - £90k

£95k - £125k

Anti Bribery & Corruption

£25k - £35k

£40k - £60k

£60k - £70k

£70k - £85k

Sanctions

£35k - £55k

£60k - £75k

£80k - £90k

£95k - £130k

Sanctions

£25k - £35k

£40k - £50k

£55k - £75k

£80k - £90k

KYC/CDD/EDD/Due Diligence

£35k - £50k

£55k - £70k

£75k - £80k

£95k - £120k

KYC/CDD/EDD/Due Diligence

£25k - £35k

£40k - £50k

£50k - £60k

£70k - £80k

Audit & Finance

Audit & Finance

Chief Auditor

£140k - £400k

Chief Auditor

£120k - £180k

Chief Financial Officer

£150k - £500k

Chief Financial Officer

£130k - £250k

Head of Finance

£120k - £250k

Head of Finance

£100k - £150k

Internal Auditor

£50k - £60k

£65k - £90k

£90k - £110k

£110k - £200k

Internal Auditor

£35k - £45k

£55k - £70k

£75k - £90k

£90k - £120k

External Auditor

£40k - £55k

£60k - £80k

£80k - £100k

£110k - £160k

External Auditor

£30k - £45k

£50k - £65k

£70k - £85k

£90k - £110k

IT Audit

£50k - £60k

£65k - £80k

£85k - £95k

£100k - £140k

IT Audit

£35k - £40k

£50k - £60k

£65k - £75k

£90k - £110k

Financial Control

£35k - £45k

£50k - £65k

£70k - £85k

£80k - £95k

Financial Control

£30k - £40k

£45k - £55k

£55k - £65k

£65k - £75k
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LUXEMBOURG
Junior

Mid

Senior/Team Lead

Head

Junior

Mid

Senior/Team Lead

Head

<4 Years

5 - 9 years

10+ Years

15+ Years

<4 Years

5 - 9 years

10+ Years

15+ Years

Risk Management

Risk Management

Chief Risk Officer

€140k - €300k

Chief Risk Officer

€120k - €350k

Head of Risk

€100k - €160k

Head of Risk

€120k - €200k

Credit Risk Management

€40k - €55k

€60k - €75k

€75k - €95k

€100k - €150k

Credit Risk Management

€45k - €65k

€70k - €90k

€95k - €120k

€110k - €160k

Credit Risk Modelling

€40k - €55k

€60k - €75k

€75k - €100k

€100k - €150k

Credit Risk Modelling

€45k - €65k

€75k - €95k

€95k - €110k

€110k - €130k

Credit Analysis

€40k - €55k

€60k - €75k

€75k - €90k

€100k - €130k

Credit Analysis

€45k - €65k

€70k - €95k

€100k - €130k

€100k - €160k

Market Risk Management

€45k - €60k

€65k - €85k

€90k - €110k

€120k - €160k

Market Risk Management

€45k - €65k

€75k - €100k

€100k - €140k

€120k - €160k

Market Risk Modelling

€45k - €60k

€65k - €90k

€90k - €110k

€110k - €150k

Market Risk Modelling

€45k - €65k

€70k - €95k

€100k - €130k

€100k - €150k

Operational Risk Management

€40k - €50k

€55k - €65k

€70k - €90k

€100k - €130k

Operational Risk Management

€45k - €60k

€70k - €95k

€90k - €110k

€110k - €130k

Operational Risk Modelling

€40k - €50k

€55k - €65k

€70k - €85k

€100k - €120k

Operational Risk Modelling

€45k - €60k

€70k - €95k

€90k - €110k

€110k - €160k

Business Continuity

€35k - €50k

€50k - €75k

€75k - €90k

€100k - €140k

Business Continuity

€45k - €60k

€70k - €85k

€85k - €95k

€100k - €120k

Information Security

€35k - €50k

€60k - €70k

€75k - €90k

€100k - €120k

Information Security

€45k - €65k

€70k - €90k

€95k - €110k

€120k - €150k

Information Security Officer

Information Security Officer

Compliance & Financial Crime

Compliance & Financial Crime

Chief Compliance Officer

€130k - €250k

Chief Compliance Officer

€150k - €350k

Money Laundering Reporting Officer

€120k - €180k

Money Laundering Reporting Officer

€130k - €200k

Regulatory Compliance

€40k - €55k

€60k - €80k

€80k - €95k

€100k - €150k

Regulatory Compliance

€45k - €65k

€70k - €95k

€100k - €115k

€100k - €140k

Financial Crime

€35k - €50k

€55k - €75k

€80k - €90k

€95k - €130k

Financial Crime

€45k - €60k

€65k - €90k

€85k - €100k

€110k - €140k

Fraud

€35k - €45k

€50k - €65k

€70k - €85k

€90k - €120k

Fraud

€40k - €55k

€60k - €75k

€80k - €95k

€100k - €130k

Trade Surveillance

€35k - €45k

€50k - €75k

€80k - €95k

€100k - €130k

Trade Surveillance

€40k - €60k

€60k - €80k

€80k - €95k

€95k - €120k

Anti Bribery & Corruption

€35k - €45k

€50k - €65k

€70k - €85k

€100k - €110k

Anti Bribery & Corruption

€40k - €60k

€60k - €75k

€80k - €90k

€95k - €110k

Sanctions

€35k - €45k

€50k - €75k

€80k - €100k

€100k - €130k

Sanctions

€40k - €60k

€60k - €75k

€80k - €95k

€95k - €120k

KYC/CDD/EDD/Due Diligence

€30k - €45k

€50k - €65k

€65k - €75k

€80k - €95k

KYC/CDD/EDD/Due Diligence

€35k - €55k

€60k - €75k

€80k - €95k

€100k - €130k

Audit & Finance

Audit & Finance
Chief Auditor

€130k - €170k

Chief Auditor

€100k - €200k

Chief Financial Officer

€120k - €200k

Chief Financial Officer

€110k - €250k

Head of Finance

€100k - €130k

Head of Finance

€100k - €150k

Internal Auditor

€35k - €45k

€50k - €60k

€70k - €90k

€100k - €130k

Internal Auditor

€45k - €65k

€70k - €90k

€100k - €120k

€120k - €180k

External Auditor

€30k - €40k

€45k - €55k

€65k - €80k

€90k - €120k

External Auditor

€40k - €60k

€60k - €85k

€90k - €110k

€110k - €160k

IT Audit

€40k - €50k

€55k - €70k

€75k - €90k

€100k - €120k

IT Audit

€50k - €65k

€60k - €85k

€90k - €110k

€110k - €150k

Financial Control

€30k - €40k

€45k - €55k

€60k - €70k

€75k - €85k

Financial Control

€40k - €60k

€60k - €75k

€80k - €95k

€100k - €120k
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GERMANY
Junior

Mid

Senior/Team Lead

Head

Junior

Mid

Senior/Team Lead

Head

<4 Years

5 - 9 years

10+ Years

15+ Years

<4 Years

5 - 9 years

10+ Years

15+ Years

Risk Management

Risk Management

Chief Risk Officer

CHF 250k -350k

Chief Risk Officer

€140k - €300k

Head of Risk

CHF 190k-250k

Head of Risk

€110k - €180k

Credit Risk Management

CHF 50k-90k

CHF 100k-150k

CHF 150k-180k

CHF 180k -220k

Credit Risk Management

€45k - €80k

€70k - €100k

€90k - €120k

€110k - €180k

Credit Risk Modelling

CHF 50k-80k

CHF 100k-150k

CHF 150k-180k

CHF 180k -220k

Credit Risk Modelling

€45k - €80k

€70k - €100k

€90k - €120k

€110k - €180k

Credit Analysis

CHF 50k-80k

CHF 100k-150k

CHF 150k-180k

CHF 180k -220k

Credit Analysis

€40k - €70k

€65k - €85k

€80k - €105k

€100k - €150k

Market Risk Management

CHF 60k-95k

CHF 120k-160k

CHF 150k-180k

CHF 180k -250k

Market Risk Management

€45k - €80k

€70k - €100k

€90k - €120k

€110k - €180k

Market Risk Modelling

CHF 65k-100k

CHF 120k-160k

CHF 150k-180k

CHF 180k -250k

Market Risk Modelling

€45k - €80k

€70k - €100k

€90k - €120k

€110k - €180k

Operational Risk Management

CHF 50k-90k

CHF 100k-150k

CHF 150k-180k

CHF 180k -220k

Operational Risk Management

€40k - €70k

€70k - €90k

€90k - €110k

€100k - €160k

Operational Risk Modelling

CHF 50k-80k

CHF 100k-140k

CHF 150k-180k

CHF 180k -200k

Operational Risk Modelling

€45k - €80k

€70k - €100k

€90k - €120k

€110k - €180k

Business Continuity

CHF 50k-80k

CHF 90k-140k

CHF 150k-170k

CHF 160k -200k

Business Continuity

€45k - €70k

€70k - €95k

€90k - €120k

€110k - €180k

Information Security

CHF 70k-95k

CHF 100k-140k

CHF 150k-170k

CHF 170k -250k

Information Security

€50k - €80k

€75k - €100k

€100k - €130k

€120k - €200k

Information Security Officer

Information Security Officer

Compliance & Financial Crime

Compliance & Financial Crime

Chief Compliance Officer

CHF 200k-350k

Chief Compliance Officer

€150k - €350k

Money Laundering Reporting Officer

CHF 180k-250k

Money Laundering Reporting Officer

€130k - €250k

Regulatory Compliance

CHF 60k-100k

CHF 110k-150k

CHF 160k-180k

CHF 160k-220k

Regulatory Compliance

€50k - €75k

€75k - €100k

€100k - €130k

€130k - €250k

Financial Crime

CHF 60k-100k

CHF 110k-150k

CHF 160k-180k

CHF 160k-220k

Financial Crime

€50k - €75k

€75k - €100k

€100k - €130k

€130k - €250k

Fraud

CHF 50k-80k

CHF 110k-150k

CHF 160k-180k

CHF 160k-220k

Fraud

€50k - €75k

€75k - €100k

€100k - €130k

€130k - €250k

Trade Surveillance

CHF 60k-90k

CHF 110k-150k

CHF 160k-180k

CHF 160k-220k

Trade Surveillance

€50k - €75k

€75k - €100k

€100k - €130k

€130k - €250k

Anti Bribery & Corruption

CHF 60k-90k

CHF 110k-150k

CHF 160k-180k

CHF 160k-220k

Anti Bribery & Corruption

€50k - €75k

€75k - €100k

€100k - €130k

€130k - €250k

Sanctions

CHF 60k-90k

CHF 110k-150k

CHF 160k-180k

CHF 160k-220k

Sanctions

€50k - €75k

€75k - €100k

€100k - €130k

€130k - €250k

KYC/CDD/EDD/Due Diligence

CHF 50k-80k

CHF 110k-150k

CHF 160k-180k

CHF 160k-220k

KYC/CDD/EDD/Due Diligence

€40k - €60k

€60k - €85k

€85k - €105k

€100k - €130k

Audit & Finance

Audit & Finance

Chief Auditor

CHF 200k-350k

Chief Auditor

€145k - €230k

Chief Financial Officer

CHF 200k-350k

Chief Financial Officer

€140k - €300k

Head of Finance

CHF 150k-200k

Head of Finance

€120k - €200k

Internal Auditor

CHF 60k-100k

CHF 100k-140k

CHF 130k-180k

CHF 150k-250k

Internal Auditor

€50k - €75k

€70k - €95k

€100k - €130k

€130k - €200k

External Auditor

CHF 60k-100k

CHF 100k-140k

CHF 130k-180k

CHF 150k-250k

External Auditor

€45k - €65k

€65k - €100k

€100k - €130k

€130k - €200k

IT Audit

CHF 60k-100k

CHF 100k-140k

CHF 130k-180k

CHF 150k-250k

IT Audit

€50k - €75k

€50k - €75k

€100k - €130k

€130k - €200k

Financial Control

CHF 60k-100k

CHF 100k-140k

CHF 130k-180k

CHF 150k-250k

Financial Control

€40k - €60k

€60k - €80k

€80k - €100k

€100k - €120k
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ABOUT US
JCW is a specialist supplier of search and interim solutions to financial services
firms all over the world. Founded in 2007, we generate revenues in excess of
£50m annually and have more than 100 consultants across a network of offices
in New York, Los Angeles, Frankfurt and London.
We have the expertise to help you deliver projects, grow teams and accelerate
business growth. As financial services recruitment specialists, we have an
extensive network of skilled candidates, from graduates to C-suite, and our
consultative approach will guide and support you throughout the recruitment
process. Whether you need a single employee or whole project team, we deliver
people capable of making an impact from day one.

Methodology
The JCW 2020 Salary Guide covers all areas of financial services across Europe.
The insights and trends have been gathered from conversations with business
leaders in more than 250 firms in the UK, Germany, Netherlands, Switzerland
and Luxembourg in May and June 2020. The salary data has been compiled
using information gathered during the last 12 months from JCW placements
and roles advertised in our sectors.
We would like to thank every firm, client and candidate for taking the time to
help provide that data and insights that allowed us to produce this guide.

Contact us
+44 (0) 203 589 9300 | + 49 (0) 69 9418 9133
hello@jcwresourcing.com
www.jcwresourcing.com
www.linkedin.com/jcwresourcing

TRUSTED BY TALENT
London

Frankfurt

Los Angeles

New York

55 Old Broad Street
London
EC2M 1RX
+44 (0) 203 589 9300

1351 3rd St Promenade,
Suite 301, Santa Monica,
CA, 90401
+1 424 231 7494
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WeWork Geotheplatz
Neue Rothofstraße 13 - 19,
60313 Frankfurt am Main
+49 (0) 69 9418 9133

232 Madison Avenue,
Suite 1600, New York,
NY 10016
+1 646 934 8400

jcwresourcing.com
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