
Future Talent 
group assessment

A future talent group assessment is a group interview 
for a group of up to 6 graduates, school or college 
levers. It gives you a chance to meet a number of ap-
plicants in close proximity, at the same time, and asses 
them, their skills and behaviours.

What is it?

A group assessment day tends to last for about 2 1/2 
hours and is tailored to your hiring needs

How does it work? 

*We advise clients to meet with their absolute favourite candidates once more, on another day, for a more formal final 
stage interview, giving both parties some time to reflect.  A number of our clients do make final decisions “on the day”

Hosting the assessment

• You can host the assessment day at your offices or 
at ours - it’s your choice! 

• Your consultant from Sphere will be on hand to  
conduct as much of the day as you would like them 
to. We often “help out” and run the group activity 

• You’ll be provided with all of the candidate’s CVs as 
well as suitable forms to make notes throughout the 
day and provide us with feedback



Fee options

Benefits of group assessments

You can complete a number of “first round” 
interviews in one go. 
By putting just a few hours aside you can meet 
with up to 6 applicants in one sitting!

Time

You will meet with a variety of different candidates, 
giving you a number of options to chose from

Variety

You will have an opportunity to see how 
candidates operate in a group environment. 

Whether assessing their ability to think logically, 
verbal reasoning skills, presentation skills or how 
they engage with others, you will gain an 
interesting assessment of them and their 
personality

Behaviours

When you host a future talent group assessment, 
we commit more time to your role. 

Naturally we are under pressure to ensure that 
group assessments go well - you are committing 
your time to the group so we replicate this and 
ensure that you have a variety of brilliant 
candidates to chose from

Commitment

• 6 x 1st stage interviews
• 2 x 2nd stage interviews
• 100% of our group assessments have resulted in a placement!

Future talent group assessments are a great way to hire brilliant graduates, college or school levers quickly;
whether you are a small or big business looking to hire one future talent candidate for your team or make 
multiple hires, we’re here to help.

Average stats

Contingent

We work to a fee of 20% of the agreed salary for 
candidates hired as a result of attending a 
future talent group assessment day.

Exclusive

We work to a fee of 18% of the agreed salary for 
candidates hired as a result of attending a 
future talent group assessment day.



Case study

Reach plc found hiring brilliant Account Executives into their business challenging. They wanted to hire 
multiple candidates to join the business at the same time but found that they were spending far too many hours 
interviewing candidates on a 1-2-1 basis. 

Working with multiple recruiters who sent candidates of  varying quality and interviewing candidates individually 
was costing the business too much time and delivering mixed results. 

Sphere Graduate Recruitment met with Reach plc and suggested that they conducted graduate group 
assessments.

The situation

Reach plc’s goal was to hire four graduates who 
could join the business as Account Executives. 

Sphere arranged two graduate assessment days 
during the course of the same week and each 
group contained 6 - 8 candidates. 

The group interviews lasted for around 2 hours 
and gave them a chance to see the candidates 
interact with people in different scenarios and 
allowed them to assess a variety of skills and 
behaviors that were important to their business. 

They chose to invite their favourite candidates 
back in to meet with them the following day. 

What we did

From our first two group assessments with Reach 
plc they hired five graduates to join the business 
as Account Executives over the course of four 
days.

Meeting a number of candidates in a group meant 
that they were able to find people with the right fit 
for them through an easy and efficient process.

The process enabled Reach plc to save time and 
get better results by dealing with one recruiter for 
all of their grad hires. 

The results


