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The Opportunity 
with IMSA

The role of Irish Men’s Shed Association (IMSA) CEO provides an exciting 
opportunity with one of Ireland’s best-loved charity organisations. 
Founded as recently as 2011, the association has overseen the rapid 
development of a national Men’s Sheds network which is now the largest 
(per capita) in the world.

With over 450 Men’s Sheds on the association’s books, on both sides of the 
border, Men’s Sheds are among Ireland’s fastest-growing and most deeply 
rooted social movements. The value of Men’s Sheds to Irish society has been 
recognised at the highest level, with the association receiving the European 
Citizens’ Prize in 2018, as well as being recognised as a UN Sustainable 
Development Goal champion for the years 2019/2020. Men’s Sheds are 
also explicitly referenced in the current Programme for Government, as an 
important tool in combating rural isolation and mental health issues among 
Irish men.
 
The IMSA CEO operates in a fast-paced environment, managing a team 
which includes some of the foremost Men’s Sheds experts in the world. The 
association is recognised, along with the Australian Men’s Sheds Association, 
as the leading global authority on Men’s Sheds. It is frequently called upon to 
assist and advise sheds and associations in all corners of the world, and has 
played a key role in seeding Men’s Sheds movements in Iceland, Denmark, 
Kenya and beyond.
 
The CEO enjoys the satisfaction of sparking real and lasting social change 
in communities throughout the country, helping to reduce social isolation 
and integrate men into their neighbourhoods. In addition, the value of 
the association’s health and wellbeing initiative “Sheds for Life” has been 
recognised by the Irish government, the United Nations and major research 
institutions as a hugely health-enhancing intervention for hard-to-reach men.

As CEO, you will have an opportunity to shape the future of one of the 
country’s most dynamic and beloved charity organisations, as well as leaving 
a legacy of transformational change in villages, towns and cities throughout 
the island of Ireland and beyond.



Who We Are Who are The Irish Men’s Shed Association?

The Irish Men’s Sheds Association is a registered Charity that exists to support 
the development of Ireland’s network of over 450 Men’s Sheds. Established in 
2011, the IMSA has overseen the rapid growth of Men’s Sheds in Ireland, which 
now enjoys the highest per-capita concentration of Men’s Sheds  anywhere 
in the world. The Irish Men’s Sheds Association has been named as one of 
Ireland’s Sustainable Development Goals Champions for 2019/2020, as well 
as winning the prestigious European Citizens’ Prize in 2018. Please select from 
the menus below to learn more about us, our mission, our structures and our 
people.

What is a Men’s Shed?

A Men’s Shed is a community-based organisation open to all men regardless 
of age or background. Men’s Sheds are grassroots, member-focused spaces 
which offer men a pressure-free environment in which to share skills, make 
new friends and connect with their communities.

Members of Men’s Sheds work on many different projects, from woodwork 
to vegetable-growing to singing in choirs. However, each member is free to 
participate in his own way and at his own pace – even if all he wants to do is 
have a chat and a cup of tea. All men are welcome!



What happens in a Men’s Shed?

Everything and anything! The shed’s activities are entirely decided by the men 
themselves – there’s no obligation to take part in anything unless you want to. 
Typical activities include:

• Woodwork/carpentry
• Arts & crafts
• Social outings and excursions
• Model-making
• Talks and workshops
• Participating in community events (e.g. Tidy Towns, parades etc).
• Health & wellbeing events
• Walking groups
• Choral singing

Our Vision
“A future where all men in Ireland have the opportunity to improve and 
maintain their wellbeing by taking part in a Men’s Shed”. 



CEO Role Profile We are now recruiting a Chief Executive Officer (CEO) that will lead 
the association into the future and as such, we are looking for an 
outstanding candidate who can bring a comprehensive range of skills 
and experience to this exciting position.

Reporting to the Chair of the IMSA Board of Directors, the CEO will 
provide effective leadership and stewardship in promoting men’s health 
and well-being so that association’s services, supports and activities 
are effectively planned, developed and delivered in accordance with 
the organisation’s mission, vision and values.

Key working relationships within IMSA:
Members of the IMSA Board and sub-groups, representatives of Men’s 
Sheds nationally and internationally as well as staff and volunteers, Shed 
participants, local communities or groups, educational institutions, policy 
makers, media personnel and statutory and voluntary funders.

Role Outline:
• To manage the organisation, including IMSA’s strategic work 

programme, promotional strategy and human and financial resources 
under the direction of the Board.

• To assist and advise the Board to enable it to fulfil its function i.e. 
achieving it’s aims, objectives, the provision of leadership and 
formulation of policy.

• To monitor developments in the external environment which impact on 
the work of the organisation, ensuring the membership is well informed 
and briefed.



Principal Duties and Responsibilities:

Leadership and Strategy 
• To draft and oversee the implementation of annual operational work programmes and long-term strategic 

plans.
• To ensure that the association’s administrative systems, programmes, activities and services are quality 

assured and audited annually.
• To lead, inspire and manage staff and volunteers, while ensuring their on-going effectiveness and development.
• To monitor the association’s annual budget and grow its financial resources so as to creatively meet future 

programme, human and capital requirements regionally as required
• Act as a spokesperson for the organisation and ensure that our key objectives are voiced consistently.
• Ensure the organisation’s ethos and policies are consistently practiced throughout IMSA.
• Ensure expenditure is in line with the annual budget and be responsible for the overall financial health of the 

organisation.
• Report to the Board on the progress of the organisation and sector.
• Formulate policy proposals for agreement by the Board and respond to policy proposals submitted by the 

Board.
• To undertake any additional duties that may arise within the scope of the work, as agreed with the association’s 

Board.

Governance
• Work with the Chairperson to ensure an effective Board, meeting all its statutory duties.
• Ensure effective governance by working closely with the Board and its sub committees to ensure they operate 

effectively and in accordance with their terms of reference.
• Ensure that the Chair and the Board members receive sufficient and timely information and advice in order 

to make informed decisions.
• Have overall responsibility for the effective overview of the association’s risk management process, escalating 

and reporting to the Board as appropriate.
• To undertake any additional duties that may arise within the scope of the work, as agreed with the association 

Board.

Influence and Stakeholder Management
• To represent the collective issues of the association to the all external bodies and media while maximising all 

ICT possibilities.
• To ensure relevant research on men’s health and well-being is undertaken and/or commissioned so as to 

inform future health & social policy and relevant service development.
• To seek and create new development opportunities for the association.
• To identify & develop potential partnerships and entrepreneurial initiatives in furthering the association’s 

mission & goals.
• To actively represent and liaise with internal and external stakeholders, funders etc. on behalf of the the 

association, as appropriate.
• Represent association and foster good relations with central government, statutory and voluntary agencies 

and the general public.

Knowledge Requirements
a) Understanding of key issues affecting men’s health and well-being development in Ireland.
b) Significant leadership experience including the management and reporting of state funding.



Personal Qualities
a) Excellent leadership, interpersonal, communication and teamwork skills.
b) Ability to influence key decision makers and represent the association’s stakeholders.
c) Ability and commitment to working within the aims and values of the association.
d) Ability to work flexible hours and to travel throughout Ireland and elsewhere at times demanded by the job.

Essential qualifications, skills and experience
• Masters Degree in Business or Governance and or equivalent in disciplines relevant to the job.
• A proven record of achievement at senior level, in a position with a similar range of responsibilities that 

demonstrates the necessary vision and leadership in strategic planning and people management.
• Ability to think strategically, prioritise workloads and deliver agreed targets.
• Business planning and product development in response to Men’s Sheds’ needs.
• Strategic foresight and practical abilities to direct organisational change.
• Cultivate stakeholder relationships, participate in and developing relevant networks.
• Generate financial resources and administering funds.
• Strong business acumen, strategic thinking and focus on operational excellence.
• Competencies in relation to public sector governance, HR and financial management.
• Demonstrable experience of stakeholder engagement and management.
• Credibility and confidence in decision-making and key influencing.
• Working with volunteer management and volunteer development.
• Excellent people skills & facilitation.
• Team worker and independent thinker.
• Motivation of volunteers, team members and key stakeholders.
• Conflict resolution, mediation and negotiation.
• Excellent oral and communication, including computer literacy.
• Possess a ‘can do’ and ‘will do’ attitude.
• Honest and reliable.

Desirable skills
• Multi-media & Information and Communications Technology.
• Experience and understanding ofthe association’s services, supports and activities.
• Quality Assurance.
• Experience in PR & Marketing products and services, both nationally and internationally.

Salary & Benefits
• Salary €75-80k
• Pension scheme contributions after 6 months
• 25 days holidays

Closing Date
5pm, 13th November 2020

How to apply
If you believe that you are the person to fill this role and have the background that IMSA are looking for, please 
apply to Roger Duffy at Sigmar Recruitment by emailing an up to date CV and cover letter to IMSA@sigmar.ie 
before 5pm on 13th November 2020.

Roger is available for confidential enquiries at +353 1 4744679.


