
Introduction
Welcome to our latest Business Leaders Zoom Call.
Since our last call there has been an unprecedented increase in permanent placements as
more of the economy opens up, with the sharpest increase in permanent placements in over
23 years.
May survey data also highlighted a sharp and accelerated rise in vacancies, with the latest
upturn the most marked since January 1998. Substantial increases in demand were
signalled for both permanent and temporary staff, with the former seeing the slightly steeper
rate of growth.
The decline in total candidate availability gathered pace midway through the second quarter.
The latest reduction in overall staff supply was the most severe for four years, with both
permanent and short-term candidates falling at substantial rates.
Lower worker availability was frequently linked to lingering pandemic uncertainty and a
subsequent reluctance to seek out new roles, fewer EU candidates and furloughed staff. 
Greater demand for workers and a generally low supply of candidates pushed up rates of
starting pay again in May. Starting salaries for permanent staff rose to the greatest extent since
September 2018, while temp wage inflation hit a near two-year high.

 
“With demand for workers in May increasing at the fastest rate in 23 years, the jobs market

seems to be firing on all cylinders, and we need this momentum to continue for our
economy and businesses to fully bounce back.

“But the deterioration in staff supply intensified this month, with overall candidate
availability declining at the quickest rate since May 2017. This is a worrying trend and the

message is clear: we need businesses and recruiters working alongside Government to
urgently address the skills gap by supporting candidates and employees to upskill and

reskill to move into new roles. This will be crucial to our recovery from the pandemic and
the levelling up of opportunities across the UK.”

Claire Warnes, Partner and Head of Education, Skills and Productivity at KPMG UK
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There is currently a focus on the return to work, although government guidelines are still to work from
home wherever possible.

1. Unless the government pushes back its timetable, all Covid related restrictions will end in England
on Monday 21 June. Those people who are currently working from home in line with government
guidance may be asked to return to the office. This blog considers the issues businesses need to
think about.

https://imbusiness.passle.net/post/102gz6d/returning-to-the-office-to-work-key-issues-employers-
need-to-consider-before-21
 
There are a lot of flexible working requests and a lot of discussion around flexible working. 
 
Employers must remember they have a health and safety responsibility for home worker safety and
the risks of Covid for returning to work employees.
 
If you are requesting employees take Covid lateral flow tests and you are keeping these medical
records, ensure you are careful to manage the data responsibly and protect data in accordance with
GDPR and data protection.
 
Despite the imminent return to work, employers should also consider policies and procedures for
local lockdowns, which may be imposed in the event of local flair ups of Covid.
 
There are currently 8 areas in the UK where travel to and from is restricted, so this may affect
certain clients & face to face meetings
 
Irwin Mitchell have added a Covid vaccination policy and an agile working policy to our suite of client
documents. Please contact Helen Dyke, if you would like a quote to receive these.
 
3. Currently, any UK employer who engages someone from the EU only has to undertake a basic
right to work check, such as looking at their passport or national identity card. You don't have to ask
when they first entered the UK and, until 1 July, you can't ask them if they have applied for settled or
pre-settled status (or are eligible to apply). This blog considers the options open to employers who
discover that they have engaged an illegal worker: 

https://imbusiness.passle.net/post/102gze9/right-to-work-checks-a-trap-for-the-unwary

https://imbusiness.passle.net/post/102gz6d/returning-to-the-office-to-work-key-issues-employers-need-to-consider-before-21
https://imbusiness.passle.net/post/102gze9/right-to-work-checks-a-trap-for-the-unwary


THE BENEFITS OF
GOING VIRTUAL

19,672 jobs created for young people so far by landmark Kickstart Scheme
jobs in tech, film and TV, communications, fitness, and the charity sector among the roles on offer
more than 4,350 applications from employers and gateways

The landmark scheme, which gives 16-24-year olds a future of opportunity and hope by creating high-quality,
government-subsidised jobs across Great Britain, began last week.

The Scheme has also received 4,359 applications from employers across Great Britain, with a wide range of jobs
available, including in tech, construction, communications, fitness and media. New applications from employers
are being accepted each week.

Chancellor Rishi Sunak said:
"Our country’s future will be built by the next generation, so it’s vital that we harness the talent of young people as we
rebuild from the pandemic. But this isn’t just about kickstarting our economy, we’re giving opportunity and hope to
thousands of young people, kickstarting their careers and offering them a brighter future."

Kickstarter scheme has had £2 billion funding by the government, a scheme to prevent long term unemployment in the UK. 

It aims to create 500K jobs by the time it finishes, 20K have been made so far, the scheme is due to end in December 21 but
there is a strong likelihood of this being extended further.

This is aimed at 16-24 year olds, 25 hours per week, national minimum wage covered by the government + National
insurance and additional £1500 to cover additional costs setting up a new worker (Desk / computer etc).

If you get someone started before the end of the year you will be able to keep them for the 6 months following.

Available to businesses regardless of size, unofficially there is a ratio of 1 employee to 1 kickstarter, but there is no limit to
how many you can take on.

Employers should offer generic requirements which are basic: Time keeping, improved candidates CV, Turn up to work,
good communication.

There is no feedback on the application process it’s a yes or no, you can apply as many times as you wanted if you are
rejected.

Malin has created a very good relationship with the Midlands based job centres which has helped with his exposure to the
scheme, it can be quite hard to contact the DWP as you cant get direct contact details and the process can be quite slow.

Enginsoft who Malin has supported, have hired 40 candidates through Kickstarter since last year, 14 moved into full time
role, 9 were offered roles at Enginsoft.

Advice for companies taking up the scheme is to make sure the job description isn't too scary for the applicants. You should
focus on what you can offer the candidate rather than on qualifications or requirements, a lot on the scheme won't have
much of a background so it is key to focus on hiring for attitude and behavioural skills so you can train someone up.
The roles you are advertising must be newly created and not a replacement role within the business.
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Shayne:

Joined the scheme in November 2020, he previously worked as an office manager in an SME and then
as self employed within retail. When COVID hit, he lost most of his business so he applied for universal
credit.

His case worker presented the Kickstarter scheme which he joined and was offered to apply for a sales
role within engineering at Enginsoft – he knew nothing about engineering but had done some sales so
he applied.

The process was really smooth, with calls and video interviews, leading to being offered a sales
development role for a new department in the company.

From this he got good face time with the MD of the business where he learnt a lot of new skills, after a
couple of months promoted to team leader and has now been offered a full time business
development position.

Tasks the kickstarters were given were broad so that all levels could manage them, also nothing that
was critical for the business. But they were able to show their skills and motivation to the employer in
order to gain a permanent position.

"The gift of Covid which

graduate employers now have

is the opportunity to recruit

great raw talent and even get

paid for doing it"

Seweryn Polec - Kickstarter at Euro Projects
Recruitment:
Joined us today with a degree in Computer
Studies and a Masters in Neuro Science, work
experience in UK, Germany, France and Poland.
An example of the potential talent available on
the Kickstarter Scheme.



GENERATE

500K LEADS IN

QUARTER 4

Please join us again on 21st June 2021 at 2.00 pm for 30 minutes to share the
latest news affecting your business and to hear how to Build Value & Profit
with Employee Feedback and Engagement, with Steve Middleton,
Engagement Multiplier and Sarah Gregory, JJ Churchill Ltd.

Your Zoom Call invitation for this event will follow next week.

 
HOW ELSE CAN WE HELP YOU?

IF YOU HAVE A ROLE YOU WOULD LIKE US TO HELP YOU TO RECRUIT
FOR, PLEASE GET IN TOUCH WITH YOUR REGULAR CONSULTANT, ME, OR
IF YOU'RE NEW TO US VIA THE DETAILS BELOW:

EMAIL:CUSTOMERS@EUROPROJECTS.CO.UK
TEL: 01530 833845

STEPHEN BROWN
MD

EURO PROJECTS 
RECRUITMENT

"Today's topic of helping the generation get started is
very close to my heart and I hope it has inspired

employers to consider the Kickstarter scheme as just one
option to recruit and develop raw talent. We are truly
grateful for today's contributors for supporting and

sharing their ideas with us."
 

t: 01530 833825 - e: customers@europrojects.co.uk - www.europrojects.co.uk

JOIN US AGAIN...

http://www.europrojects.co.uk/

