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Diversity & Inclusion continues to be the most important item on the agenda for
our clients as they all respond in their own way to the dramatic social progress
made since 2020.

Clients are held accountable to the heightened standards of the moment and
those that will continue to be applied in the future. In turn, they expect us to live
and breathe this as a key recruitment partner. Since 2019 we have made a more
concerted effort to review our own recruitment practices to understand how we
can help drive a more inclusive hiring process, and transparency is key in this.
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Hamlyn Williams Placement Analysis 
2020 v 2021

Gender Diverse

Hamlyn Williams Placement data
shows an increasing trend towards
diversity across our customers' hires
in both gender and ethnic and racial
diversity.

Across all US placements in 2021 Q3,
64% are considered diverse when
grouping ethnicity & gender.

In 2021 Q3, placements in every
industry we recruit to have been a
minimum of 50% diverse.

We placed more female candidates 
(28) in Financial Service roles in the US 
in 2021 Q3 than in all of 2020 (26).

The percentage of placements that 
were diverse when grouping ethnicity 
& gender increased from 56% in 2020, 
to 64% in Q3 2021.
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KEY FINDINGS

2

• Social unrest has emphasized discussions
on diversity.

• President Biden’s administration has
championed diversity within its own ranks
further placing a spotlight on the need for
positive change

• Significant D,E&I hires over the past 12
months, with a 107% increase in hiring for
Head of Diversity roles, according to a
recent LinkedIn study.

• “Cultural quotient” becomes a larger part of
the Interview assessment.

• Increased emphasis on balanced
shortlists, and a diversity focus within
recruitment process to attract and retain.

• Nasdaq push for diversity in gender, with
new listing rules highlighting board
diversity.

• Remote working to increase diversity and
open the candidate pool.

Women, 
29%

Men, 
71%

Racial/Ethnic 
Minority, 19%

White, 
81%

Source: U.S. House Financial Services Committee Staff Analysis of Bank Diversity Data

Average Senior Level Diversity 
Across Banks

Gender Race & Ethnicity
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TIPS TO ATTRACT 
DIVERSE CANDIDATES

Include a diversity note on your job 
descriptions

Use a gender decoder on job 
descriptions

Review your hiring process, does it 
promote diversity?

Ask for feedback throughout the 
journey to improve

Survey applicants and see if there 
is a pattern to the results

Involve a range of people in the 
hiring process and obtain 

feedback throughout

Will Brown
Head of Corporate Governance Recruitment
w.brown@hamlynwilliams.com | +1 (646) 349 3833 
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| CONTACT US:

Gareth Carpenter
Head of Financial Services & Client Engagement
g.carpenter@hamlynwilliams.com | +1 (646) 349 3676
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